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Abstract 

Throughout history, Turkish women have been contributing to their society in 

multiple domestic, economic, educational and social roles on various social levels. 

Especially after economic breakdowns, these women became involved in the work force. 

Amendments on human rights legally removed the obstacles for Turkish women to 

participate in all institutions of society. However, these women’s culturally assigned 

domestic roles remained as their primary roles. Along with these other roles, women’s 

time soon became insufficient for the responsibilities that came with all their roles. 

Cultural pressure, economic needs and women’s self actualization combined to become a 

greater pressure on women choosing roles they wanted to fulfill.  Thus, multiple roles 

became burdens, and Turkish women had conflicts with the expectations and the pressure 

gender roles had placed upon them. The purpose of this study is to examine female 

Turkish graduate students’ awareness of their multiple responsibilities, gender role 

expectations and how these multiple roles affect their lives. In order to answer the 

research questions, one to one in depth interviews was conducted with female Turkish 

graduate students. A content analysis method was used to analyze the data and the results 

were explained in light of previous research. 
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Chapter I 

Introduction 

Problem  

Not long ago, a typical villager woman in Northeastern Turkey started her daily 

routine before sunrise.  They would prepare breakfast, lunch, and dinner, serve the elder 

people in their house, be a wife, take care of the children, wash the dishes, do the laundry, 

work on the (hazelnut) orchard and the tea garden, plant, harvest, feed and milk the cows, 

make butter, cheese, yogurt and sell all the products they produced and cultivated. They 

would also help their neighbors and join in the social and religious events in their 

community. They were mothers, wives, farmers, housewives, and community members. 

They were strong and resistant.  

On the other hand, villager women on another side of Turkey didn’t have to work 

outside, unlike the Eastern Black Sea women. So, there was a common saying about this 

disparity, “Let your son to get married to a girl from Eastern Black Sea, but never let 

your daughter get married to a man from there.”  This statement described the vision of 

the Turkish society’s perfect woman’s profile. Work, earn, manage, be strong and never 

complain!  

Spotlights on the past show that women already knew what the society wanted 

from them (Knopf, 1932; Bragdon, 1953). In compliance with religious and cultural 

traditions, and depending on their socioeconomic status, women were brought up by their 

mothers or caregivers for these various purposes (Adler, 1991). The roles of women and 

men were already defined: man does his part and woman has to do hers. The women’s 

traditional roles are to be a mother, wife, housewife, and labor-force participant (Frieze, 
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1978). Today’s world’s expectation from women seems very different, at least for most 

of the women. The old people always complain about the fact that the new generation is 

very lucky to be more equal with men compared to the old days. 

Contrary to what is currently believed, in the early times before Turks were 

affected by other cultures, Turkish women weren’t isolated from society. They were very 

well respected and very active in the society. For example, we can see in the 2000-year-

old Turkish literature (Gökyay, 1985) that men and women’s roles were almost the same. 

Men and women hunted together, fought together and even fought with each other 

(Ertugrul, 1991); they had an equal voice. We must know what has changed in 2000 

years and how women’s and men’s roles have been so separated. In order to understand 

women’s status in a specific culture, all components of that culture must be known. 

Turkish culture was formed by several other cultures and religions throughout its history. 

Thus, most of the customs that were taught are anonymous in source. Turkish people 

learn them unconsciously and never question them.   

Along with the a huge immigration of Turks from Middle Asia to Middle East, 

converting to Islam, adopting the Arabic culture, the understanding the roles of the 

individual was altered. It is important to understand that even though the Seljuk and the 

Ottoman Empires ruled with Muslim canonical laws, most of the customs which were the 

resources for these laws were hundreds of years old. Because of this, it has become 

difficult to separate cultural traditions from religious interventions (Isyar, 2008). Until the 

Twentieth Century, Turkish states as with all other states, men had the legislative and 

executive power which in turn allowed men to have power over women. However, 

improvements in human rights provided an insight not only for Turkish people but also 
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for all countries in the world with different levels of power. After World War II, the 

economic breakdowns and decreased power of men opened the way to women having 

more power and a voice (Mott, 1978). After they stepped into the working environment, 

women’s self esteem and independency increased.   

Unlike other countries, Turkish women were already fully included in economic, 

educational and political life after World War I and the Turkish War of Independence. 

When the new Republic was established, there was a very limited work force. Every 

helping hand for a more productive society was acceptable.  In order to allow for women 

to contribute to the country’s development, the Turkish government promoted women’s 

rights with revolutionary laws (Ozkanli, 2007). These laws were established to clear 

away the obstacles which had obstructed women in every part of social life (Ertugrul, 

1991). As an example, after the law about dressing changed, the obligation to dress in a 

certain way became arbitrary. Thus, women stopped hesitating to be in places with men 

and started to include themselves more in every area in social life. After this period, 

Turkish women started to participate more in all aspects of social life including politics. 

In contrast to most other countries, Turkish women didn’t have to fight for their rights. 

The changed laws removed discrepancies in economic, political, educational, and every 

other parts of social life and enforced a more equal life for women and men (Milli Egitim 

Bakanligi [MEB], 1989). Turkish society, with some resistance, started to adjust to these 

newer roles of women. Some people still argue that a woman’s place is in her home and 

that these changes are against Turkish culture (Dedeoglu, 2008).  

In Turkey, women’s gender roles still are topics of arguments. Especially when 

people refer to religion in their discussions, it is important to address these culturally 
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biased gender roles. In Islam, even though there aren’t any specific certain roles for men 

or women in social life or in family, roles can change depending on the individual case 

(Karaman, 2002); some traditional roles are planted in girls’ minds while they are 

growing up.  Because of their gender, women are expected to be responsible for 

“nurturing work, including food preparation for family members and the physical, social, 

intellectual, and emotional development of children” (Ebaugh & Chafetz, 1999, p. 588). 

They have to help their mothers with child care and housework. When a dinner table 

needs one more fork, it would be asked for from one of the female members in a family. 

When these girls became wives, they never questioned these gender roles and accepted it 

as part of being a housewife or a caretaker in addition to other roles.  

When women have fewer roles, it is possible to cope with the responsibilities. 

However, when women have multiple roles, men cannot expect women to do it all. They 

have to share roles and responsibilities more equally. However, most of the time 

defending these facts gets a lot of negative feedback from Turkish society interestingly, 

especially from women. The defender might find her or himself called a feminist like that 

word is an insult. Fortunately, the more women have become socialized, the more they 

have challenged these biases. This started with the Convention on the Elimination of All 

Forms of Discrimination against Women (CEDAW) in 1979 and the feminist movements 

in Turkey in 1980s. The Civil Law also had some changes in women related issues in 

2001 (Tezcan and Coskun, 2004). In fact, the changes in Turkish women’s situation also 

forced the Religious Affairs Directorate to clear up Hadith literature, the literature on the 

Prophet’s statements and its actions (Akyol, 2011). 

http://www.un.org/womenwatch/daw/cedaw/
http://www.un.org/womenwatch/daw/cedaw/
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Although there is resistance to the idea of working, studying, socializing women 

in all aspects of society, it has become more accepted that women are and will always be 

in all areas social life. Especially, with today’s economical situation requiring dual 

income, most of the men want their wives to work in Turkey (Dedeoglu, 2008).  

However, they are psychologically forced to be primarily responsible for domestic roles 

because of their gender. Unfortunately, most of the time hopes and future plans of women 

collide with society’s expectations (Conlon, 2002). They want to be a wonderful mother 

and wife, successful in work and studies and active in social life. In order to have some 

self satisfaction, women try to be successful in all domestic, economic, and social roles 

(Worell & Goodheart, 2006).  

However, managing all roles is not easy, especially in a world monopolized by 

men. Thus, women can have conflict with their roles (Frieze et al., 1978). They examine 

the values of all roles. At different times, culture may mitigate in favor or at other times, 

against the women. For example, in Turkish culture with religion’s emphasis on being a 

good mother, it makes this seem to be the most respectful status in the world (Khan, 

1994). Thus, if a woman’s job or her other roles keep her from being a good mother, she 

may be requested or pressured to give up her other roles. This cultural pressure either 

prevents her from having this powerful role in the first place or makes her to choose this 

role only.  While at times, some women give up some of the roles, sometimes women try 

to keep them all. These efforts to prove that women can do whatever they want, besides 

having just traditional roles can affect women both negatively and positively (Tavris, 

1986). Sometimes managing and having different kind of roles motivate women and 

provide more self esteem. On the other hand, having various roles especially with a 
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perfectionist point of view causes stress and anxiety (Frieze et al., 1978; Worell & 

Goodheart, 2006) or guilt (Brown, 2004).  

Women can become overwhelmed because of multiple roles like working, 

studying, and caretaking. Time becomes insufficient to fulfill all their responsibilities and 

this makes some women give up some of their roles. Ozkanli (2007) studied the academic 

women’s role conflict in Turkey. She stated that Turkish women’s role conflict affects 

their academic career because of the culture they are living in. For example, they don’t 

want to take administrative roles in their universities. This situation makes me wonder 

how culture can affect the Turkish women who have or plan to have multiple roles in 

their lives. In another study, Ebaugh and Chafetz (1999) stated that, although immigrant 

women have several opportunities for nontraditional roles in the United States, they are 

more likely keep their traditional nurturing roles in the family but they also are 

unappreciative of gender inequalities in all other areas.  

Qualitative methods help researchers to focus on a purposive sample to provide 

plentiful data to generate hypothesis (Hays & Wood, 2011).  In order to understand the 

impact of culture on Turkish women, even though they are thousands of miles far from 

their homelands, this study will be to conduct research on female Turkish graduate 

students. As Hunt (2011) addresses, qualitative research allows researchers to learn about 

experiences of people in their environment and avoid directing subjects to specific 

choices with predetermined data. In order to research female Turkish Graduate student’s 

own understanding of the concept of their multiple roles, gender roles, and how culture 

affects these roles, a qualitative research method was used in this study.  
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Purpose of the Research   

The gender role expectations and values change culture to culture (Tavris, 1986). 

Living in another country which has a different culture may help or collide with women’s 

multiple role situations or problems. The purpose of this study is to research the impact of 

the culture on the women’s domestic, social, and economic roles and Turkish women’s 

awareness of these cultural effects and pressure on these roles. This study also intends to 

investigate the process of change in Turkish women with effects of living in different 

cultures.  

Significance of the Research 

According to the Census Bureau (2010), there is increasing number of Turkish 

people (195,283) in the United States and the majority of this population (95.2%) has 

identified themselves as being of one race (as Turkish). Therefore, in the United States, 

there are only two dominant cultures which are effective in Turkish culture. Regarding 

Turkish history and the effects of religions, especially Islam, it can be said that Turkish 

culture has various multicultural factors. Additionally, the region and family background 

also greatly influence the differences in culture. Therefore, Turkish women may confuse 

the value of their multiple roles and what society wants from them especially in a 

different cultural setting.  However, there is no study about women’s gender roles or 

multiple roles in the Turkish community in the United States. This study may help 

counselors, psychiatrists, and psychologists by providing the information about the 

factors which Turkish women have been influenced by, including the culture that they 

grown up in and the culture they now live in.  This study also intends to understand the 

process of women’s adaptation to a different society and culture, instead of stereotyping 
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the cultural impact. In this manner, it may help the counselors to find out the particular 

stressors which affect Turkish women’s psychological well being.  

Questions 

In order to understand the impact of Turkish culture on female graduate students 

pertaining to social, domestic, and economic roles the following questions were 

investigated: 

1. Do Turkish women experience severe role conflict as students in the United 

States? 

2. What are Turkish female graduate students’ beliefs about the sources of their 

gender roles? 

3. How do Turkish female graduate students cope with or benefit from multiple 

role situations? 
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Chapter II 

Methods 

In this study, the main purpose is to explore the impact of the Turkish culture on 

women who are graduate students and have multiple roles. Therefore the research goal 

was to investigate Turkish female graduate students’ conflicts about, coping skills with, 

and benefits from their multiple roles, and beliefs about their gender roles.  

In order to carry out this goal, the study aimed to look into Turkish women’s 

individual experiences with their multiple role situations. A qualitative research method 

was chosen because this method helps researchers to capture the experiences “with their 

half-forgotten sights, sounds and smells” (Berg, 2004, p. 3) on natural language. As 

Patten (2009) mentioned if the sample belongs to a specific culture and has some barriers, 

qualitative research is more preferable. The researcher can break these barriers with 

qualitative research methods. To reveal the useful data for my research, a semi-structured 

interview technique was applied. This technique allows study subjects to express 

themselves without limitations.  

The questions in the interview prepared as four parts in order to obtain the data to 

analyze according to the study questions. These are: 

-Interviewee’s roles in life (student, worker, mother, etc.), 

-Interviewee’s gender roles (mother, wife, housewife, etc.) and level of the value 

of these roles, 

-How these roles affect the interviewee’s life (stress, power, anxiety, etc.), 

-How does interviewee’s Turkish culture affect her perception of roles? 
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Sample  

Based on the 2010 enrollment report of ISSSO of the UH, there are 83 Turkish 

students at the University of Houston and 70 of them are graduate students. Among these 

students 10 female graduate students were contacted through the use of the snowball 

technique. Additionally, help was requested from TAWSA (Turkish-American Women 

Student Association) which was helpful to contact with Turkish female graduate students. 

The process to find the sample was easier than first thought. All of the interviewees were 

eager to participate to the study. The population of the study only included Turkish 

female graduate students at the University of Houston.  

The study tried to include women in different marital and job status. Thus, the 

study was able to analyze the differences between participants role status. Four of the 

women were married. Three of them were engaged and the rest three were single (See 

Table 1). 

Table 1: 

 Distribution of the Participants According to their Marital Status 

Marital Status Number of Participants 

Married 4 

Engaged 3 

Single 3 

TOTAL 10 

 

Three of the married students also work as a teaching or research assistant. Only 

one engaged participant worked. None of the single interviewees work. Participants’ age 
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interval is 26-33. The average age of the women is 28. All of the participants completed 

their undergraduate degree in Turkey. They came to the United States for their graduate 

studies. The period of time that participants spent in the United States changes between 6 

months to 6 years. The following table shows the distribution of the time-span of the 

participants: 

Table 2: 

Distribution of the Participants According to the Time They Spent in the United States 

 

Time Spent in the United States Number of the Participants 

<1 – 1 year 1 

1 – 3 years 6 

4 – 6 years 3 

TOTAL 10 

 

Procedures  

The data was derived from 10 in-depth one-to-one semi-structured interviews. 

The interviews were held at University of Houston, Department of Education Conference 

Room. The length of each interview was approximately 40 minutes. Participation was 

voluntarily. Participants were informed about the purpose of the study. Confidentiality 

was explained to the interviewee at the beginning of the interview and every interviewee 

was asked to sign a consent form in order to participate. The interviews were carried out 

in Turkish because the sample is Turkish and participants stated that they felt themselves 

more comfortable in Turkish. They were encouraged to speak Turkish to ease the 
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expression of their opinions and experiences. The interviewed students were very eager 

to express their beliefs and experiences. However, all married participants seemed 

defensive when the questions were asked related with their husbands. 

 With permission of the interviewees, all interviews were tape-recorded. Each 

tape was kept in a locked and secure file and was available only to the investigator. In 

addition, a code number was assigned to each student’s interview. Only this code number 

appeared on all written materials.  

Analysis of the Data 

As soon as the interview was completed the data was transcribed and checked for 

its accuracy. In this study, a content analysis method was used to analyze the data. 

Content analysis in an inductive method was used as there is very scant research in this 

area. Every interview script was used to derive the qualitative codes for the study. After 

compiling the codes, they were categorized according to the study’s research questions. 

In order to provide the objectivity, the transcripts also were shown two other researchers 

to derive qualitative codes: One researcher was a graduate student in counseling program 

at University of Houston who is familiar with the study. The other researcher was a PhD 

candidate in Educational Leadership and Research Program with specialization in 

Educational Research Methodology at Louisiana State University who is not familiar 

with the study. After all codes and categories were collected, they were compared and 

final categories were selected.  

In the following chapter, the results are analyzed. According to the research 

questions, results were divided into four main parts. In the first part, Turkish women’s 

conflicts about their multiple roles and the reasons for these conflicts were revealed. The 
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second part disclosed the participant’s beliefs about their gender roles and the sources of 

these roles. In the third part, interviewees’ coping skills and tactics were reported. The 

last part showed what benefits the women gained from their multiple roles.  
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Chapter III 

Results 

In this study, the purpose was aimed at analyzing the causes of the role conflicts 

for Turkish female graduate students and find out the beliefs about their gender roles and 

how society’s expectations affect Turkish women’s multiple role situations. Guided by 

the research questions,  data was categorized into four main groups: Turkish women’s 

role conflict experiences as students in the United States, Turkish female graduate 

students’ beliefs about their gender roles, coping strategies with multiple role situations, 

and benefits from their multiple role situations. 

Turkish Women’s Role Conflict Experiences as Students in the United States:  

When the interviewees were asked if they have multiple roles, they all affirmed 

this statement. The great majority of Turkish female graduate students interviewed (nine 

of ten interviewees) agreed they have role conflict. These interviewees gave different 

reasons for their role conflicts. These reasons can be divided into two categories: inner 

reasons, which came directly from the interviewees, and outer reasons, which the 

interviewees have because of outside effects. 

Inner reasons.  Inner reasons include time management problems, fear of gaining 

more roles, questioning present roles, and sacrificing the roles they want. The majority of 

the interviewees (six out of ten) complained about problems related with arranging time 

for all roles they have. Melek’s statement provided a good example of time management 

problems:  

Being a graduate student takes most of my time. I don’t allocate time for my 

husband, my parents, my friends or my house. One day is very short to attend to 
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all my duties . . . I tried to decrease the amount of time I sleep . . . but, you know . 

. . I need to sleep too . . . sometimes I leave the housework . . . but I need to do it 

too . . .  

The second most common reason in the sample was sacrificing desired roles. Five 

of these women affirmed that they give up some of their desired roles or postpone them 

to an undetermined time. Dilek complained that her primary valued roles became 

secondary because of her busy daily schedule: 

I have lots of studies to do in one day. . . I have to give up or postpone some of 

them. For example my family and my fiancé are the most important values in my 

life. Unfortunately they are the only ones that I can postpone calling. I believe that 

they would understand my reasons.  

Fear of gaining more roles is the third most common reason for the interviewees’ 

role conflicts. Four of the women admitted that they try not to add additional roles 

because of the fear of their inability to manage more roles. The most common role that all 

interviewees stated they feared was becoming a mother. All of the women who 

participated in the study confessed that they could not take care of a child while they 

were graduate students. Three of the students admitted fear of marriage due to the 

additional role of being a wife. Zehra shared an anecdote about this fear: 

After I was accepted into graduate school at the University of Houston, one of my 

professors told me that he knew a man who would be a good husband for me. 

When he described that person I believed that he would be suitable for me. 

However I thought that marriage could be a very heavy job to take care of. I was 
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afraid of not being able to manage my studies abroad as married women. . . Thus, 

I rejected this proposal even before I met the candidate. . .  

Only one interviewee reported that she is questioning the roles she has or she 

doesn’t have. The following quote demonstrates the conflict she has.  

Sometimes I question myself on the roles I have. . . which roles are important. . . 

Even though I am doing my graduate studies for the sake of Allah, about all other 

roles that I have to manage . . .  I cannot be a good wife. I don’t have children 

because of my studies. Sometimes I cannot be sure that I am doing the right thing. 

The study revealed that most of the interviewees struggled with role conflict 

because of their personal experiences. However, these participants reported that they also 

had role conflicts caused by people around them or the society. By referring to the 

society, all of the interviewees meant the Turkish society in which they grew up.  

Outer reasons.  The outer reason for role conflicts was pressure. Most of the 

sample complained about different kinds of pressure on their roles or choices surrounding 

these roles. This pressure could be arranged into three categories: family, peer, and social 

pressure. Six interviewees affirmed that they felt pressure from their families about 

having more roles. They stated that their families forced them to study more, get married, 

have children, and perform more housework. Melek expressed that she wanted to quit her 

studies to be a better wife. She confirmed that she experienced great pressure especially 

from her husband’s family. 

Peer pressure was another reason for role conflict. Two of the women stated that 

they have to get married because all of their friends are married and so they are alone in 
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their peer groups. Their bigger complaint was being excluded from parties and meetings 

which were organized by their friends: 

Since they were married, they invited everybody as couples. Unfortunately I am 

alone. I don’t have anybody as a partner . . . any boyfriend or husband. I feel like 

an outcast in my (peer) group . . .  

The third common outer reason from the interviews was social pressure. Four 

women reported pressure from their society or community’s expectations; they felt 

pressure to have more roles or different roles than their own expectations or goals. Zehra, 

who was single, complained about society’s pressure on her by saying that: 

My community in Turkey doesn’t approve of my studies abroad. Every time I 

visited my home town, I heard lots of criticism about it [her studies] . . . I guess I 

have to be married to be accepted by society. 

In addition to direct reports about social pressure, the transcripts also revealed that 

all participants experience conflict in meeting society’s expectations. 

Conflicts from society’s expectations.  When asked if the interviewees’ present 

roles meet society’s expectations, all of the participants replied that they didn’t have the 

roles that society expected from them as women. The single women who participated in 

the study admitted that they thought they should have been married by now. Esin alleged 

her studies were an excuse not to get married but her explanation shows how social 

pressure was affecting her role choices: 

I mean, all of my friends thought that I should have been married when I was 

twenty-five. Well . . . I am twenty-six now but I have my graduate studies and 

they are very time consuming. After all, my friends knew that I don’t like that 
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kind of pressure. Thus, they don’t insist much anymore . . . Nevertheless; even I 

think that I should get married before thirty.  

Although none of the interviewees had a child, they declared that in society, it is 

expected for them to have a child at that age.  The married students interviewed reported 

pressure either from their family or from society to have children but they stated that they 

didn’t have time to raise a child in a proper way. The following quote demonstrates the 

conflict between participants’ desire to be a mother and to be successful in their studies: 

Of course it is expected for me to be a mother. Then I say ‘when?’. . . I spend 

more than twelve hours in the department. If I had a child I would have to take 

care of her/him. I don’t want my baby to grow up in somebody’s hands even if 

they were my parents or whoever . . . We have friends. They sent their babies to 

Turkey, to their parents, until they finish their thesis. I believe a child needs a 

mother’s compassion and as a mother I would want to spend quality time with my 

child if I had one.  

Negative emotional reactions.  When the transcripts were scrutinized, it was 

detected in the interviews that multiple role situations caused some negative emotional 

reactions. All of the participants (eight) who complained about role conflict expressed an 

overwhelming feeling because of their busy daily schedules.  

Six of the interviewees also declared that they suffer from stress because of their 

multiple roles. Dilek’s quote reflects the effect of stress on her: 

Being a female academic is a very hard job. I have to prove myself more than a 

man would in the same situation . . . but I have other responsibilities. Thus, it (my 

situation) becomes more stressful. 
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Regret was the third common emotional reaction for the interview sample. Five of 

the participants affirmed that they felt regret about the management of their roles and/or 

the roles they decided not to have. One example from an interviewee attests to the regret 

surrounding role conflict.  

Well! . . . I am living abroad. I have a lot of responsibilities. I should be a good 

daughter, a perfect student, a better friend . . . I wonder if I am doing enough to be 

better . . . I cannot do everything the way I should. Thus, I feel remorse about it. 

One of the participants declared she had a fear of shame because she does not 

have the roles that society wants from her. She stated that after she got her first PhD 

degree, the community she was living in criticized her attempt to start a new graduate 

study abroad. Instead, everybody expected her to get married and have children. She 

reported that she has great pressure on her shoulders to prove herself and not be a failure 

in the roles that she has chosen.  

Another participant (Yasemin) expressed that she felt weak emotionally because 

she cannot manage all the roles she has. Her complaint reflects her role conflict: 

. . . I want to focus on my studies and become a member of my faculty . . . but 

people around me have different expectations for me. I tried to manage all of 

them but I couldn’t. Now, I am trying to ignore these expectations . . . Honestly, I 

really, really wanted to be a mother but I think it could be an obstacle for 

achieving my future goals. I don’t know how people manage to do both. I feel 

weak . . . like one of my wings is missing.  
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Turkish Female Graduate Students’ Beliefs about Their Gender Roles: 

Turkish female graduate students’ beliefs about their gender roles divided into 

two categories. The first category was aimed at revealing the interviewees’ perceptions of 

their gender roles. The second category contained the sources of these gender roles were 

questioned.  

Gender roles.  Except one participant, all subjects in the study agreed on the 

validity of traditional gender roles. Seven participants declared that they believed classic 

women’s gender roles still belong to women. When they were asked which roles were the 

gender roles, all ten women attested that housework and childcare are primary gender 

roles for women. Two women indicated that a woman’s responsibility is housework but 

men must assist. Only Selma stated housework should be shared equally. 

Now, it is not the same like it was in the past. It cannot be. Now women work. 

They are free economically. Thus, men cannot expect their wives to do all the 

housework alone anymore. I believe women and men as husbands and wives have 

to share all housework responsibilities, also childcare . . .  

Half of the participants stated that men had to help to rear a child even though it 

was women’s responsibility. The other half contradicted this notion and asserted that 

women and men as parents had to share childcare responsibility equally.  

Deniz and Tulin described being a wife and taking care of a husband as a gender 

role. The participants complained that they could not take good care of their husbands. 

Deniz’s quote reflects this concern: 

One day, I was late because of my volunteer work. When I came home, I saw my 

husband had made dinner and cleaned the house. I felt very guilty and sorry for 
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him. I suddenly started to cry and said that I couldn’t be a good wife for you. How 

would you forgive me? 

 

One of the participants mentioned jobs for women. She (Melek) claimed that 

women can work and some jobs were very suitable for women. She also stated these jobs 

could provide extra time for women to take care of domestic roles such as housework and 

childcare. According to her, her major (engineering) cannot provide a suitable job for 

women because of the working hours. She confessed that the primary reason to be an 

academic for her is the flexible office hours. After she finishes her studies and obtains a 

position in the university, she can take over all the housework on her own.  

Three of the participants added social roles for today’s women. They declared in 

modern times women participate more in society with a woman identity. Zeynep 

discussed that media and all the improvements in communication provide a new vision 

for Turkish women. She believes modern women can see new ideas from all around the 

world and are encouraged to establish new and different organizations. 

Sources.  When the sources of female gender roles were asked about in the 

interviews, all participants hesitated before answering. Most of them asked for extra time 

to think about it. Some participants (4) first declared that the sources were religious. 

However, after a while in the conversation, they changed their answers to a more 

traditional direction. In their scripts, they stated that it couldn’t be religious because other 

cultures with different religions had the same gender roles for women.  

When asked what the source of gender roles of women was, six of the participants 

predicated gender roles were universal, based on tradition, not religion. Interviewees 

mentioned family and regional effects regarding traditional sources. The family effect 



THE IMPACT OF THE CULTURE ON WOMEN’S ROLES   22 

 

was referred to by half of the participants. They affirmed that they learned their gender 

roles such as cleaning, cooking, and nursing from their mothers.  

The other traditional source of gender roles was a regional effect. Five 

interviewees noted that gender roles could change from region to region. They claimed 

that since they are living in the United States, they have less pressure surrounding their 

gender roles. One of the interviewees expressed that she shares roles with her husband in 

Houston regardless of gender. However, she was certain that when she returns to Turkey, 

she will gain the classic gender roles that society expects. 

Another participant expressed that gender roles could be changeable from city to 

city or city to countryside in Turkey. In the following quote, she explained how she views 

this difference: 

Especially in housework . . . Since we grew up in Istanbul we don’t have those 

kinds of gender role differences. I mean, brides don’t have to do all the 

housework. When we were in my husband’s town, I witnessed that my husband’s 

cousins ordered a glass of water from their sister-in-law [brother’s wife]. It 

continued with several comments from her [her husband’s cousins] while I was 

there. It seemed very out of date for me. Honestly, I feel little pressure on me. 

Luckily, they didn’t dare to behave the same towards me. Maybe it is because I 

am living in the United States. 

In contrast to these six, the other participants declared that women were created in 

a way to take care of the house and children. They stated that women have the 

characteristics to perform one’s designated gender role. For example, two of the subjects 

stated women were better at cleaning than men. Half of the participants agreed that 
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women could be better caretakers for children. These women believed women were 

created as mothers (who give birth to children). Therefore they have an emotional bond 

with their children more than the children’s fathers and are primarily responsible for 

childcare naturally.  

Turkish Female Graduate Students’ Coping Strategies with Multiple Role 

Situations: 

Based on the transcripts, interviewees of this study mentioned several strategies 

that help them to cope with their multiple role situations. These roles can be grouped 

under three main categories: individual tactics, support network, and intrinsic motivation.  

As an example of individual tactics, prioritizing the roles was the most common 

strategy stated by almost all of the interviewees. The order of priority was based on the 

precedence, importance or time limit. After putting multiple roles in a sequence 

according to their importance, precedence or limited time, they reported postponing and 

ignoring the other roles until doing them. The following statement is an example of this 

strategy.    

I am looking for their [roles] order of precedence. I mean which one is important. 

For instance, I have an exam and my house should be cleaned . . . The house can 

stay dirty. I can clean it after my exam. 

Acceptance of roles in order to deal with the multiple roles crisis and normalizing 

their own multiple roles were the other individual tactics reported by most of the 

interviewees to cope with the stress of managing too many roles and responsibilities as 

woman. Moreover, avoidance from adding more roles was stated as another individual 

tactic by four participants. These participants stated that they had enough stress with their 
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roles and did not want to have anymore roles because they did not believe they could 

handle all of them together. Therefore, interviewees reported avoiding getting married or 

having a child. As an example, Selma mentioned her reason for avoiding having a baby 

even if she is dying for it: 

I cannot achieve it [having all roles that she desires] . . . I really want to be a 

mother too but I don’t have time for this responsibility. I cannot take care of a 

child. I already have lots of work to do. Because of this, I am protecting myself 

from getting pregnant and postponing the decision to be a mother for a while.  

Interview transcripts appeared to indicate that being obsessive about doing 

everything perfect and trying to handle all of the roles successfully created stress and 

anxiety. To cope with the stress over perfectionism and doing everything great, 

interviewees stated that letting things go instead of being a perfectionist about doing them 

was a very helpful strategy to use as a woman. Doing short-term and long-term planning 

and using a schedule to organize roles to balance them was indicated as another coping 

method. Although interviewees confessed that they could not always follow their 

schedule and might have to go off of the schedule, trying to stick to the schedule or plan 

was a beneficial coping method. This allowed them to do more in less time, which gave 

them a sense of satisfaction from tasks well done, and it prevented tasks from being 

forgotten.  

Support network was cited as a crucial factor to deal with the multiple roles 

interviewees perform in their life while pursuing their graduate studies. Support from 

others such as family members and friends were reported as decreasing the feelings of 

stress and exhaustion due to dealing with several roles and responsibilities at the same 
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time. While married Turkish students mentioned the undeniable benefits of having an 

understanding and supportive husband in handling multiple role situations, single 

students reported their family was a powerful source of their motivation in pursuing 

graduate studies and helped them to perform multiple roles more adequately. As a 

married woman, Tulin explained the importance of getting help from a family member or 

a husband:  

. . . I cannot deny the support from my family but as stranger in a foreign country 

I never forget the crucial support of my husband because he was the only person 

who I know in a new environment far from my country. We do not have any 

family members or a friend and he was my lifesaver to get used to a new life. . .   

. . . I mean, if today I have that many roles and if I can manage them, this is all by 

the help of my husband. I mean, he is always considerate and the best supporter.  

Spiritual faiths and goals about the future were two coping methods that stemmed 

from the intrinsic motivation of the interviewees. Seven of the interviewees reported that 

having goals and expectations for the future was a source of motivation to keep their 

multiple roles and responsibilities because they considered them a way of reaching goals 

in life by successfully handling these roles. For instance, they did not want to give up 

their role of a being a graduate student even if it was highly stress-provoking and time-

consuming because they could foresee several benefits to being a well educated person. 

Spiritual faith was stated as another highly helpful coping strategy in the interview 

transcripts. Three of the interviewees declared that their reasons for not giving up having 

multiple stressful roles was the belief that they considered them holy and that they were 
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doing them for the sake of Allah. Deniz’s quote showed the power of faith in her multiple 

role situations: 

If there wasn’t Allah’s sake in it [being a graduate student or being a volunteer in 

a non-profit organization], even if they would offer zillion [countless] dollars, I 

am saying it clearly and definitely, I would not do a PhD or spend most of my 

time in charity.  

Turkish Female Graduate Students’ Benefits From Multiple Role Situations: 

Based on the interviews, it can be clearly noted that the majority of the sample 

endured having multiple roles and dealing with the multiple crisis situations successfully 

and adequately due to taking several benefits from owning these roles. The most common 

benefits were feeling a sense of accomplishment when successfully handling them as well 

as an increase in self-confidence and having a sense of feeling strong due to being able to 

keep several roles and responsibilities at the same time.  

Four students in the sample affirmed that they feel powerful when they have 

multiple roles. Dilek’s excerpt shows how her roles help her to feel powerful: 

When I managed to do them [her roles] all, I think, wow! I did them all! I have 

the capacity and capability to handle that much. . . At these times, I really feel 

stronger . . .  

Also, two interviewees stated that they felt more productive due to having more 

roles.Zeynep’s quotes could be considered an example of this benefit:   

. .  you know, it is a common problem to complain about how we are 

unable to complete all of our responsibilities and how we have insufficient time to 

do it all. Actually, even while we think this way, we produce lots of work, 
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production. . . If we didn’t dare to have that many roles we wouldn’t have that 

many accomplishments. 

Two interviewees indicated that multiple roles were all related to each other and 

having a role might provide a benefit to deal with the other role. Deniz’s example 

demonstrates this relationship between the roles: 

I am an engineering student, thus when my advisor forced me to take a 

communication course from another department, I felt very stressed. Actually, it 

was a very hard course. There was a lot of work to do. . . One day, I had a 

conflict, honestly, an argument with my husband. Interestingly, I remember one 

communication strategy which I learned in that course. It was unbelievable but it 

really worked and we solved our conflict easily. I think in our busy life, we 

receive lots of help from our other roles but we don’t notice this benefit. . .   

One of the interviewee cited that having several roles helped her to change her 

point of view when evaluating a situation and alter her negative attitudes of being too 

critical of others’ sloppy tasks. She explained the benefits of keeping several roles as a 

woman: 

. . . Before I started my studies and got married, I had OCD [obsessive-

compulsive disorder] particularly about cleaning. I had criticized people in a 

serious manner. Actually I still have (OCD) . . . However, because of my busy 

schedule; I cannot do all of my responsibilities the way I want to. Therefore, I 

cannot criticize people the way I used to. . . when I see something that irritates me 

I remember my home. I think my tolerance has improved (Laughed). 
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In addition, five of the participants declared that after having multiple roles 

especially multiple social roles (volunteer and member in a club), they became socially 

active and got the opportunity to meet many people. Most of the interviewees cited that 

multiple roles allowed them to be more social and feel a satisfaction from being social. 

Selma explained this benefit in her interview: 

. . . Graduate studies limit students’ social lives. My volunteer work forced 

me to enroll more into social life. Frankly, sometimes all roles become very hard 

to handle. On the other side with these roles I feel more valuable. . .  Additionally, 

I feel peace and find support from my friends while I am carrying out these 

responsibilities.  

In this chapter, the findings were documented. All women in the study confirmed 

that they had multiple roles. Almost all of them reported role conflict and they gave inner 

and outer reasons for the conflict. It is observed that especially social pressure was very 

big pressure for all women. All participants agreed on the classic gender roles that are 

assigned by culture and/or religion for women. However, some women in the study 

objected to these roles and they believed that women couldn’t be responsible alone 

anymore.  

 All participants have different coping strategies for their multiple role situations. 

Time management is the primary tactic for all women in the study. Their families, 

especially their husbands were very important for support. Interviewees also declared 

some benefits for their multiple role situations. Success and power were two common 

benefits reported by women.   
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In the following chapter these results are discussed and compared with the 

previous literature. At the end of the section, study’s implications and limitations are 

addressed. 

  



THE IMPACT OF THE CULTURE ON WOMEN’S ROLES   30 

 

Chapter IV 

Discussion 

Discussion of the results of the study is presented in four sections. In the first 

section, the findings are discussed in conjunction with the related literature. In the second 

part, some limitations are addressed. The third part is reserved for the implications and in 

the last section some suggestions are made for further research. 

Discussion of the Findings 

In this study, participants reported their roles as a daughter, wife, sister, daughter-

in-law, friend, student, research assistant, teaching assistant, member of a non-profit 

organization, and member of a student club. In the Turkish culture, it was believed that 

household tasks and child-care belong to women. Similar to Malone (1998)’s research, all 

Turkish female students reported conflict when their student roles interfered with their 

other roles.  

Managing the multiple role situations.  Most of the previous research (Malone, 

1998; Wyss and Tai, 2010) mentioned that time was the most common problem for 

women who have role conflict. In the current study, all women affirmed that they have 

conflict related to time. In particular, all women agreed that the student role was the most 

time-consuming role and the hardest one to manage. 

In a previous study (Malone, 1998) related to American women graduate students, 

it appeared that most of the women had children while they were doing their graduate 

studies, while in this study none of the participants have children even though they 

reported that they wanted and felt pressure to be a mother. Both single and married 

participants reported that they wanted and planned to have children in the future. It can be 
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deducted from this study that Turkish graduate students saw their graduate studies as a 

period in which childbearing was not possible and they postponed this role to the end of 

this period. 

Findings show that women had a concern about raising children in a culturally 

appropriate way. However, they did not believe that they would have quality time to 

spend with their children. The previous study (Lynch, 2008, p. 603) mentioned that in the 

United States, women had the same kind of concern about raising children and it was 

described as a “culturally appropriate motherhood.” It can be discovered that the pressure 

to be a good mother didn’t directly relate to Turkish culture.  

It is understood from the data that all women had conflict because of the roles 

they didn’t have yet but are expected to have by the Turkish culture. As it was 

demonstrated in Wong (2008)’s study, Turkish society has a very strong informal power 

on gender roles. Thus, it is understandable that Turkish graduate students seemed 

conformist about their gender roles in the current study. However, they reported that 

living far from Turkey reduced the pressure they felt from family and society.  

Gender roles.  In the current study, the sources of female gender roles were asked 

of the participants. The results demonstrated that all participants were in uncertainty as to 

a determination of source. Most of them asked for extra time to think about it. It can be 

interpreted from this observation that Turkish women don’t question their traditional 

gender roles or the sources of these gender roles. 

Eke (2006)’s study conducted in Ankara (the capital city of Turkey) indicated that 

young women had more egalitarian beliefs both for household tasks such as cooking, 

washing, cleaning, and child-caring, also called traditional gender roles, and work 
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compared to old Turkish women. Interestingly, in the current study, it was revealed that 

Turkish female graduate students in the United States tended to hold on to their gender 

roles more compared to their peers that lived in Turkey. These findings also confirmed 

Ebough and Chafetz (1999)’s findings that showed that first generation immigrants hold 

on to their ethnic or religious conceptions of a happy family. Since the current study’s 

participants are the first generation of their families in the United States, they might want 

to hold on to their cultural values.  

Napholz (1995) showed in her study that when women stepped outside of socially 

ascribed roles such as being wife or mother; and placed their careers before these 

traditional roles, they experienced negative emotional reactions. The current study 

confirmed this finding. Both single and married respondents experienced conflict related 

to prioritizing their choices. Their regret and conflict related to lowering their parents and 

husbands on their list of priorities confirmed this emotional turmoil.   

In contrast to previous data (Kleinplatz, 1987; Malone, 1998; Wong, 2008) this 

study revealed that Turkish women did not change their beliefs about their gender roles 

during the time they spent in the United States. This lack of change was influenced by 

their plans for the future. All participants affirmed that they planned to go back to Turkey 

after they finished their graduate studies. Thus, they might not want to be viewed non-

conformist in Turkish society. Another reason might be cultural pressure, as Kim (2008) 

stated in her study that compared Asian-American and European-American women’s 

well-being. Like in the Asian culture, in the Turkish culture there are traditionally 

assigned gender roles and conversely to the European culture, they exert more pressure 
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on its individuals. Thus, in the current study, even the participant who described herself 

as a non-conformist confessed that she didn’t want to be single in her thirties in Turkey.  

The sources of the gender roles are still a contentious topic in many Islamic 

countries as well as in Turkey. There are several studies (Aksit, 1997; Karaman, 2002; 

Beser, 2003; Savas, 2005) related to this topic. Along with different points of view about 

the sources of gender roles, the current study also demonstrated this confusion. It is 

important to point out this confusion because of the power of the religion on its followers. 

Unclear rules or provisions can be a cause of the conflict if the followers have non-

conformist roles. The participants of the study divided into different opinions regarding 

the sources of women’s gender roles. However, it appeared from the findings that 

regardless of their beliefs about their gender roles, women had a conflict between their 

traditional and non-traditional (studying abroad, staying single after twenties) roles.  

Coping with the multiple role situations.  The current study’s findings concur 

with Wyss and Tai (2010)’s findings. In that study it was reported that women seemed 

more likely to prioritize their families over their work. All participants in the current 

study affirmed that their families were a priority in their lives. Even though some 

respondents reported that they put being a graduate student first, they reasoned this 

priority served to please their parents or to plan a better life with their husbands.  

It is obtained from the data that the main conflict regarding women’s roles 

occurred between school related roles and the roles assigned by Turkish society. These 

roles were called traditional roles by the participants of the study. Actually, traditional 

gender roles such as cooking, childcare, and cleaning were not only mentioned in regards 
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to Turkish society but also in other cultures in the world (Kleinplatz, 1987; Malone, 

1998; Wong, 2008; Kim, 2008; Lynch, 2008). 

Consistent with Conlon (2002)’s data, family background is a predictable variable 

for the work-family conflict. All participants reported that they learned gender roles from 

their family especially from their mothers. Thus, their concerns about these roles were 

affected by their experiences.  

The findings are consistent with research (Conlon, 2002) that shows that women 

have more concerns regarding childcare issues. Therefore, even for the single 

participants, a concern about childcare is a reason to not get married during graduate 

studies. Another reason might be planning a career without any dependent variables such 

as husbands and children. The data confirmed this idea. The single women stated that 

they wanted to get married and have children with a husband who had an egalitarian 

perspective and respect for his wife’s decisions.  

According to Malone (1998)’s study, American female graduate students declared 

they felt support from their supervisors and professors but in the current study none of the 

participants mentioned any kind of support from their school environment. This 

difference may be attributed to the Turkish culture. All married Turkish women reported 

that they received support from their husbands regardless of whether the husband was a 

graduate student or not. However, these women complained about not being a good wife 

for their husbands. Even though they shared domestic roles, the data revealed that female 

students feel guilty because of their husbands’ help. It can be understood from the data 

that Turkish women believed that they were primarily responsible for domestic roles such 

as cleaning, cooking, ironing, and childcare.  



THE IMPACT OF THE CULTURE ON WOMEN’S ROLES   35 

 

Sumer, Poyrazali, and Grahame (2008) and Lee, Park, and Kim (2009) stated that 

their research revealed that international female students were more likely to have a 

support network and social support of host-nationals. The current study also confirmed 

these findings. Respondents referred to their social networks both as a coping tactic and a 

benefit. Their roles related to social organizations and clubs also confirmed these 

findings.  

In contrast to Poyrazali and Kavanaugh (2006)’s findings, the current study’s 

participants obtained social support regardless of their marital status. Conversely to 

earlier study, this study’s married and engaged respondents mentioned social network and 

support more than the single respondents. This contradiction can be explained by cultural 

differences. The previous study participants were international graduate students coming 

from different cultural backgrounds whereas all participants in the current study are 

Turkish who were raised in Turkey.  

In Malone (1998)’s data only five percent of the participants (2) mentioned that 

their motivation related to their future goals or God, however in this study, most of the 

respondents (7) affirmed the power of their expectations for the future and their religious 

beliefs for coping with their multiple role situations.  

Current findings show that women used “thinking about the expectations and the 

goals for the future” as a coping strategy. Sixty percent of the participants (6) had a 

governmental scholarship; therefore they already knew that they were tenured. It was 

stated in August and Waltman (2004)’s results that tenured female faculty members had 

higher satisfaction. It is understandable why women used this goal as a coping strategy. 
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Benefits from multiple roles.  Ruderman, Ohlott, Panzer, and King (2002) noted 

that in most of the previous research, women’s multiple roles were mentioned with 

conflict, yet their findings showed some benefits related to women’s multiple roles. 

Consistent with this study, in the current study, all women declared that having multiple 

roles provides some benefits such as success, power, productivity and being socially 

active. 

Malone (1998)’s study mentioned that most of the benefits women gained from 

multiple roles related to their children’s psychological development. Interestingly, all 

women in the current study reported that they had concerns regarding having a child 

during their graduate studies. Since they didn’t have time, they believed that they 

couldn’t take care of a child in a proper way. However, another study (Barnett, Marshall, 

and Singer, 1992) showed more family roles had a positive effect on decreasing stress on 

women’s multiple role conflicts. Even though participants in the current study believed 

motherhood could cause more conflict in their multiple role situations, they also reported 

that their family roles helped them to decrease their stress associated with their school 

related roles.  

According to Ahrens and Ryff (2006), benefits from high role occupancy were 

related to the women’s educational level. Therefore, the benefits mentioned in the current 

study might be by means of the participants’ educational level or affected by their 

educational backgrounds more than Turkish culture. 

Limitations 

This study only included women living in Houston. This city has a large Turkish 

population. Additionally, all women in the study reported that they feel a strong 
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connection to Turkish society. Thus, Turkish culture could affect the sample more than 

other cities which have smaller Turkish populations. 

The sample of the study was chosen from the University of Houston. This 

university is a public university with a very diverse population. Therefore, Turkish 

women likely face a multicultural population more than some less diverse universities. In 

particular, professors would be more experienced with international students. The data 

might have been different if the study were conducted in a less diverse university. 

In addition, there was a time limitation on collecting the sample of the study. The 

sample was limited to ten people and specified to Turkish female graduate students. All 

participants came to the United States after they completed their undergraduate degrees in 

Turkey. Their multiple role conflict experiences and the adjustment process would be 

different from a sample that completed their undergraduate degree abroad. 

Implications 

It is expected that the study will help to clarify the causes of the role conflicts for 

Turkish female graduate students and find out the beliefs about their gender roles and 

how society’s expectations affect Turkish women’s multiple role situations.  

This study revealed that for Turkish female graduate students, cultural norms such 

as family and household duties are very important. Turkish culture has power over 

Turkish women. Thus, counselors, especially at university counseling centers, may 

consider these research results as counseling guidelines when they help Turkish graduate 

students. The results can guide the counselors for future plans, career planning and 

decision making process.  
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All participants in the study complained about time management problems. Thus, 

university centers could provide workshops and meetings related to women who have 

multiple roles. Additionally, it can be understood from the data that the support network 

is also important. At universities, women support groups can be established specifically 

for multiple role crises. University clubs with different ethnic groups can be helpful for 

these groups because they can provide different perspectives. 

Even though participants in the study declared that they wanted children, because 

of the time they spent in the university, they couldn’t dare to be a mother. However, if 

universities would provide child-care centers which can be accessible from departments 

in the campus, women may consider being a mother without feeling conflicted about the 

time they spend in the school.      

Suggestions for Further Research 

Some research has been done related to women’s multiple role situations, 

conflicts and benefits. However, this research is limited to working women and family-

work conflict. More research is needed concerning international students’ multiple role 

situations with the consideration of their adaptation process in another country. For 

graduate students, especially because of their age, there are some extra pressures 

concerning their life and role choices. In this study, only cultural aspects were examined. 

Thus, a comparative study between different disciplines in social science may prove 

beneficial. 

In this study, the impact of Turkish culture on graduate female students’ beliefs of 

their gender roles was analyzed. In the study, all participants stated the importance of the 

husband’s support and understanding in multiple role crises. It might be useful to study 
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Turkish male graduate students’ attitudes about female gender roles and their 

expectations from their wives or prospective wives. 

The current study revealed that Turkish women do not question their gender roles. 

Furthermore, previous researches have made the situation even more complicated. Since 

Turkish women mentioned the pressure felt by these roles; it might be helpful to study 

more specifically the sources of these gender roles. 

This study contributes to the literature in the following ways: First, the sample in 

the study is non-immigrant women who came abroad for graduate studies. In the 

literature, there are several studies related with resident women’ and immigrant women’s 

multiple roles. However, non-immigrants’ adaptation process would be different from 

immigrants’ because of their plans for the future. Thus, the findings about women’s 

multiple role situations in these researches could not be applicable for foreign female 

students who plan to go back to their country of origin.   

In addition, this study intends to look into the positive and negative aspects of 

female graduate students’ multiple role situations in terms of the impact of Turkish 

culture. When age and gender of the graduate students are considered, the cultural 

pressure on multiple roles becomes important. Although, there is an increasing number of 

Turkish students who have come to the United States for graduate or post-graduate 

studies, in the literature, there isn’t enough study done on Turkish female graduate 

students’ multiple role situations in abroad.  
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Appendix 

Interview Questions & Informed Consent  
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INTERVIEW QUESTIONS 

 

How long have you been living in the United States? 

Do you think that you have multiple roles (student, worker, mother, etc.) in your 

life? 

If you do, what are they and which one is primary for you? 

Why is this role primary for you? 

How does having multiple roles in your life make you feel? (Stress, power, 

anxiety, etc.). 

Could you give me specific examples? 

If having multiple roles creates negative outcomes in your life, how do you cope 

with these problems? 

What gender roles do you have as Turkish/American woman? 

How have you explored these gender roles? Is the source of these expectations 

religious or cultural? 

What do your parents and your husband think about these gender roles?  

Do you think that your roles in life are incompatible with the gender roles which 

are expected from you? 

Do you think that these gender roles are valid?  

Do you think that your goals in life are incompatible with the gender roles which 

are expected from you? 

Dou you think that your roles help you to pursue your goals and dreams?  
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UNIVERSITY OF HOUSTON 

CONSENT TO PARTICIPATE IN RESEARCH 

 

PROJECT TITLE: The Impact of Turkish Culture on Educated Women’s Roles 

You are being invited to participate in a research project conducted by Zahide 

Yildiz from the Department of Educational Psychology at the University of Houston.  

This project is part of a Master’s thesis, which is being conducted under the supervision 

of Dr. Susan X. Day. 

 

NON-PARTICIPATION STATEMENT 

Your participation is completely voluntary. You may refuse to participate or 

withdraw at any time. You may also refuse to answer any question. If you decide not to 

answer or to withdraw your participation, it will not affect your standing in the University 

of Houston in any way.  

 

PURPOSE OF THE STUDY 

The purpose of this study is finding the impact of the culture on Turkish women 

living as graduate students in the United States and their awareness of the cultural effects 

and pressure on their multiple role situations. 

 

PROCEDURES 

You will be one of approximately 10 subjects to be asked to participate in this 

project. If you agree to be in this study, I will conduct an interview with you. The 
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interview will include questions about your roles in life (student, worker, mother, etc.), 

your gender roles (mother, wife, housewife, etc.), how your culture affects your roles, 

and how these roles affect your life (stress, power, anxiety, etc.) The interview will take 

about 40 minutes to complete. I will tape record the interview with your permission.  

 

CONFIDENTIALITY 

Your answers will be confidential.  Every effort will be made to maintain the 

confidentiality of your participation in this project.  Each subject’s informed consent will 

be separated from the data immediately after each interview. The codes will be used for 

each participant's data after all data collected. Thus, there will be no connection between 

informed consents and data. The records of this study will be kept in private. In any sort 

of report I make public I will not include any information that will make it possible to 

identify you. The tape recording will be kept in a locked file and only the investigator 

will have access to the records. Confidentiality will be maintained within legal limits. 

 

RISKS/DISCOMFORTS 

There is the risk that you may find some of the questions about your personal 

experiences on your life to be sensitive. In this situation, I won’t put any pressure on you 

to continue your response. In addition, I will make sure that your identity will be 

confidential. In case of feeling any psychological Harm including stress/discomfort, you 

may receive help from CAPS (University of Houston Counseling & Psychological 

Services). Since you are a student at University of Houston, you can use these services 
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for free. (Counseling and Psychological Services (CAPS) 226 Student Service Center 1 

Houston TX, 77204-3026, phone: (713) 743-5454). 

 

BENEFITS 

Your participation will help investigators better understand the impact of the 

Turkish culture on educated women’s roles. 

 

ALTERNATIVES 

Participation in this project is voluntary and the only alternative to this project is 

non-participation. 

 

PUBLICATION STATEMENT 

The results of this study may be published in professional and/or scientific 

journals.  It may also be used for educational purposes or for professional presentations. 

However, no individual subject will be identified in any publications or presentations. 

 

AGREEMENT FOR THE USE OF AUDIO TAPES 

If you consent to participate in this study, please indicate whether you agree to be 

audio taped during the study by checking the appropriate box below. 

 

 I agree to be audio taped during the interview. 

 I do not agree to be audio taped during the interview.  
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SUBJECT RIGHTS 

 

1. I understand that informed consent is required of all persons participating in this 

project. 

 

2. All procedures have been explained to me and all my questions have been answered 

to my satisfaction. 

 

3. Any risks and/or discomforts have been explained to me. 

4. Any benefits have been explained to me. 

 

5. I understand that, if I have any questions, I may contact Zahide Yildiz at 832-618-

4857.  I may also contact Dr. Susan X. Day, faculty sponsor, at 713-743-5027. 

 

6. I have been told that I may refuse to participate or to stop my participation in this 

project at any time before or during the project.  I may also refuse to answer any 

question. 

 

7. ANY QUESTIONS REGARDING MY RIGHTS AS A RESEARCH SUBJECT 

MAY BE ADDRESSED TO THE UNIVERSITY OF HOUSTON COMMITTEE 

FOR THE PROTECTION OF HUMAN SUBJECTS (713-743-9204).  ALL 

RESEARCH PROJECTS THAT ARE CARRIED OUT BY INVESTIGATORS AT 

THE UNIVERSITY OF HOUSTON ARE GOVERNED BY REQUIREMENTS OF 

THE UNIVERSITY AND THE FEDERAL GOVERNMENT. 

 

8. All information that is obtained in connection with this project and that can be 

identified with me will remain confidential as far as possible within legal limits.  

Information gained from this study that can be identified with me may be released to 

no one other than the principal investigator and her faculty sponsor.  The results may 

be published in scientific journals, professional publications, or educational 

presentations without identifying me by name. 

 

I HAVE READ (OR HAVE HAD READ TO ME) THE CONTENTS OF THIS 

CONSENT FORM AND HAVE BEEN ENCOURAGED TO ASK QUESTIONS.  I 

HAVE RECEIVED ANSWERS TO MY QUESTIONS.  I GIVE MY CONSENT TO 

PARTICIPATE IN THIS STUDY.  I HAVE RECEIVED (OR WILL RECEIVE) A 

COPY OF THIS FORM FOR MY RECORDS AND FUTURE REFERENCE. 
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Study Subject (print name): ___________________________________________ 

 

Signature of Study Subject: ___________________________________________ 

 

Date: _____________________________________________________________ 

 

---------------------------------------------------------------------------------------------- 

 

I HAVE READ THIS FORM TO THE SUBJECT AND/OR THE SUBJECT 

HAS READ THIS FORM.  AN EXPLANATION OF THE RESEARCH WAS GIVEN 

AND QUESTIONS FROM THE SUBJECT WERE SOLICITED AND ANSWERED 

TO THE SUBJECT’S SATISFACTION.  IN MY JUDGMENT, THE SUBJECT HAS 

DEMONSTRATED COMPREHENSION OF THE INFORMATION. 

 

Principal Investigator (print name and title): ______________________________ 

 

Signature of Principal Investigator: _____________________________________ 

 

Date: _____________________________________________________________ 

 

 



 

 

 


