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PICOT Question

Synthesis of Findings

Evaluation

For nurses working during a global
pandemic, does the implementation of
mandatory therapy sessions reduce the
prevalence of stress and burnout compared
to nurses who do not receive any therapy
sessions?
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* Studies found that stress-related illness increases during the years of
nursing training (Frogéli et al., 2019; Luo et al., 2019).

* Interventions can be implemented to protect the mental health of
employees in busy work environments (Murat et al., 2020; Tarro et
al., 2020).

* Studies found that the use of workplace counseling interventions
were effective in reducing employee absenteeism (Attridge, 2019;
Tarro et al., 2020).

* Proactive engagement in stressful situations reduces stress because
it facilitates effective problem-solving and development of skills
(Attridge, 2019; Frogéli et al., 2019; Luo et al., 2019).

» Using acceptance techniques that involves acknowledging stressful
thoughts, feelings, and sensations, exploring them, and letting them
come and go freely while still engaging in valued actions reduces
stress (Dincer & Inangil, 2021; Frogéli et al., 2019; Luo et al.,
2019).

* Online counseling interventions is an effective, time-efficient
treatment in improving the mental health of employees
(Dincer & Inangil, 2021; Tarro et al., 2020).

Decision to Change Practice

Reduction in burnout 1 year post
mandatory therapy intervention measured
through the Maslach Burnout Inventory.
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