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ABSTRACT

The realization that politics is an inmportant means of achieving
the goals of the Mexdican-American in this country has led to the rapid
and dranatic emergence of political organizations and political leader-
ship since Yorld War II, The major focus of this study is the analysis
of Mexican~-fmerican group activity and its political leadership within
our political system.

Ethnic politics does not exist unless the ethnic group is conscious
of itself coupeting for certain scarce values in the political systen.
The major role of leadership becomes the advancenent of group interests,
Within a gencral framevork of majority-minority relations, three varigbles
were presented as relevant to inter- group power relations--social
actions, group belioxfs, and the power relations between the majority and
ninority groups. Utilizing this model of ethnis politiecs, the researcher
sought to £ind patterns of Mexican-Armerican political leadership in
Houston, Tcxas.

The anproach to leadership centered on the power and policy context
of lcadership behavior. The data was collected by a questionaire con-
struétcd by utilizing previous social science research with emphasis on
possible irndicators of ethnic leadership, The respondents were selected
on the basis of their leadership positions in lMexican-Aneriean organiza-
tions and/or their reputational status in the Hexican-Anerican comwmnity.
The choice of reszondenus is not a complete list of all the MHexicax~American
leaders in this comnunity, as this study attempted te attain a representa.

tive sample of reported Mexican-fmerican leaderc and activists,



This study examined five aspects of le:dican-Americun leadership
and its politics: (1) Mexican-American goals or interests, and strat-
egy; (2) functions of Mexican-American leadership; (3) the mobilization
of the Mexican-American for group action; (4) lcaders' perceptions of
community ethnic relations; and (5) the perceptions and attitudes of
Mexican-American lecaders with regard to political organizational
activity, ideological positions, and attitude toward change. Essential-
ly an exploratory study, the primary emphasis was to examine the
meaning and scope of Moxican-American political leadership in the hope

of gaining some understanding of Mexdcan-fmerican politics.
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CHAPTER I

ETHKIC POLITICS AMD ITS LEADIRSHIP:

A STUDY OF POWER RELATIONS

The powerful ascsimilatory influences of
American soclety operate on all who cone
into it, making the children of immigrants,
and even the immnigrants themsclves a very
different peop&e.l

The American dream of a melting pot society has not become a complete
reality. Ethnic groups in America have not become a survival form of
mass immigration, but they have become a new social form., Focus on ethnic
group activity and its political leadership within our political system
serves as the major interest of this study. In order to examinc this
area thoroughly, certain basic features of our political system shouwld be
discussed,

For our purposes, a politicel system is any persistent pattern of
hunan relationships that involves to a significant extent power, rule or
authority.2 The scope of political activity extends beyond formally
established governmental institutions, and the interplay of groups sharirg
and competing for power portrays an integral aspect of the American
political system, Various members of the society engage each other with-
in the political system to seek certain goals and rewards.

Within the American political system, the coupetition for and the

distribution of power are largely a function of the pluralistic nature of



the socicty. FPower is shared among & large number of private groups,
interest orgsnizations and individuals, and other organized gzroups. In
viewing power relationships, political scientists should examine the
extent to which the power contestants can be categorized as groups. One
categorization serves as the primary focus of this study-—ethnic minor-
ities,

The pover relations of the political system serve as a corvion
dimension among the members of the society, and the resultant relation-
ships of legitimacy, authority, rules, and influence define the patterns
and distribution of power within the system. In our political system the
dispersion of power among various competing groups does not allow ony
one power center complete control of the universe of politics. One
doninating aspect of our ’merican politicel system is the idea that éhe
pluralistic nature of our society plays a significant role in the policy-

making process.

Pluralist America: A Multiplicity of Groups

When one studies the American political system, recognizing the
pluralistic character of our society facilitates discussion of American
political petterns. Flurslists contert that in our Arerican society, a
mulbiplicity of independent groups exists, each of which contributes to
the formation of individual values and social policy. Therefore, the
state becomes only one group among several semi-aulonouous groups which
affects politics., As individuals of similar interests combinz to achiecve
their ends, such combinations of interplaced values ond in%erests form

3
sub-gystems of power, A society designated as vluralistis is marked by



the existence and social acceptance of many autonomous centers of
decision-making authority and reflects a diversity of desires that pro-
mote varied interests and social conflicts.4 In this scnse, America
can be considered as pluralistic.

With a society of diverse power centers, no one institutional or
social group can command the power to control all segcments of mass
society life, Individuals form coalitions with those of similar social
and econoric character that constitute the backbone of a socially diverse
Anerica and this gives rise to both complimentary and inconmpatible
interests. As power is broadly shared among the congeries of conpeting
public and private groups, these groups must compete for individuals!
loyalty, as well as try to influence the governmental process.

Similarly, as the soclal system entails varied centers of decision-
making, the American governmmental pattern divides conflict regulation
among multiple and often conflicting centers of policyomaking.s The
presence of semi-~-independent policy centers allows the competing groups
to seck a wide variety of alternatives in their attempt to influence
policy. Many groups are mobilized for specialized purposes, and their
influence is limited to certain areas of policy-making or to dealing with
certain policy-making influentials, The American pluralistic society is
equipped with a pluralistic constitutional character to match.6

This duality of pluralistic arrangements, both social and poltical,
means that individuals are seldom totally dependent upon particular
social groups or political officials for the advaancenent of interest.7

Subsequently, single~issue politics, single-issue campaizns, and



single-issue parties are cphemeral in pluralistic communities; rather
broad policies emerge from the process of bargaining and compronmise
between diverse interests characterizing the systen,

As individuals form coalitions with those of similar interests, the
power of any given leader is a function of the extent to which he is
integrated into these coalitions. The group leaders derive their legit-
imacy and pover as well as their personal resources from their role as
representatives of large nunbers of like-minded individuals.8 As theseo
competing groups and their leaders make certain demands and seek certain
goals from the political system, the function of the state assunes an
important position., Today the state is often seen as the only viable
means of ensuring economic and cilvil liberty. The state alone possesses
both the ability to recognize and to utilize its resources to meet the
groving denands for security in industrial societiesg,

As the conditions for pluralism have been discussed, one central
elenent pervades, The power of the state is shared with a large nunber
of competing groups. Viewlng politics as the allocation of power, values,
and desires, we can nou investigate a special case . Lz ethnic group

politics,

Ethnic Politics

Ethnic groups are Interested in politics for tho same reasons zs the
rest of the population. These ethnlc groups engage in political activity
to advance the interests of their group and individual members via the

political system., In many such cases, what the ethnic group wants are



Jjobs, recognition and prestige.

In order to discuss ethnic politics, the concept of ethnicity must
be examined to determine its distinctiveness in a pluralistic society.
Ethnic identity, in some cases can rot be changed (racial groups may
assimilate, but they maintain their skin color as an identifiable trait),
but people in minority groups can improve their lot through econonic
advancenent, An ethnic group consists of people who conceive of them-
selves as being of a kind. They are vnited by cemotional bomds concerned
with the preservation of their type.lo For the most part, the ethnic
group converses through a comnon language or familarity with a native
language and has a common cultural heritage and physical similarities,

A belief pervades that they are part of a common descent.

Consciougness of kind usuelly involves sympathetic identificati&n
with others in the same ethnic group. A low social distance or a rel-

" atively homogeneous group socially aids the minorityll to becone a more
cohesive group. ZEthnic identity not only involves individuals percelving
themselves as being of & kind, but ethnic identity is reinforced with an
awareness that outsiders are different from themselves. For a person who
identifies with an ethnic category, its history provides a backdrop
before which to review his own conduct.12 Thus an ethnic group consists
of those who conceive of themseclves as being alike by virtue of a common
ancestry, real or fictitious, and who are so regarded by others.13 A
person may be categorized within an ethnic group though he may not con-
sciously identify with "his" ethnic group. Being reminded of his back-

ground nay create a self-consciousness about the patterns fopaed by his



background, and perhaps, he will become self-conscious about patterns
formed by his family, his friends, his job and his interests.

Though ethnic groups are usually associated by nationality, culture
and/or race, the melting pot influence has altered many of these groups’
original attributes. But as these groups were transformed by the influ-
ences of the dominant American society and siripped of thelr original
attributes, they were recreated as something new, but still as iden-
tifiable groups.l4 The mere existence of a nane itself can be sufficient
to form group character in new situations, for the mane associates the
individual with a certain past, country, or race. Yect the ethnic person
has other traits that associates him with other people attached to the
group., Such attachments can take the form of a group and fumily ties,
cultural values and mores, and ties of ethnic interests., It is in thé
realization of interests or desires as an ethnic group that ethnic
" politics becomes a reality.

The seat of ethnic politics is the local community. The relation-
ship between political strength and distribution of rewards becomes even
more important if the ethnic group lives in physically segregated areas,
For example, the group's service problems such as paving streets, sani-
tation scrvice, etc., become ethnic related matters.ls Ethnic politics
breeds a kind of group patronage in awarding jobs, contracts, ete. The
individual assumes a secordary role in terms of the group's advancement.
Having a member who can intercede on one's behalf and achieving the
symholic recognition of the group with implied estimation of its worth

and dignity serve as more important functions than individual advancement



end prestige.

Organizations for nationality groups serve important political
functions, and they serve as vehicles for political action. Through
ethnic organizations, means of communicating political messages
are developed and the group's sense of importance and power are increased.
In addition, ethnic group activity supplies first hand experience with
the ways of democracy and power relationships. For ethnie groups with
quite different cultural patterns and/or belief systcrs than the Anglo-
Saxon center, such nationality organizations serve as an introduction
into the rules of the game of the political system.

The central element of ethnic politics is the perception of a
comnon bondage or identity with a certain group. Generally, cultural
background, nationality, or race serves as the identifying factor(s) of
an ethnic group. The apathetic mass, not conscious of the fact of ethnic
identity, can under special circumstances become aware of the matter of
identity. Ethnicity is more than the influence of events, but it is
comuonly the source of events, Social and political institutions do not
merely respond to ethnic interests; a grest number of imstitutions exist
for the specific purpose of serving ethnic inte:"ests.l6 Such institu-
tions tend to perpetuate ethnic interests. The political environment
recognizes them, revards them, and to some extent encourages them, In
essence, the conditlons for pluralism provide an atmosphere for ethnic

politics to be a part of the power relations of our pluralistic society.



A Gencral Mndel of Ethniec Politics

The power relationships among competing groups often define the persist-
ence of majority-minority problems., Sclf-interest usually serves ss the
backbone of power group relationships.l7 In most instances, ethnic

groups are sub-forms of cultural subordinates, deviating from the Anglo-
Saxon center. They are usually set apart by cultural differences.

Forms of change within the society such as conquest, migration, or
energence of ideological variation may give rise to separation of groups.l8

As we investigate power group relations, the prior inter-group
relations must be introduced before variables in the inter-group arena
can ba discussed. Prior diffuse conditions can illustrate the congrucnce
or incongruence of indigeneous wvalues in each group. Both the ethnic
group and the dominant group(s) maintain value systems; the distribugion
and allocation of values are largely cependent upon the pouer relations,
As political resources and influence are unevenly distributed, the dom-
inant group comrmamds the various sources of power.

The reasons why political influence are usually distributed unevenly
seen to center around three fundamental facts, Skewed distribution .
exists because of inequalities in the distribution of leadership, varia-

v
tions of skill in utilizing politieal resources and variations in the
extent to which different individuals use their resources for political
purposcs.l As the ethnic group becomzs familiar with the "rules of the
gane," it refineg its political resources and te:zhniques in order to

obtain influence in the political system. Prior conditions can be

altered by seversl awakening factors, Economic and socisl circumstances
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have served as the motivation for political activity for ethnic groups.

Independent Variable: Pouer Relations

The independent variable of majority—minnriyy relations is the power
relations betwecn these groups. A configuration of pover relations
results from the encounter of these competing grcups.20 in the political
system. Incongruent indigeneous values can create greater conflict in
majorityaminorit} relations. 4 typology of control forms, expulsion,
colonialism, or incorporation can outline the power relations defining
ma jority-minority relations, Incorporation of the ethnic groups may be
admitted on some criterion for entrance into the dominant society. On
the other hand, incorporstion may involve a completely competitivée atmos-
phere vwhen each group may increase and improve their political resources
and influence., This presents a more dynanic situation as pouer-relations
are continually undergoing change.

The stratification pattern of the different groups within the
society in connection with power also affects majority-minority power
relations. As the system becomes more stabilized, four hierarchical
forms materialize. (1) Inter-group cleavage becomes the major stratifi-
cation hierarchy of the entire socisety. (2) Cultural subordinates may be
accorded speclal status which is supplementary to wider stratification.
(3) Inter-group distinction becomes completely integrated into a wide
social hierarchy social hierarchy. Or finally, (4) an open class society
exists vhere inter-group lines are blurred and erased.21 Pover relations

become related to the various hierarchlcal stratifications that may

exist in the society. Conpetition among groups and the development of
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political resources will vary with the different hierarchical patterns.
With the examination of the power relations as the independent

variablc, some postulates can be formed to predict encounters between
groups' power rclations: (1) The relations betwecn groups with dif-
ferent cultural or life histories and unequal power will display conflict,
and conflict will tend to be greater to the extent that the values of the
two groups are inconsistent. (2) Pover ascendency depends on the access
to pover resources in a wider society.22 As power relations are examined,
one can not overlook the importance of cultural values affecting

ma jority-minority relations.

Intervening Veriable: Belief Systems

The intervening variable in this minority group model is the systen
of beliefs and values of the competing groups. Orientations toward legi-
timacy of power relations crystallize into belief systems or ideologies
arising from nmajority-minority relations. Various social institutions
dominant in the ethnic culture can retard or accelerate ethnic political
developnent, Exemplary of the influence of the system of cultural values
are éhe historical patterns that various immigrant groups in American
society have experienced., If the ethnic group is very religious, its
ethnic churches may have no occasion to create strong political connec-
tions, and no necd to protest against governmental favoritism or
official discrinination against church schools.23 In some instances,
the puritanical codes of religious groups may rparticipate more in poli-
tical activity. Such organized relationships tend to increase a sense of

mutual interects and raise the salience of group membership.



11

Certain chances in perspectives of the ethnic group itself also
has brought the ethnic group more into politics. The doctrine of equal-
ity did not exmctly coincide with the ethnic's entrenched ideas of
status, with his own acceptance of difference of rank. The ethnic
person could not relate anything in his life in the 0ld or Kew World
that would confirm the dermocratic hypothesis that he would participate
meaningfully in the exercise of power, As the children of ethnics
learned that everyone was equal and democracy symbolized "one man, one
vote," then the doctrine of equality became a politicizing influence.
Not only were they equal in electoral rights, but they could use these
vegpons to achieve status and equality in other arecas of life,

As vwe discuss majority-minority power relations, the point should
be made that the crystallization of belief systens affects the configura-
tion of power relations and social action of the ethnic group. Its role
in American society is that of a cultural subordinate possessing indig-
enous velues which may or may not be congruent with the dominant group's
values. As a result of majority-minority relations, belief systems are

affected by alteration or dissolution of certain values.

Dependent Variable: Social Actions

The dependent variable in the model of majority-minority relation-
ships is social actions. This involves various modes of interaction of
the competing groups as their orientation toward legitimacy channels
24

various ideological themes in accordance with the interest of each party.

The ethnic group, sensing its subordinate status, may not choose to
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withdraw from contact with the dominant society, and not seek to change
circumstances, As contact with the larger society increases for grours,
and as they lose their language and custom differences, the ethnic
group looks outward and becomes an embattled social group, enormously
sensitive to reflections on group status and quite anxious to advance
the group's desires. The ethnic group and its leadership weigh

their political resources with the gravity of its demands in order to
deternine wvhat mode of action it will take in the political eystem. If
the system is viewed as tyrannical, illegitimate, and totally removed {rom
the ethnic's world, then revolutionary and "illegitimate" mothods may be
adopted by the ethnic group. Stakes and the amount of vested intcrests
in the political system and society can influence the range of methods
available to the ethnic group.

Social change affects the power belance. When it is rapid, it
will loosen the social structure and make new resources available to
each group to employ in order to alter the balance of pouer.zs As the
ethnic conflict in the community increases, the rate of participation of
the conflicting éroups will also increase. Social action will also
generate greater activity as the ethnic group becomes more self-conscious
and status conscious and as more of its members become sensitive to the
politics of recognition.

In an attempt to examine and analyze ethnjc politics, a general
framework was developed to orient the nature of this study. Ethnic pol-
itics is a special case of power group theory and several variables are

distinguishable. The independent variable defines the configuration of
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pover relations resulting from majority-minority power encounters. The
dependent variable desls with the modes of action vis-a-vis each group
as channeled by orientations toward legitimscy. Firally, in describing
these power relations, an interveninz variable, beliefs or group values,
Interjects orientations toward the legitimacy of power relations which
crystallize into belief systems or ideologies arising from encounters.
These three variables help describe and explain much of the phcuomencn

we label ethnie politics.

Role of Lesdership in Ethnic Pelitics

Ethniec leadership serves as an outlet for potential leadership and
it becomes symbolic of the group. 4An ethnic leader must serve the dual
function of fulfilling himself and reflecting his group's aspirations.26
Ethnic group leadership exists because the ethnic group recognizes
jtself as competing with various other ethnic groups and its leadership
seeks to achieve its group's interests. Leadership involves individuals
whose behavior affects the patterning of behavior within the commurity
at a given time.27 Leadership also includes the activity of influencing
people to co-operate toward the achievement of certain goals,

The leader occupies the highest position of the hierarchy in
assisting his group to its goals., The role he achieves is not determined
by his perscnal qualities alone, but by his starding in relation to his
fellow members in the special gualities required by the particular group,
goal or situation.28 Leadership is a function of acceptance by followvers
and it is a representative role. Additionally, it is a function of

personality. Thus selection of leadership becomes related to the tensions
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and values of a particular situation. A working relationship exists
amnong the group members in which the leader acquires status through active
parilicipation and demonstration of his capacity for coordinating tasks
through to completion.29

Ethnic leaders are dependent upon the group they lead and the group
maintains an awareness of its demands for leadership qualities, Contin-
ual interaction between the leader(s) and his followers must exist in
order to transfer desires, alternatives, information, strategy, etec.
Essentially, the leader is deperdent on the goals of the group and the
standards that arise., The leader undertakes to relate specific proposals
to a framework meaningful to his followers.30 This framevork.varies
with the degree of group homogeneity and the prevalence of cultural
values.

Within the general concern of minority-majority relatioms, vwhat are
the specific goals or interests of the ethnic leaders? James Q. Wilson
has described two categories of goals pursued by Negro leaders in
northern comaunities: welfare goals, which include tangible "bread and
butter®™ benefits for the group, such as better streets, jobs, school
facillties; and status goals which include symbolic benefits, primarily
in terms of the integration of legroes into community life, with rewards
on the basis of individual merit rather than race.31 As the past
majority-minority relations indicate obstacles for minority group partic-
ipation in all phases of coumunity life, the active pursuit of status
goals by ethnic groups can be expected to require great militancy.

The selection of these two categories of ethnic goals may deperd on
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the immadiacy of the group's circumstances and problems., Ethnie
leaders may woigh the attainment of welfare goals as more pressing than
the symbolic benefits of intangible goals. Ethnic leaders often pursue
status goals via specific welfare goals. An impressive rscord of
welfare goal achievements and limited status goal victories permits the
ethnic leader to think of fulfilling total equality so that his ethnle
group members can become full citizcns.32 Usually ethnic leaders will
seek the attaimnent of both status and welfare goals, though the amount
of emphasis on either category of goals will vary among ethnic leaders.

The ethnic leader can not divorce hinmself from the community and
culture which produced him, and the ethnic group acts as an identifiable
unit involved in a common set of circunstances. These circunmstances
raise problems, create opportunities, and pose threats that command
interesting and informative reactions, Thus ethnic leaders are part
of the group and they idontify themselves with their ethnic group. The
availability of an individual for a leadership role depends upon his
possessing certain attributes deecmed necessary both by himself and by
those selecting the leader for the successful performance of leadership
functions.34 Ethnie groups which place great value in political activity,
demonstrate certain leader-follower relations. Fluidity potential deals
with the involvement and agreenent between the leader and his followars.Bs
Ethnic leaders promote the interests of their group, depend on their
followers as a base of support and seek acceptance by their followers of
the way they pursue the realization of objectives highly valued by the
followers. Ethnic leaderchip involves intra-group selection and constant

interaction between the leaders and their group in order to determine
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and clarify group interests and attain grouv approval of the leadership's
role.

Ethnic leadership must choose among alternative behaviors and theseo
choices have important impact on the ethnic group's interests and public
policy. Leaders are involved in distinguishing a multiplicity of per-
ceptlons relevant to the attainment of a specified goal from those they
consider irrelevant. Ideally the leader sorts out the relevant percep-
tions and secks to maximize those perceptions which are both sensitive
and relevant to his group's needs. In order to select relevant alter-
natives, issues, etc., the leader needs to maintain open communicaticn
lines with his followers.

Selzction of methods and goals largely affeect ethnic leadership
styles. First, the leader perceives and describes the nature of the
issues confronting him and the values hée brings to bear. Second, the
leader also perceives and describes the ends or goals he deems appropilate
to seek {rom the realm of civie action., Third, political styles include
the gselection of the means one employs in seeking these ends., Fourth,
political styles also include the motives, goals and attributes of other
participants he sees in the political system.36 From this standpoint
leadership might be characterized in terms of the leader's activities and
in terms of the techniques he employs. Ethnic political leadership, as
any type of political leadership, serves as an intervening mechanism by

heans of which political influences are mobilized and transmitted,
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Ladd's Setiing for Folitical Leadership

The ethnic leader's role is largely a function of the related
tensions and values of a particular situation or setting affccting his
group., Utilizing Everette Ladd's setting for political leadership,
socjo-demographic variables are investigated in the case study that
follows, in order to relate the ethnic groups to the total area of
majority-minority relations, Population, concentration factors, group
expectations from the political and social system, voter registration,
cultural values, etc., do serve as possible indicators of political
participation and the political climate of majority-minority relations.
Research will focus on those forces which together are creating the
revolution in race and ethnic relations.

Certain socio-demographic variables seem to be amenable for greater
politicael participation. If a group lacks sufficient leadership talent,
has low soclio-econonic status, and suffors the absence of meaningful
inter-group conpetition, then the ethnic group will usually exhibit a
lovw degree of ethnic electoral participation. The preponderance of ethnic
oriented organizations, particularly politically orisnted ones can be
examined in order to understand the political setting. The functions of
ethnic organizations such as voter registration, manipulating votes, or
protesting can describe the political climate that ethnic leadership
nust contend with. These situational factors shape a given lecadership
structure and hence must bte understood if leadership is to be understood.
The demands and alternatives available to ethnic leadership will be

largely dependent on the political setting.
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Future of Ethnic Polities

Ethnic politics has been described as a special case of power group
theory, 4 distinguishable group of individusls are united by a common
bond of being of a kind and seeks to obtain certain goals in the systen,
Ethnic group leadership must constantly prove itself with ite followers
and by utilizing its leadership functions as the agent of its group,
engage in rover group relations to obtain ethnie interests. When ele-
ments of ethnicity and identity begin to weaken, membership doubts aboub
self and the group can alter the realm of ethnic polities. Although thé
ethnic group lives in ethnie colonies, the borders are often vague, and
outside contact frequent, still, ethnic identity continues to be impor-
tant and leads to high participation in more ethnically related issues
in local politics., But the loss of ethnic group identification may
create personal restlessness and the ethnic .drives for personal achieve-
ment vhich find political expression.

Ethnic politics has many non-ethnic considerations involved and
ethnics are seldom totally dependent either upon particular social groups
er political officials for the advancement of their interests. Ethnic
groups may lose themselves in the expanding Anglo-Saxon center. Never-
theless, when ethnicity is invested with meaning and importance, ethnic
politics continues to te a realistic force in American politics. As the
national aspect of ethnieity declines,.participation on a new front may
materialize around socio-economic interests, or assimulated ethnies may
accept the dominant citizen duty norms of a middle-class society and

participate for the conventional reasons.38

-
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Politically speaking, assimilation means new motives for old onecs.
This usually neans a shift in psycological bascs of participation, but
not necessarily an increase or decrease in political salience. The loss
of ethnic identification may create personal restfulness and drives for
personal achievement which find political expression.39 The assimilated
ethnic group may develop stronger socio-economlc intercsts and may place
its political loyalties with these new interests.

There is some tendency, particularly in urban centers, to substi-
tute ethnic issues in politics for class issues. In this sense the
reinforcemnent of the role of ethnic groups has added a nevw dimension
besides the large movement of history and people. The developmeni of
genuine ethnic-clase combinations is possible only because of the gplin-
tering of traditional economic classes along ethnic lines, which tend to
create class~ethnic combirations that have considerable significance at
the present time.40 The most significant issues of clacs relations assune
ethnic form. For example, reform rnovements in New York City politics havs
been invarizbly class movements by tﬁe various ethnic grours.

Though the pattern of ethnic politics is deeply impressed in our
political system, the future of ethnic politics seems to follow two
directions., The assimilated ethric groups tend to develop new bases of
political participation, while other ethnic groups such as the Negro and
the Mexican-American tend to pursue ethnic-class cembinations as substi-
tutes for ethnic issues in politics. These two groups have a high degree
of homogeneity, particularly in matters of education, skills, and reli-

gion., This homogeneity invests ethnicity with meaning and importance
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that it would not otherwise have,

Mexican-Anerican Leadsrshin: An Apnlication of the Model

In the following pages a study of Mexican-American leadership is
undertaken to gain an understanding of the characteristics of Mexdcan-
American political life, since jt is at the level of leadership that
policies are determined, resources comnitted, and decisions made., It is
at that level that tensions and trends become evident. Previous
studies of ethnic political leadership have focused mainly upon Kegro
political leadership. The Mexican-fmerican minority, though a numsrically
significant group, has not been the subject of systematic research in
regard to its political activity and leadership. Perhaps this is due to
the relative inactivity of the Mexican-American; an inactivity often
attributed to the ambiguity of roles Mexican-American leaders and organi-~
zations nust accept, adjust to, and perhaps overcome to increase political
activity.

With the recent activity of the civil rights movement and the Var en
Poverty, the lMexican-Arerican group has become more conscious of itself
in competition with other ethnic groups, particularly the Fegro. With
such.a rise of activity among the Mexican-Americans, systematic studies,
may serve to indicate patterns of Mexican-~American leadership angd its
direction within the leadership class, The study of lcadership, then, is
a bridge to a consideration of the central features of 43 Mexican~
American political leadership in the Southwest,

The area of Mexican-American political leadership serves as the

critical focus of this study. Though a series of systematic hypotheses
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is not presented, certain assumptions have been made regarding ethnic
leadership which are applicable to Mexican-Amecrican leadership. (1) The
leader of a minority group is a member of the group, and uses the group
as a base of operations. (2) Ethnic political leadership is largely a
function of acceptance by followers. And, (3) leadership selection is
related to the tensions and velues of a particular situation,

(4) In political activity, the Moexican-American group not only
expresses its wants and needs, but also provides the outlet for its
potential leadership, And finally, (5) in the cthnic community leader-
ship achievements are viecwed as group achievemecnts., Basically, ethnic
politics involves issue politics as ethnic leadership formulates and
deternines ethnic goals wthin the consensual framework of group norns,
and then selects the most effective strategy to affect majority-

minority power relatiomns.

Scope of tha Study: Dinmensions of Leadership

This is essentially an expleretory study. The primary emphasis
will be on examining the meaning and scope of Mexican-Arerican leader-
ship in light of increased group activity, and in the hope of gaining
some undergtanding of lexican-American politics. The approach of poli-
tical leadersnip will center on the power and policy context of leader-
ship behavior. This study will examine five aspects of Mexican—Americ;n
leadership and politics. (1) Since Mexican-‘merican leaders involve
thenmselves with the s=¢vancenent of ethnic interests, survey material was

directed toward determining Mexican-Armerican goals and desires. Once

Mexican-American intcrests have been identified, political resources and
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strategy becore a major concern of Foxican-American leadership. Vhat
are the most effective methods to realize ethnic interests in the politi-
cal system? Within a framework of group values and consensus, the
leader nust determine what alternatives prove most successful for the
achievement of his group's goals.

(2) Leadership, when viewed as an intervening mechanism in powver
relations, serves several functions and roles in relation to the group's
interaction in the political system., Various roles of leadership were
exanined to determine who the seleccted respondents perceived in the
primary roles of ethnic leadership. (3) As ethnic groups mobilize for
political action the area of ethnic identity and unity play a vital
aspect of ethnic leadership. Group consciousness and mobilization are
largely the tasks of ethnic leadership. (4) "nother aspect of leadership
exanined is community majority-minority relations. Such inter-group
relations extend beyond the power relations, since socio-econonic
varisbles, status, attitudes, etc., are also involved. 4s the group and
its leodership perceive varfous standards for majority-minority relations,
such perceptions can influence the group's power relations, That is,
leaderchip perceives certain conditions as ideal for majority-minority
relations, and using set standards, the leadership evaluates its group's
denands and social actions within this perceptusal scheme.

(5) A final area of leadership explored by the researcher is the
perceptions and atititudes of Mexican-’merican leadership with regard to
to organizational activity and orientation, ideological positions, and

change. The role of ethnic organizations not only serves as the social
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mechanisn in which ethnie interests and demands are projected into the
political s:stem, but also as a source for potential leadership. Within
these five broad categories, Mexican-fimerican leadership was explorcd and
analyzed.,

Methodology

The approach to the d4mensions of ethnie politics and its lcader-
ship was intended to extend beyond the sociclogical and cocial anthropol-
ogical studies of the Mexican-Arerican, and see how this group relates
itself to the political system, particulerly through its leaderchin,
This researcheor has attempted to explorc the various dimensions of
ethnic leadership in terms of ethnic interests, Utilizing previous
social science rescarch, a questionaire was constructed to focus on
leadership functions within the ethnic group and the goals and desires
that its leadership atiempt to attain from society.44 A 1list of reported
Mexican~American leaders in Houston, Texas was compiled. The core group
of leaders were interviewed during the perioed of March to ley, 1945,
The background information on Mexican-Americans was extracted fron pre-
vious sociological studies and the general soclo-economic ard political
circumstances of this group. This was necessary because previous studies
have not focused primarily on the power relations of the Mexicen-Arerican
relative to the dominant power structure, but more on his "state of
being" in American society.

Through the use of replicable, operational techniques in testing
theoretically derived hypothesis and postulates, a more systematic

approach of ethnic leadership can be undertaken, Though the rescarcher
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does not presume to have investigated all the variable of ethnic leader-
ship, he sought to distinguish patterns of leadership and possibly
discover other relevant varisbles as a result of this study.

In an attempt to explore possible patterns of leadership, selection
had to be adopted. Though a combination of a positional amd reputational
approach, respondents were selected on the basis of their leadership
positions with eﬁhnic socio~politicel organizations, as precinct judges
in concentrated Mexican-American precincts, as ad hoc leaders, and as
community activists. The choice of respondents is by far not an ex-
haustive list of Mexican-American political leadership, but this study
is an attempt to attain & representative sample of reported Mexican-~
American leaders and activists. The focus of this study is to explore
the perceptual knowledge and attitudes of these activists regarding the

various dimensions of Mexican-American leadership.
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CHAPTER II

THE MEXICAN-AMLRICAN IN THE UNITED STATES:

THEIR HISTORY AND ETATUS

Four nillion Mexican-Americans, beset by important grievances and
problens, reside in the states of Arizona, California, Colorado, New
Mexico and Texass It suffices to say here that "Mexican-American'is
used as a generiz tern to include people of Mexican, Spanish, or mixed
Indian descent. This group is thus somcvhat narrower than the United
States Census Bursau's category of Spanish-speaking pecople which also
includes Puerto Ricans, Cuban imnigrants, and other groups from Central
and South America, in addition to the Southwestern population of Mexican-
Americans,

Recent politiczl events regarding this minority group may lead the
Mexd.can-Anerscan to a greater awareness of hinself as a cohesive
minority group. Contemporary events such as the Crystal City election
and the Dclano fara workers strike have created new intercost and activ-
ity among the Mexican-lmerican minority group in the United States. In
Crystal City, Texas, where eighty-five percent of the population is
Spanish~-speaking, a new awareness among Mexican-Americans of what could
be done has resulted in the election of an all Spanish-cpeaking city
council,

At Delano, California, on Scphember 16, 1965, eleven hundred Mexican-
American farn workers met and voted to join the strike with Filipino

workers against the Delano grape growers. With the formulation of the
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National Farm Workers Association, the Mexican-American farm workers
sought to nmake the growers accept the NFWA as their bargaining agent over
matters such as wages, working conditions, and contracts. Initial
success has been acconplished, as several large growers have agreed to
accept the NIWA as the farm workers bargaining agent, In addition, the
Mexican-American has increasingly learned to live with the full range of
modern institutions in large cities.2 This ethnic group has nore and
nore been able to unite as a comunity because most of its menbers face
comnon problems, The Mexican-Americans has stirred new winds of activ-
ity and interest in America's Southwest.

The Moxican-American is the largest ethnic group in the Southwestd
and among the largest minorities in the United States. The heterogene-
ity of this population is related to certain historical circumstances.
Spain began early exploration and colonization in North and South
America. XYollowing Coronado's expedition, Juan de Ornate in 1598 estab-
lished a colony, San Juan, in present day New Mexico., In these New
Mexican villages and their extension into Southern Colorado, the heritage
of seventeenth century Spain was established and has existed to the
present 'bime.4 Shortly after colonization in New Mexfco, the Spaniards
colonized Texas (1640) and at a later date settlements were established
in California and Arizona. These establishments were removed from the
main§tream of European historical developments betucen the 1600t's and
1800's; hence they ,were not involved in great political revolutionary

movenments of the early 1800'3.5

Despite the westward movement of Mmericans, the Spanish-speaking
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pcople remained relatively unaffected because of their geographic
isolation. The Spanish~speaking pcople in this country were by nation-
ality, first Spaniards (159£-1833), then Mexicans (1823-1849), and then
Americans following the Treaty of Guadalupe Hidalgo. In spite of these
changes of nationality and the encroachment of Americans, the Spanish
settlements in the United States remained essentially Spanish folk
societies, with a variety of admixtures from the indigeneous populations,
Between 1910 and 153C, there was a large immigration from Mexdcoe. The
imnigrants were primarily laborers who came to work in the agricultural
expansion of the Southwest.6 Sone cane to work on the railroads in both
the South and Midwest. Others attracted by irdustrial expansion in the
Great Lakes region traveled as far north and east as Chicago and Detroit.
Since 1920, there has teen a continuing yearly immigration of Mexicané
to the United States.

TABLE 2.1 MEXIGAN—AMERI%AN POPULATION
IN THE SOUTHIEST

Southuest Texns Houston(SHSA)
Mexican-American
population (1960) 3,464,999 1,417,810 75,000

Projected population (not available) 1,917,263 (1970) 106,000 (1965)

Various sociological and social anthropological studies have been made
describing the Mexdcan-Anerican and his cultural values. His relatively
slow rate of acculturation has been attributed to the dominance of certain

cultural values. The Mexican-Amerizan's strong attachment to the extended
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family, the comnadrazze system, and the place of or<gin account for btoth
continued contact with Mexico and the Southwest, and things Mcxican.8
These factors have contributed to the persistence of the Mexican-American
community and the maintenance of several of its cultural traits,

Pride in "La Raza" stems from the concept that all Mexican-Americans
are united by spiritual and cultural bonds derived from God, "La Raza"
described the Mexican-fmerican's intra-group orientation as it entails
the "common destiny of our souls."9 Also the Mexican-American secks a
balance of opposites where no extremes exists without a counterbalance,
For example, suffering is made accepiable by a strong sense of fatalism,

The most important role of the Mexdican-American is familial,
Primary loyalty is always owed to his family., Usually the demands of
loyslty involved in affiliation with formal organizations arc regarded
as threats to his self-reliance as an individual and the sclf-sufficiency
of his family.lo Such strong kinship ties and male self-reliance have
acted as value orientations that inhitdit Mexican-American activity in
formal organizations and individualistic striving for materiel gains.

The retention of the ethnic tongue is a symbol of "La Raza" and
the foreigness of the Mexican-American. In the Anglo dominanted society,
the push to learn English and the prohibition of spesking Spanish in
school have created some bitterness among the Mexican—AmerIcans.ll The
use of the vernacular language, Spanish in this case, of the minority
group living among people of another tongue has usually sped up the
process of acculturation and made easier the learning of a second lan-

1
guage of communication with the majority group. 2
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As a whole, the Spanish-speaking resist being categorized as a

miﬁority. This is due to the heritage and cultural influecnce in the
Southwest. The obvious Spanish-Mexican nmotifs in architecture, rcligion,
law, food and language make it dif?ficult to refer to them as a minority:
The fact is that in an area discovered and colonized by their forefathors,
the Mexican-Americans are discrininated against and relegated to the
lowest ccononmic and social position.l4 In part this is probably due to
a past history of inactivity in politics. Recently, however, increasing
awareness of their subordinate status 4in Awerican society has resulted

in a heightened political awareness and activity among Mexdcan-Americans,.

Socio~econonic Conditionsg

The status of the Spanish-speaking has not been rigidly fixed by
statutes and ordlnances as was that of Ilegroes in many states of the
South, However many communities, with the silent avpproval of lJocal gov-
ernnen’, enforced the segrogation of the Mexlcan-American group in
schools and housinz, restricted their level of employment, and prohib-
ited their participation in public affairs such as service on juries and
police i’orces.15

In education, the Mexican-American hss encountered various diffi-
culties in attaining an equitable educational status with the Anglo
majority. The primary factors related to the Mexican-/merican's low

educational status are cultural, linguistic, and legal. For example, in

Independent Schocl District vs. Salvatierra Tex. Civ. App 33 S 2nd 790 (1930),
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it was alleged that Mexican-Americans were denied equal protection of
the laws because a separate school was maintained for Spanish-speaking,
mostly migrant childrcn.16 The court held this practice to bo unlawful
to the extent it applied only to lMexican-imericans without consideration
of each child's abilities., Similar court cases have arisen regarding
the segregation of Spanish-spealiing children in the schools,

Other factors related to the Mexican-American's educational status
are cultural and linguis?}c differences., These threc factors serve as
the basic inequality of educational opportunities., The influence of
these factors are reflected by the low median educational level of the
Mexican-American (Table 2.2) in comparison with the Anglo and the Negro.

TABLE 2,2 IMSEDIAN EDUCATIONAL LRVEL OF MiXICAN-
AMERICAN (25 YZARS AND CLDER) 1950

Southwest Texas Houston

Anglo 12,1 11.5 12.1
Non-vhite 2.0 8.l g.8
Mexican-Azmericans 7.l 6.1 6.4

Facing legal, cultural, and linguistic problems in education, the
Mexican-American has attained a relatively low educational level in
.comparison with the Anglo and the Negro., Present demands for alteration
in the school system includes the adoption of bi-lingual instruction,
comnunity influence on the educational programs, and dissolution of de-
facto residential scgregation.

In proportion to their population, four times as many Anglos are
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fourd in professional and technical occupations as the Mexican-Americans.
The Mexican-Anericans are primarily eamployed as opcrative, unskilled
laborers and farm workers. In toble 2,3 occupation categories of the
Anglo, non~white and the Mexican-American are cited. In addition to
disproportionate position in blue collar occupation, the Mexican-Lmerican
also has a low median income in relation to the Anglo-American,

TAELF 2.3 OCCUPATIONAL FERCENTAGR DISTRIFUTICH OF
VARICUS GROUPS IN THY SOUTHWEST (1950)16

Urben

Occunational caterory Anglo Non-white Mexican-Americen
Professional 15.1% 6.1% 463
Menagers, Froprietors 14.7 3.6 4.9
Clerical 7.8 6.1 5.5
Sales 9.2 2.3 4.0
Crafts 21.5 10.8 18.2
Opcratives 15,8 20,0 25./
Donestics 5.4 18.6 8,3
Laborer yAvA 18.3 15.8
Farm laborers 0.6 2.1 73
Farn managers 0.7 1.9 0.6




34

TABLE 2,/ 1EDIAN TNCOME~ = ny
IN THE SOUTHIEST (1960)

Southuest Texas
Anglo 84,815 $5,239
Mexican-American 2,768 2,914
Negro 2,435 2,591

The incone of disadvantage population has been obtained primarily
from enploynent in low-skilled manual occupations requiring little educa-
tion. Through assimilation into the society and increased labor market
information a rapid rise in incone can occur for the ethnic group.
Educational attainment is likely to lag behind, however, as a rise in
eudcation levels takes at least a generation.20 Occupational upgradiﬁg
to more skilled jobs within the manual sector of employment can come
through assimilation into the society (through labor unions, for example)
and through increased labor market information, even without significant
improvements in the educational attainment of low ststus groups. Also
a rise in educational levels will enable the Mexican~American to pene-
trate non-manual employnent,

For some groups the major reason for the gap between their incones
and those of the total population, as educational attairment parity is
achieved, will be discrimination in employment. The extent ard intensity
of discrimination will affect both the initial income gap and the length
of time required to achieve majority income level., 4As the lMoxican-

American makes greater advances in cducational attainnent, he will be
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able to lcesen the disparity with the domirant group, and discriminatory
positions, particularly the technical and professional, can no longer te
ettributed to the lack of educational training, as the Mexican-fmerican
improves his educational status. Operating in an open, competative
market, employment disparities become releted to factor of discrimination.

TAELE 2.5 EDUCATIORAL ATIAIIMENT AID INLCOME OF
MEXICAN-AMERICAN MALES IN SOUTHIESTZL

Residence Medien Schooling fedian Incore
A1l 6.6 2804
Urban 8.4 3197
Rural non-farm 6.9 1871
] Rural farm 4.6 1531

In housing, as in education and employment, the Mexican-American
has had & different experience from that of the majority of the community.
In many parts of the Southwest, housing for this minority has tradition-
ally been restricted to well defined sections of city or town.22 The
Mexican-American has become highly urbanized (7¢.0%) and large urban
centers of the Southwest show a marked concentration of Mexican-Americans
in specific areas. The ghettos of the Moxican-Americans, called barrios,
are found both in the core center and fringe arcas of urban areas. Such
areas are usually agricultural laborers! communities or old railroad
camps., Althouzh poor housing is a natural consequence of their low incone
status, in many areas residential restrictions has also been a direct
cause of poor housing.

In the table below resicdential segregation is measured by an "index
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of residential dissimilarity." The index rarnges in value from O to 100.
Crudely, a score of O mcans that there is no segregation of a sub-
population from the other--that members of both populations are randonly
distributed throughout the city. A score of 100 means that the two
populations are totally segregated-- that all of the members of each
population are concentrated in separate areas.23 The larger the city,
the more prevalent are all types of segregation. Confinoment to a
specific residential zone results in an ever increasing demand on a
limited housing supply. In 1960, in some major Texas metropolitan arcas,
six tines as many dwellings of Hexican-Americans as Anglos were over-
crowded, and from 19 to 39% vere deteriorating. Neither choice nor
economic inadequacy is solely responsible for the inability of this
group to find adequate housing. In the past, restrictive convenants
were used to bar the Mexdcan-American f{rom Anglo neighborhoods.

TABLE 2.6 INDICES OF RESIDETIAL DISSTHILARITY
IN SOUTHWEST CITIES%

S
City Anglo ve. other WPSS vs. Anelo Non-vhite ~WPSS v,
vs. Arnclo  non-vhite
Alburquerque 53.0 57.6 85.1 5547
Austin 62.9 63.3 72.1 66,1
Denver 64.9 60.0 26.8 6g.,0
Bouston 73.2 65.2 81.2 70.©
Laredo 39.3 39.4 60.1 43.9
Los Anzcles 68.7 57.4 87.6 75.7
San Antonio 63.7 63.6 84.5 774
O=segregation of sub group 1CO=totally segregated
#lhite person of Spanish-speaking surname
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This brief examination of the varjous socio-cconemic status of the
Mexican-American has illustrated some of the problems and concerns of
of this group. Other aress of concern include the relationship between
police and this minority, exclusion of Mexican-‘/mericans from jury

service, Later in a Colorado case, Montoya vs. Poople, 345, P, 2d 1C&2

(1959), the Supreme Court of Coloraco held that thesc people had been
systematically exdluded from the juries of Loﬁén County, Colorado., It
was shown that although there were persons with Spanish surnames on the
tax rolls of the county vho were qualifled to serve, no Spanigh surnnae
person had appeared on the jury list in eight years. ’

Relatively little is known about the poljtical btehavior of the
Mexicon-Amecrican, Some researchers have felt that personalism dominates
the Mexdcan-American attitude toward politics.26 According to them, the
Mexican-Americen reacts to political demands by attenpting to exert in-
fluence on those to whom he is related by kinship or by actingz in concert
vith friends and acquaintances.27 Grievances are consistently expressed
as complaf nts, not demands. Among the Mexican-American group, there is
an absence of instrumental groups moving toward specific goals via poli-
tical activities. Frou limited past research information on Mexican-
American political activity, the Mexican-American ties or comnitment to
politics appear to be personal ones. The above examination of the Mexican-
Arerican in the United States illustrates participation of this group.
Hopefully, this brief examination of his historical experiences and social

status establishes a better perspective to study Mexican-American politics

and its leadership.
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CHAPTER IIX

MEXICAN-AMERICAN POLITICAL LEADERSHIP:

S0CI0-DEMOGRAPHIC CHARACTERISTICS

The concept of political leadership has usually portrayed the
political lecader as a decision-nmaker, affecting the structure of political
activity and policy choice in the area in which he Operates.l Though an
ethnic leader's role is largely a function of the related tensions and
values of a particular situation or setting affecting his group, leader-
ship alro involves ccrtain personal characteristics, That is, perscns
who occupy leadership roles possess varied socio-econonic status, educa=-
tional levels, and length of residency in the community. Briefly, the
researcher will examine sone sozio-demographiz charactoristics of the

selected Mexican-American activists in Houstion, Texas,

Socl o-Demographic Sharacteristics of Sclected

gt GG e e

Mexican-Amorizan Astivists

The sclection of the sample originally included twenty-three
coemunity leaders and activists. At ths end of the interviewing period,
ninteen members of the sample had been intervieﬁed, vhile the remaining
four vere onitted due to various difficulties in contacting and sched-
uiing an interview, The age of these comunity leaders and activistis
rgnged fron 36 to 64 years old. The median age of the sample was 40.4
years old. The educational backgrourd of this group illustrated a
slightly skewed distribution from that of the Southwest as 47.33 of the

sample had attained a college degree and/or had done advanced study. The
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respondents by occupation primarily professionals and proprietors of
small businesses., Sixty-three percent of the activists were in the

professional and technical group category.

TABLE 1,1 GROUP ACE AND FDUCATION

CHARACTFRISTICS

Age distribution of sample (n=19) 40./, (nedian age)
23-29 (1) - 5.29 L4~50 (1) - 5.7%
30-35 (2) - 20.5 51-57 (2) - 10.5
3643 (12)- 63.2 56-64 (1) - 5.2

FAueational backsround

0-8 years (1) - 5% College degree (3) - 16%
9-11 years (3) - 16 Professional degree(3) - 16
High school (3) - 16 Graduate work (2) - 10
Somoe college (3) - 16 Graduate degres L) - 5

TABLE 1,2 OCCUPATIONAL AND INCOME
CHARACTERISTICS

Occunational charecteristics

" Professional, technical (12) - 63% Craftsman, foreman (1) - 5.35%
Managers, proprietors ( 4) - 26 Housewife (1) - 5.3
Clerical, sales ( 2) -10.5

Incone cotesories: Median jncong - €10,175.00

Under $3,000 (1) - 5%  $8,001-£10,5C0 (4) - 219
$3,0°0~35, 500 (3) -16 £10,501-613,000  (3) - 16
$5,501-5¢, 000 (2) 10 213,000 (6) - 32

et
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Further examination of the socio—demographic characteristics indi-
cates the income of the respondents‘tonds to be weighte? teo the urper-
middle income category. The median jncome of the sample was 710,175,

The evaluation of the occupation ard income levels of the respondents
indicating disproportionete percentages in higher salaried occupational
positions explains partly the relatively high nedian income of the sample.

Finally another variable of the socio-denographic characteristics of
the sample reveals a predominantly Roman Catholic grouping which reflects
the prevalent religious affiliation of the Mexican-American., Approxi-
mately 80,5 of the respondents gave Roman Catholicism as their religicus
preference.

Ethnic politics is primarily orientated toward the local political
cormmunity, though ethnic interests usuvally coincide throushout the poli~
tical system. Restricting the study of Mexican-Amcrican leadership to
Houston, the longevity of local residency may indicate native or highly
mobile leadorship and also ons's feniliarity of the loecal commurdty power
relztions, In our sanple of reported Mexican-American leoaders and acliv-
ists, 8,5 of the respondents have lived in Houston thirteen or rore years.
Similarly, €3% of the respordents are native Texans, indicates that there
is a fairly stable and parochial group of local leaders who are long

time restdents of Houston.
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TABLE 3.3 LENGTH OF RECIDENCY IN HOUSTON
ARND BIRTHPLACE OF THE RESrONDZNTS

Residency in Houston

1-3 years (1) - 5.3% 13 years (4) - 21%
47 years (1) - 5.3 Life (12) - 63
8-12 years (1) = 5.3

Birtholace
Houston (10) ~ 52.6% Midwest, USA (2) - 10.5%
San Antonio (3) - 15.8 Foreign born (1) - 5.3

Texas (other) (3) = 15.8

This examination of the social background of Moxican~American leaders
and activists suggest several genersligations about the recrultment of
Mexican-American leadership, This leadership c¢lass displays a relativcly
high social status and primarily occupies white-collar positions. Such
socio-econonic factors tend to increasec one's proclivity to political
activity. Like many other groups, the Mexican~Anmerican has looked to
those with relatively high prestige and status for leadership. As the
group tecomes more mobilized and all its membership participates more,
the structure and recruitment of leadership could undergo siznificant
change, That is, as ethnic leadership becomes closer related to group
accepbance and dependent in the political setting, Mexican-American
followers may select individuals as leaders who occupy lower socio-
economic status or who seorve to confront and reredy a specific ethnic

issue. Mexican-American leadership may be composed of more "grass-root,"
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comnunity leaders, and temporary leaders who deal with the pressing

issue at a particular instance.

Community Influcntials

In addition to the selection of a reprecentative sample of Maxican-
Anerican leaders and activists, an attempt was made to identify and rank
leaders within the Mexican-American community. A core list of various
reported positional leaders, ad hoc leaders, and activisis was presented
to the respondents, and they were asked whether they recognized these
individuals as Hexican-American leaders. The following table indicates
the number of acknowledgements each reported leader recclved by being
recognized as a leader.

TABLE 3.4 IDENTIFYING MEXICAM-AMFRICAN LEADRRS
IN HOUSTON

Number of respondents (n=19)
State representative from Houston - 18
Attorney, ex-president nationsl LULAZ - 16
Precinet judge~-community activist - 15
State PASO chairman - 14
Harris County PASO chairman - 12
National LULAC president - 9
EdQitor of El Sol--community activist - 9
Community activist, Valley Varch leader - 4
PASO activist - 4
PASO--community activist - 4
Community activist - 2
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The most frequently mentioned leader was State representative Lauro
Cruz, first Mexican-American elected to the State House from Houstorn,
Organizational leaders and a precinet judge followed closely behind in
leader identification., No one individual dominated the leadership
recognition list,

From the szme list of reported Mexican-fmerican leaders, the
respondents were asked to rate the leaders as to their effectivenezs
within the community. The choice of respenses ranged from most influen-
tial to uninfluential. Degrees of effectiveness were weighted, and the
influential point total represents the sum of all the indivicual's
weighted influential ratings, Also the respondents rankings were corre-
lated as multiple ranks to determine the dogree of congruence among the
respondents. A relatively high correlation, .95 in this case, i1lustratos
8 high degree of congruence srong the respondents as to who are the

community influentials.,
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TAELE 3,5 RAMNKILG OF EFFECTIVENISS OF MEXICAL-AITRICAN
LEADERS AID MULTIILE RAMK CORRETATION

(r=1€) Influential point total
State representative from Houston - 41
Attorrey, ex-president national LULAC 37
State PASO chairman - 26
Precinct judge--community activist - 23
Editor of El Sol-~cormunity actlivist - 22
Harris County PASO chairman - 22
National LULAC president - 16
PASO~w-cormaunity activict - 11
Cormunity activist, Valley March leader - 8
PAFO activist - 6
Community activist - 3

FYerdall muliiple rank corrolation2 W= 128

= (n7-n)-3(t3-t)

The influentisl point total shows no drastic change of order fron
the previous listing of top leadership., State representative Lauro Cruz
was perceived as having the greatest influence in this comrunity., Ex-
president national LULAC, Judge Alfred Hernandez closely followed
Representative Cruz and thon a seconding grouping of organizational
lesders and a precinet judge reccived the next highest influential total.

By weighting the degrees of effectiveness, it was possible to place

the rerorted list (7 names) of influential Vexican-Armerican leaders into
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some system of rank order, The selection of Mexican-American leaders
and activists ineluded those persons reported as community leaders and
all scven of them were included in the sample intcrviewed. By corre-
lating the respondents' ranking of these leaders, it was possible %o
discover a significantly high degree of congruence of rating among the
sample membzrs. Such a high correlation indicates a high degree of
agreement on their perceptions of these reported leaders! effectiveness
within the community.

A high degreo of acquaintance and communication was found to exist
among this leadership class., Members of this leadership class may
operate in different areas, but they display a knowledge of the activ~
ities of each of the other leaders. The leaders rated derived their
support base from primarily ethnic organizations, pol:iticzl positions or
association with particular issues relevant to Mexican-American interests.
With such a relatively divided distribution of influentials among the
leadership class, no singular person or organization dominates the poli-

tical activity of the Mexican-Anerican in Houston,
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CHAFTER IV

MEXTCAN-AMERICAN LEADTRCEHIP:

GOALS AND STRATIGY

The social actions of an ethnic group engaged in majority-minority
relations usually entails the imposition of certain demands or goals on
the political system and the selection of various means to promote these
goals., The upsurgence of Mexican-American political activity has
stirred nevw cries and demards of ethnic concerns. As Mexican-Amcrican
leadership voices cries of unity and works to increase political partic-
ipation, what appear to te the specific goals or ends of the Mexican-
American and his leadership?

One of thas most important constraints on effcctive leadership in'
the Mexican~inerican community has been the lack of agreement among tlec
leadership as to what they want.[:§;; difficulty of overall cooperaiion
has been the common denominator of Mexican-fmerican political activitics
throughout the Southwest.l This may only te a tenmporary problem, but it
may persist because of the absence of powerful personalities or issues to
unite the Mexican-American,

Recognizing itself as a disadvantazed minority, the Mexican-Americon
group has focused on problems and issues that are rclevant to its socio-
economic and political condition. With this gencral concern in mind,
various levels of lMexican-American goals were explored in this study, in
an attempt to find patterns among the various leaders! goals.

A wide range of issues were nentioned bty the resporndents when they
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werc asked to desipgnate the most important issue facine the Hexican-
American community. ¥o one goal or arca of Mexican-fnerican intercst
dominated the responses. The most frequently stated issue dealt with
{E;e problem of education.) (See Table 4.1). The privary erphasis on
education was directed toward the language difficulty many llexican~
Anmerican children encounter when they begin school. Generally the
respondents emphasized a general upgrading of the clucational programs
affecting the Mexican-American, particularly schools that have a pre-
donminant Mexican-American enrollment. The concern for education reflected
a feeling of disparity between the educabion the Maxican-Auerican
receives and that of his Anglo counterpars.

TABLE 4,1 A FRTQUERTY DISTRIBUTION OF REFiCIESS

CONCERNING THX MOST IMrORTANT ISSULS
FACING THE MFXICAN-AMIRICAN

(1) Taucation (13) 28,2% (4) Unity and ¥obiliza- (4) &.7%
tion of iexican-~
(2) Employment (8) 17.4 Americans
Opportunities

(5) Adoption of a State (3) 6.5
(3) Equality and  ( 5) 10.0 Minimun Vage
Hutual respect
(6) Other resyonses (12) 28.4
*llunber of responses = 46
Average per respondents 2.4

The nced to consider cultural peculiarities, such as the maintenance
of their mother tongue, when educational programs are being formulated
and adopted were often mentioned. One respondent illusirated the problen

of the Mexican-Ancrican children when he first enters school,
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Our kids will automatically be behind the Anglo after
the first threc years, because it is these primary
years that a child receives the basic tools that are
further developed as he goes throuch school. When
the Mexican-fuwerican child is confronted with a new
language, and he can't relate it to his own, positive-
ly then he starts with a distinct disadvantege,

Not only is education recognized as a salicnt issue for the HMexican-
Arerican, bu% these activists also regard the area oflé?ual employment
opportunitie%]as quite importsnt for their group. As the Mexican-
American becowes more urbanized, Mexican~Americsn leadercship realizes the
greater dcowands for retraining and relocation of their group members in
order to increase their economic geains. Several instances of mention of
a State minirum wage bill illustrated the leadership's attempt to raise
the standards of the Maxican~American farm workers in South and South-
west Texns, Zvery respondent that cited employment as a highly salient
issue for the Mexican~American also indicated education as equally
important or even more so. For example one respondent remarked:

By dealing with the economic problems of the general

massecs, you can improve housing, education, sub-

stendard vages « « o «

If we would concentrate on raising the educational

level of our people, then we can get at the problem

of employment opportunities,
Table 4.2 attempts to establish the dezree of association between the
issues of education and employment., Using the Chi-sguare test of contin-
gency, the results indicate that these variables are not completely

independent, but sore degree of significance exists betwecn the responses

of education and employment.



TABLE 4,2 x2 CORTIEGENCY TEST OF THE DEGREF OF
SIGNIFICAKCE BITWitll EMITOYMPNT AFD FEDUCATION
AS AN IMPORTANT ISSUE FACINE THL MIXICAN-AMERICAN

Ho (Hypothesis): ¥The variables are independent

Mentioned Lmployment Not Employment
Mentioned education 7 6

}ot education 0 6

2

i

ed-be
(24b) (ctd) (a+e) (b+d)

= 4,10
Level of significance = .05 x? with 1 df = 3.84
Ir x2> x205 then Ho rejected 4,10 > 3.24

#A contingency test was constructed between the repondents who eited
enmployment and/or education as the most important issues facing the
Mexican-American with the rest of the sanple.

The only other area which was frenuently mentioned (10.8%) was the
areca of civil liberties, Concern for edual shatus as a c¢itizen was
typified by one respondent's comments:

The majority needs to recognize tha Mexican-fmericans

and deal with them on the basis of their qualifica-

tions, and abilities; not stereotype our group as

dirty, lazy Moxicans,
The Mexican-fmerican faces more subtle discrimination than the Negroes,
Overt discrimination epainst Mexican-Arericans in public conveyances,
restaurants, and so on iIs said to bo near the vanishing point. The more
subtle discrimination expericnced by the urban Mexican-American is typi~

fied by a Los Angeles youth's remarks:

BThere is discriminotion, but it is more subtle
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and hard to pin doun . . . Anglos tend to more
out of a neighborhood if Mexicans move in, though
more slowly than they do if Negroes pove in. And
Mexicans are discriminated in jobs."
No particular arcas of discrimination were emphasized by the respon-
dents, as they indicated a necessity for equal ac;ess and oprortunity in
all areas of socio-econordic and political life. Issues that were
designated as important usually took the form of current socio-eccnomic
needs. The Mexiéannﬂmerican occuples a relatively low strata in our
society, and its leadership is primarily concerned with the progress of
this group to share in the American dream of prosperity ard a good life.
The other issues mentionod indicated an avareness of the utility of
political perticipation in order to advance their ethnic interests., The
issue of leadership development was perceived es being essential if the
Moxdcan-American is ever to gain political influence, The development
of effective leadership can accelerate movemcnts of Moxdcan-American
unity and mobilization. Concomitant with mobilization, some interest was
directed toward the type of sitrategies and methods the Mexican-American
should use in order to attain his goals. Selection of strategics can

becone an issue if leadership is consclous of competing ethnic or racial

groups and the results of their activity and methods,

Relevancy of Spocific Issues

-

The major issues perceived by the sclected sanple of Houston
Mexd can-American leadership and activists tend to emphasijze the\éocidl

¢ -~
econonic arcas. A series of specific issues was prescnted to the

respondents so they could evaluate their saliendy with respect to



53

Mexican-Anerican interests. The issues selected dealt with specific

socio~-econonic issues, civil liberties, and local politics.

TAHLE 4.3 RESPONSES OF SAMFLE CONCERINING SPECITFIC ISSUES
IN TERMS OF IMPORTANCE TO THF MEXICAR«AMERICAN

Total Points Meon
Adoption of State minimum wage 57 3.C
Establishing more Junjor Colleges 48 2.5
Re~emphacis of minority rights in b, 2.3
State consitution
Assuring full employment 43 2,25
Enactment of bi-lingual 42 2.2
instruction
Urban rencwal 32 1.7
Revicion of State criminal code 31 1.6
Expanding welfare scrvices 26 1.4
City-county consolidations 23 1.2
% = 2,03 (Mean weighted response of the entire series of issues)
*Responses weighed by degrees of importance; very important was assizncd
the value of 3, slightly important as 2 and relatively important as 1,
and unimportznt as 0.

Again the specific fscsues regarded as very important to the
Mexdican-fnerican can be categorized as education and employment, Specif-
ically the issue of adopting a State minimum wage received a perfcct
score of agreemenit, Not only would the adoption of a State minjnum wage
attempt to deal with problems of the Mexican~American farm worker, but

passage of the bill would signify an ethnic victory and a shouw of influerce
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of the Mexican-American. In Texas politics, the llcxdean-fuericon has
made such concerted efforts to adopt a State minimum wage that it has
become an ethnic issue.

A comparison of the open-ended resronses amd:ihe specific issues
irdicates that similarity exists between education and employment as the
major goals of these leaders end activists. Tho Moxdcan-Arerican is
slowly becoming more involved in political activily and as a rerult, he
seeks to maximize his rights and opportunities to play the game of
politics. In this sense, the recpondents view the incrcasing of poli-
tical resources as maximizing their rights which will positively
influence the development of their political resources, Table L.4
i)lustrates the correlation of specific issucs that fall under three
general categories of education, employment, and civil liberties. The
scorcs of the statemsnls dealing with cducation show a 1.C correlation
between bi~lingual instruction and establishirr more Junior Colleges,
Similarly a high correlation exists with the statements regarcin- civil
liberties. Surprisingly, no correlation (positive) exists with the
statements regarding adoption of a State minirun wage and acsuring full
employnent, Possitly, the phrase, assuring full cmployment, was too
broad and nebulous and the resvondents did not ascociate this issue with

the specific one on minimum wage.
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TABLE 4,/ COEFFICIENT OF LINEAR CORRELATICH CF
THE FOLLOING PAIRS OF SCORES IN ARTAS OF
EDUCATION, EMFLOYMENT AND CIVIL LIBERTIES

Correlation of the scores of bi-lingual
instruction--nore Junior Colleges r = 1.C0
Revision of State criminal codo-- Reemphasis
of minority rights in Texas constitution * = 0,88
Minimum wage--full employment * = 0.CO

This exploration of various relevunt issues shows varjous goals of
Mexd can-Anerican leadership., The Mexican-American views politics as a
social instrument for improvement which not only serves as a means to
achieve certain ends,3 but also as a means to increase the group's
political influence and resources in a domiant society that has becn
reluctant to relinguish such political resources. In an atiempt to
better understand the gamut of le:dcan-lnerican concerns, the respon-
dents were asked to evaluate a scries of statement of varjous areas of

concern of the Mexican-Arerican.
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TABLE 4.5 DYGRCE OF ACRUTGENT WITH CEVERAL STATEMITTS
REGARDING RELEVANT MEXYCANI-AMERICAN CONCLRIC

Total points lean

Revig: Texas history textbooks to include

more of Mexican-Anmerican influence 76 4.0
Mexican-American should see that the

federal roverrment help create better

Jobs and training programs 74 3.9
Mexican~-Ancrican should advance himself

to be part of "American way of life" 74 3.9
Mexican-fnerican should work toward

greater unity 72 3.8
Mext can-Lmerican should involve himself

more in direct protests 71 3.7
Greater enforceuent against green card

workers (Imported Mexican laborers who

gain temporary entry to work in U.S., 70 3.7
City councilmen elected by a district

system 69 3.6
Mass march organization to demonstrate

Mexican~-American's political strength

and avareness G4 3.4

‘Ansvers weighted in terms of agree strongly (4) to disagree strongly(0)

The increased sensitivity by the Mexican~American is reflected by
the responses of their community leaders and activists. The most
positive response referred to the revision of State history books,

Avare of their cultural influence in the Southwest and Texas, the Mexican-
Americans seek to place their status and contributions in proper perspec-

tive. Although they have been commonly categorized "the slecping giant,"

Mexican-fmericans have awoken and now pose demands upon the society and

the political system. Again the higher scores were associated with the
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improvement of the educational system and increas®ng their employment
opportunities. Secondly, through the realization that politics can
serve as an important means of achieving their intereats, the Mexican-
Anmerican group has becoms increasingly aware of itself as a collective
group. Mexican-American leadership desires a larger share of the
allocation of values and the power to influence the policy-making
process,

Through welfare goals appear to be the prevalent goals among the
Mexican-Amcrican leadership ard activist class, there still remains
great disparity over the range and importance of the various goals.
Seeningly, intermediate and tangible goals may arouse a certain level
of agreement, but when more substantial goals are considered, congruence
on general goals among the leadership and activist class begin to dis-
sipate. In an attempt to determine the amount of congruence on general
goals among the respondents, five goals were presented and each respond-
ent ranked them in order of their importance as a goal for the Mexican-

American.
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TARLE 4.6 RAYK CRDER CORRELATION Ci SPZCIFIID
GOALS IN RILATION TO THI MEXICALI-ALNICICAN

Rank order

Assimilabion 1 2. 3 4 5
into American

mainstrean (4) 22.2% (3) 17.7¢% (3) 16.7% (3) 17.7% (5) 27.0%

Better jobs and
educational (10;55.6 (4) 23.6 (2) 11.1 (1) 5.8 =« - -
opporturitices

Establishing a
bi-cultural
society (3) 16,7 (2) 12.7 (3) 16,7 (3)17.7 (9) 44.2

Better housing
and social
conditions ~- 0.0 (6) 35.3 (4) 22.2 (4) 23.5 (3) 1lo.7

City offices

elected on (L)_5.5 (2) 1.7 (6)323.3 (6)35.3 (2)11.1

district besis

100.0 100,0 100.0 100,0 100.0
4Kendall rank correlation -~ v = 15
1?(n3-n)

(mult’ ple ronkings) = .24

A relatively lov rank correlation among the respondents indicates a
low level of congruence concerning these goals for Mexican-American
leaders. Although the goal of better jobs and educationel epperturities
recieved a higher ranking, no discernible pattern of prefercnce

materialized.
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TAHLE 4.7 A SUMMATION OF THX RANKS OF TIE
SPECIFILD GOALS THAT THIZ MIXICAN-AMERI AN
CAN SEZK FROi THiS SOSIETY

Rank Order Ranks #Tdeal Sumnation

1. Bettor jobs and educational 28 (18)
opportunities

2, Better housinz and social 55 (36)
conditions

3. Assimilation into American 56 (54)
life

4. City councilnen clected on a 57 (72)

district systen
5. Establish a bi-cultural society 67 (90)
* » > 3 L] 3
Ideal sumnation assumes each issue received distinct rankings such

that the top rank sums by the respondents would be one times the
nunmber of respondents, and sc on,

It appears that the leadership and activist class are more concerned
with the resclution of immediate problens than any long term goals or
overriding goals that serve as a focal point affecting the evoluation of
issues and power relations. Once the Mexican-fmericean can overcoue the
disparity of economic and educational levels, the imnedfacy of present
goals will probably lose its importance and create a period of revaluation
of Mexican~American goals and direction. Yet one of the respondents
viewed his group's struggle as a continuel cycle.

If you want to help the Mexican-American, then you
have a lifetinme job. Once we can get our people where

they can share the benefits of Auerica as the Anglos,
there will always be another group to help advance
into the Americen mainstrean. WYWe're right neut to

Mexico, and there will always be a steady imrigration
of "raza' to help.
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The goals of assimilaticn and a bi-cultural society did not receive
any marked renking, in either coxtreme, though over-all, establishing a
bi~cultural society did receive the lower rankinz. This may also indi-
cate a lack of congruence within the leadership and activist class since
the apparent dichotomy of these two goals was not evident in the respon-
ses. Apparently, the respondents interpreted assimilation as receiving
the socio-economic benefits of the American mainstream ard not neces-
sarily the loss of distinet cultural values or traits. Nevertheless the
process of assimilation tends to depoliticize groups when it breaks the
homogeneity of ethnic associational life, and leads to the lack of
direction and "anomie", or creates cross pressures which weaken partial
pelitical attachnents.5 In viewing Mexican-Americen goals, the present
analysis only revecals the concern of Mexican-American leadsrs to focug
on socio-economic issues relevant to their group's social status and
developing the power resources to achieve these goals. MNo discernible
patterns of an overriding ethnic interest in more substantial terms were

distinguishable,

Mexican—American Stratery

As Mexican-American group leadership is involved with the promotion
of the interests of its group, leaders must select the means to employ
in seeking these goals and interests. As Mexican-American leaders inter-
pret various issues as ethnically related interests, they will attenpt
to nmaximize their group's influence in altering the present pouwer con-

figuration and the authoritative allocation of values. In many cases,
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the means available to the leadership class will affect the prevailing
majority-minority relatfons which will vary with time and location.
Strategy is also dependent upon the group's values which formulate a
framework in which the leader may choose various alternative methods. As
ethnic groups compete with other ethnie groups, their leadership becomes
quite cognizant of their competitor'!s tactics and their successes or
failures.

In an attempt to determine any pattern of sirategy among this lead-
ership class, five specific types of methods were presented and the
respondents ranked them in order of their effectiveness.

TAELE 4.8 RANK ORDER CORRELATION OF SPECIFIC STRATEGIES
AS VIEWED BY MEXICAN-AMERIGAN LEADERS AND ACTIVISTS

Rank  order

Strategy X 2 3 4 5
Litigation (1) 5.55% (6) 35.3%3 (4) 23.5% (2) 11.1% (5) 27.8%

Direct action:
protest (4) 22.2 (4) 23.5 (2) 11.8 (5) 27.¢ (2) 11.1

Increased
Mexdi.can-
American voter
registration (12)66.7 (4) 23.5 (1) 5.9 --- (1) 5.5

Bargaininz and
mediation (1) 5.55 =-= (9) 53.9 (5) 27.8 (3) 16.7

Economic
boycotts - (Y177 () 5.9 (6)33.3 (7) 389
(18)100.0 (17)100.0 (17)100.0 (18)100.C (18)100.0

6Kendall rank correlation W= 123

m2(n3-n)
(multiple rankings) = .26
Strategy ranked in terms of most effective to least effective.
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TABLE 4.9 RALK SUMMATICH CF THE STRATLGILS
FOR POLITICAL INFLUINCE

Strateay Summation of ranks  JIdeal Rank Summnmaticn
(1) Increased Mexican-Americen
voter registration 28 (18)
(2) Direct action protest 48 (36)
(3) Litigation 58 (54)
(4) Bargaining and mediation 63 (72)
(5) Economic boycoths 68 (20)

Using Kendall's rank correlation coefficient, a relatively small corra-
lation exists between the ranks of the various metheds and the level of
congruence anong the respondents. The strategy of enlarging the ethnic
voting populace appears to be the nost effective method perceived by
this lecadeorship class, though subsequent methods do not follow any dis-
cernible pattern of relative importence.

Politics provides the arcna and the rules of the game in which this
ethnic group can match wits against those of the dominant groun.
Apparently, it is the intention of this leadership clasz to play the
Anglo's gume and by sophisticating and developing the various political
resources for power relations, to successfully challenge and beat the
Anglo at his own game. The Mexican-American leadership assesses 1ts
relative strength as high in potential, With a young population ard rela-
tively high growth rate, the leadership vieus new expansion of voler
registrants as an effective measure in local and state polities. Such

activity in increasing the voter registration will show significant gain
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from an ethnic group that has a low registration record in the past,
partly due to the poll tax and political apathy.

In the last decade MNegroes have used overt action as well as legal
recourse, Subsequently all minoritizs have benefited from their acti-
vities., But the rewvards were primarily oriented to Negroes, the Mexican-
Americans vere left relatively unrewarded and their passivity underscored.8
The new leadership saw the necessity for political activity and ithe
effect of direct action protest. Though no significant level of congru-
ence or agrecment is evident among this leadership class, respondents
were avare of the pouer of direct action protest and 5¢.8% of them
ranked direct protest within the top threc rankings. By the comparison
of the scores of the respondents to certain statements concerning various
types of direct protest and direct political activity, a high degree Sf
correlation exists betuween specific issues involving direct action,

TABLE 4,10 CORRFLATION OF RESPORDENTS SCORTS

ON MEXIQAF-AMCRICAN CONCERINS RTLATION
TO DIRECT ACTICHN OR PROTEST

1)Inereasin~ direct 2) Mass march
protest activities to Austin
1) Organizing a nass
march to Austin r = ,97
2) Seeking direct reprecen-
tation in city council r = .64 r = ,85

-

A significantly high correlation is indicated from the respondents! scores

on a mass march to show their group's rolitical strength and awarencss and

a genesral increase in direcet protest activities to focus on their problems
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and serve as & method of influence. As onc respondent indicated, the
evaluation of strategy is a primary concern of lexican-American leader-
ship.

I think that the most important issue'facing
the Mexican-Arerican is the matter of nili-
tancy. That is, to what degree of militancy
will we use in order to achieve our demands
and goals from this society.

The Mexican~imericans no longer want to stand on the periphery of
political activity, and their leadcrship has becowme increasingly sen-
sitized toward political activity as the chief means of expressing the
group's desires and needs. [Apparently, no level of significant
congrucnce has been achieved by this leadership class, as a relatively
low level of agreements exists on the techniques and strategy most
effective to promote their group's goals, Initially, the leaders are
atteapting to transform their increased sensitivity into political
action by trying to stimulate their group members to unite via the
strength of the ballot tox. The Mexican-fmerican leadership has jumped
into the political arena and now seeks to play the game ond use the ruylss
to the best of its advontage. Ag other ethnle groups, particularly the
Hegroes, accelerate their overt and direct action in the political
systen, the lMexicen-Anmerican will carefully evaluatc the results and ro-
wards of these strategies and relate them to the achievement of his

goals., Presently, it seems that the llexican-American accepts the challercc

to beat the Anglo at his own game.
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CHAPTER V
FUNCTIOUS OF MEXICAN-AMERICAN LIADERSHIP

Although the concept of leadership has been analyzed into many
various dimensions, there is some agreerent that the political leader is
a decision-maker affecting the structure of political activity and
policy choices in the area in which he operates.1 Nevertheless, the
study of leadership would hnot be complete unless the conditions of a
given setting are also considered as affecting the roles and demands of
leadership. Since ethnic political leaderchip is primarily concerned
with the promotion of ethnic intorests, the demands on leadership are
largely defined by the relatiorship with its members or those affected
by the leader's deoisions.2 It is the consideration that constitutes
extent to which the followers dotermine who their leaders shall be, the
content of leaderchip, and also the source of the leader's authority.
The new leadership of the Mexican-imerjcan, for the mest part, belongs to
a variety of older organizations that were interested mainly in educa-
tional, fraternal, social and recreational asctivities.

As the Mexican-American becones more self-conscious of himself as
conpeting for certain scarce values with other ethnic groups, this new
leadership increasingly becones identified as ethnic lesders., The
sharper the competition, eand the greater the estrangenent, rejection,
end isolation of the ethnic group in the political system, the more
firmly will ethnic leadership be identified with the interests of thc

4
the ethnic proup as an ethnic group., As issues are defined as ethnic
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issues, Moxdcan-American leaderchip will become more of a matter of
issue leadership, Viewing Mexican-American politics, several queries
arise as to what are the major problems the Mexican-Amer®can contends
with in order to ke politically influential. Houw can an organisn capable
of clarifying and articulating the aspirations of all Mexican-Americens
be created? How can a national leadership structure be built that can
spcak for the group and stimulste and guide it in a cormon direction?

Hou can rcsources necessary to improve the social, economic, educational
and political status of the group be mobilized and plans implemented to
bring about improvement?

These quierics illustrate various functjions that Mexican-American
leaders can incorporate in the promotion and achievenent of their group's
intcrests., For example, in order to articulate and clarify the aspira-
tions of the-Méxican—American, extensive cormunication must exist betreen
those selected as leaders and their followers. Mexican-American leader-
ship must serve the function of inter- and indre-comrwnication with its
follovers and other actors in the political system, in order to gather
information, determire goals, implement policy, etc.

The respondents were asked to cite the major functions of
Mexican-fmerican leadership., Various leadership functions were mentioned,
and the responses focused on intra-group relations, rather than emphasiz-
ing inter-group power relations and encounters. That is, this leader-
ship and activist class was primarily concerncd with the mobilization of

its group and intra-group communication. Table 5.1 illustrates the

range of specific responses outling the various functions of Maxice-American
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TABLE 5.1 REZPONSES ROGARDING THY MAJOR
FUNCTIONS OF MEXICAN-AMIRICAN LE/DERSIIIP

Mobilize for political (8) 16.73
action

Cormmuni.cation role (7) 14.6

Developing group's (6) 12.5
identification

Articulating and pro- (5) 10.4

Jectine group's problems

feeking group's (4) 2.3
approval

Implenenting group's (4) 8.3
goals via political
systen

Education for his group (4) €.2%

Spokesman for his group (3) 6.2

Contact with dominant (2) 4.2
pover structure
Unification of group (2) 4.2
Developuent of leader-
ship (1) 2.1
Increasing monetary
resources (1) 2.2

Leader independent from (1) 2.1
organizational ties

‘Number of responses = 42

The catoegories presented indicate some degree of overlap of leader-
ship funrctions, For example, the idea of unification and mobilization of
the Mexican-American are closely inter-related and slmost interchangeable.
By categorizing these functions in relatively specific tomms, one can
view the gamut and particular perceptions of the respondents. Exardning
these responscs the primary leadership roles appear to be that of mobil-
izing his group as a collective, cohesive unit, and then transmitting
group interests via the political systenm.

By further analysis of the respondents! categories, five general

functions of ethnic leadership are evident, That is, the thirteen
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various roles of leadership as described by the respondents can be
classified into five broader categories which outline the major perceived

functions of leadership. (See Table 5.2).

TABLE 5,2 TFUNCTIONZ OF MEXICAN-AMERICAN LEADERSHIP

Mobilization for political action (10) 20.9%
Communication furction (intra) (11) 22.¢

Leadership as intervening agont of (14) 29.1
political influence

Development of political resources (6) 5
Developing group identification (6) 12.5
Other (1) 2.1

100,0%

The function of lcadership as an intervening dimension through
which political influences are mobilized and transmitted can take many
forms, Mexican-/merican leadership in this sample views the transmis-
sion and mobilization of politicsl influcnce as involving the articula-
tion of the problems, interests, and demands of its group in confronting
majority-minority power relations, A leader must establish and maintain
contact with the doninant power structure so that group demards and
influence can be utilized to attain the group's goals.

Certain skills, socio-cconomic positions and institutional positions
arc nececsary for 1eadership.7 One respondent pointed out that a leader

ust weigh, evaluate and interpret the circumstances, alterratives, ete.,
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after consultation with his followers, and then decide what recourse of
action will be most effcctive. Another commented:

Sonetimes you have to do some things that your

People would not do, If you forget your personal

pride, and completely identify with your pcople,

you can use all your skills.
The function of leadership, as an intervening agent, involves the idca of
represcnting its group by constantly communicating with its followers
and then interacting with the other actors in the political arena to pro-
mote its group's interest.

The idea of leadership serving as an intervening agent precludes
the existence of an identifiable, cohesive group, If leadership is to
function and maintain its effectiveness, group cohesion and mobilization
for action become important concerns for Mexicen-American leadership.
Thus leadership becomes involved in developing strong ties of unity and
identification among its group members, The respondcnts, conscious of
the Mexican~American's relative inexperience in political activity,
realize the need to mobilize their group as a collective force, in order
to exert political influence in the system. "La Raza" has become a
rallying point as it has never been in earlier times in this country'for
the Mb:dcan—ﬂmerican.s Once the Mexican-/mericans perceive themselves
as an identifiable group, lMexican-American leadership attempts to stim-
ulate the group to act as a collective unit. These respondents view
part of their function of leadership &s to involving their group in

politics and projecting their group's predicament and demands in the poli-

tieal arena.
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In addition to the respondents' answers to an open ended question
regarding the functions of Mexican-American leadership, a scries of
specific functions of minority leadership were presented and the res-
pondents rated the importance of each function in relation to Mexican-
American leadership.

TABLE 5.3 RESFONSE REGARDING SEVERAL FURCTIONS
Or MEXICAN-AERICAN LoADERSHIP

Total wid. points Mcan
Leader should try to mobilize as nany votes as
possible to reap the political benefits 73 3.8

Leader serves as group spokesman and
conctantly communicates with his group 70 3.7

Leader needs to maintain close contact with
influence in dominant group 61 3.2

Leader maintains independence from existing
pover structure 59 3.1

Once sclected leader, he deternines the needs
of his people 25 1.3

#Responses weighted on very important (4) to very uninportant (0)
continzum,

The highest rating of the respondents re-cmphasize this leadership clasé'
perceptions of a leader's role to mobilize his group and participate in
the politicel process. This group of activist is primarily concerned
with the group's increased involvement in the political sphere so that
its goals and interests can be fulfilled,

Leacders mobilize and transmit political influence into the system.
Though they act as the spokesmen and intervening agent of thefr group,

Mexican-American leaders are also involved with the mobilization and



cohesiveness of their followers. Indicative of these respondents!
concern for unity is the high degrec of importance given to group mobi-
lization to increasc voting strength. Fragmentation of the group weakens
the collective strength of the Mexican-Americans.
As Mexican-American leadership attempts to articulate and clarify

the concerns of its group, the communication function becomes more
salient to the respondents' perceptions of a leader's proper role. An
overriding concern is the relationship between the leader and his fol-
lowers. One respondent commented:

I think a leader of ™os Mexicanos" nust take

an attitude of willingness and selflescness

vhen he accepts the role of a leader., Actually

he becomes more of a servant of his people,
The communication function involves a continual interaction between the
leader and his followers in order to "urdecrstand the nceds of his group"
and their desires. Ethnic leadership is largely dependent on the leader!s
relations with those who are affected by his decisions. Several respend-
ents indicated as part of the communication function that approval by
one's followers is a vital part of the leader's relations with his group
menmbers. One respondent stated:

. The Mexdcan-American leader's basis should be

love for his people and he should always scek

approval of his action from them.
The tendency of the responses emphasized intra-group communication as
necessary for leaders to hecome effective and accepted as leaders of their
group., This point is also reinforced by the lou rating given to the gtate-

ment regarding a leaders determining the needs of his people. The natron



73
systen of deciding the wants and desires of the group is no longer prev-
alent among the Mexdcan-American leadership.

Another category of Mexican-American leadership functions is the
developnent of political resources. These political resources can in-
clude social standing, money, votes, threat of force, etc, In political
activity, a minority group not only expresses its wants and needs bul
also providcs the outlet for potential leadership.9 This outlet for
leadership allows individuals to assert and devclop the leadership
abilitics as the group's demards and the setting lends itself. One's
period of leaderchip may last for only a few minutes, or for a specific
issue. As lMexdean-fmerican politics beconss more clearly defined,
outlets of leadership increace as group demands, circuustances, and
group approval play a rore important role as who or how long one will.be
recognized as a Mexican-American leader.

Some of the respondents (2,3%) indicated that political influence
could be expanded if the Mexican-American leader would educate his group.
This type of educational process involves the upgrading of the group
socially, econonically, politically, ard educationally. The leadershiﬁ
class viewed much of the education of its group as a socialjzation
process. In order to play the game of politics, his group should be
equipped as nmuch as possible to deal with dominant zroup.

The fragnentation in this ethnic group manifests itself in the lack
of sufficient funds to support candidates or engage in other political
activities. The lack of support for political activities among the

Mexican-Americans is not due to the group's lack of moncy, but to the
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business and professional class apathy toward politicsl activities.,
Though the problea of sufficient funds exists anong Mexican-!mericans,
only slight mention of it was made, Perhaps present concerns with group
mobilization and intra-group comnunication are given greater primacy,
and the developnent of political resources develops after the initial
concern is achieved,

Cne final aspect of the recpondents' perceived functions of Mexican-
Anerican leaderchip is the matier of self-identification and comnmitnent
to the follovers. Leadcrship is symbolic of the whole group. The
leader's achievenents are the group's achievements.ll The leaders can-
not be divorced from the commnity and culture which produced them. To
the recpondents, identification involved not losing sight of his group
and demonstrating a willingness to serve. Though the claims of a pre~
ponderance of factional leaders is often made about Mexican-American
leadership, one respondent welcomed greater activity by nunerous
leaders.,

I don't feel that we have too many leaders within
our group. If they worked for the advancement of
our group, then there is plenty of work for any
number of leaders. You must remember the cause
is greater than yourself,

Conconitant with the aspect of group identification, specific
questions of leader identification with his group and personal group
attachnent were examined., Of the sample, 73.7% of the respondents agreed
strongly that a leader should identify with his group and use it as a

base of suprort.



TABLE 5.4 RESPONSES REGARDING LEADER-GROUP
IDENTIFICATION Al'D IDRIONAL IDWHITIFICATION
WITH HIS GROUP

People have said that in order to be an effective lecader of a
minority group, one musit identify with his followers and utilize
thenn as a base of support.

Agree stronzly  (14) 73.7%
Agree slightly (3) 16.3

Disagree (2) 10.0
100.0
n = (19)

Correlation of Mexican-American leader-group identifica-
tion ani personal identification with other }Mexdcan-Americans.

n_ (o) xy
n x- (x)* n y- ()

L
1l

r = ,97

A very high degree of correlation exicts between the respondents' percep~
tion of leader-group identification ard their personal identification with
other Mexican-fmericans. Mexican-American political leaders show a high
degree of association with their follovers. The Mexican-American, as an
ethnic group, has just recently engaged in political activity as a united,
cohesive group. Subsequently, his lead=rship sees as his major function
the mobilization of the group into an influential unit in addition to
serving as the articulator, mediator and decision~-maker for the Mexican-

Anmerican in the policy making process.
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CHAFTER VI

VOBILIZATION OF THE MEXTCAN-AMERICAN:
A PROBLEM OF UNITY .

Robert Lane contends that the seat of ethnic politics is the local
community, not the national or state capitol. Lacking strong organiza-
tions and the ability to finance broad programs, the Mexican-American
leadership hcs been unable to attack its problems on a regional eor
national basis.l The fact that there is a growing awareness of corzon
problems and some degree of agreement on goals within the activist and
leadership class leads one to belicve that in the future it will not be
as difficult to implcment action programs for Hexican—.&mericans.2
Despite this growing activity within the group, its leaders must deal
with a lerge, heterogensous greoup that hss been given many labels, such
as Moxdcan~-Anerfcans, Latin-Americans, Spanish-surnamed people, Spanish-
speaking, ete. There is no consensus among the Mexican-Americans in the
United States as to their self-image. Within this heterogcnous group,
looscly defined as the Mexdican-American, the leadership must contend with
the problem of group unification and cohesion, -

An activated Mexican-American populace must significantly identify
itself and be conscious of its group as competing for certain scarce
values with other ethnic groups. Past experiences have created digunity
in terms of a lack of common action and limited cohesion. To some dezree
this situation has been altered slightly by the civil rights movement

and the War on Poverty.3 Initial areas of interest toward common action
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have been stinulated and limited cohesion developed. low Mexican-
American leadership is beginning to examine possitle items of unity for
the group. Julian Samora suggests several possitle items of unity:
Anglo exslusivenecss; an undifferentiated Mexican-fmerican group; common
ethnic tongue; Mexican-American group concepts; recognition of group-
wide grievances; majority voting patterns; and Anglo attempts to unify
Mexd.can-/izerican votes.

Like all Mexican-American leaders throughout the Southucst, the
Houston activist and leadership class is concerncd with the issue of
unity and what catalysts can serve as cohcsive bords for Fexican-American
politics in order for its group to impose its demands and interests;
Several statements regirding Mexdcan-fmerican unity were selected in
order to detemiine the range of agreement of the respondents.

TABLE 6,1 STATHAENTS REGARDING FOSSIBLE ITHMS FOR
MEXTICAL-AIMERICAN UNITY (RANGE OF AGREEMIKT)

Acree Stronely Aprese Slichtly  Disagree

Concept of "La Raza" as a
realistic unifying force (1) 57.9% (5) 26.3% (3) 15.8%

A common ethnic tongue a4) 73.7 (2) 10.5 (3) 15.8

Common economic and social
predicaments (15) 79.0 (2) 10.5 (2) 10.5

A rising importance of

Latin America to aid

cultural identffication

ard pride (11) 57.9 (3) 15.8 (5) 26.3

Though these four statements only illustrate some possibilities for

unifying factors, a relatively moderate dcgree of agrecment of both
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intensities (apree strongly and agree slightly), exists for all the
statements, The general economic and social predicaments, economic
particularly, of the Mexican-/merican are perceived as aiding unifica-
tion., This common predicament seems to reinforce the growing concern
within the group about the difsadvantaze position of the Mexican~American.
Dealing with such a hebterogenous group, Mexican-American leadership may
have to focus some of its attention on the assimulated, successful
Mexican-fim>ricans who do not experience such general economic and/or
social disparity. In any national effort, Mexican-Ancrican leadership
nust concern itself with the differing views of its subgroup. Mexdcan-
American leadership must reconcile and give expression to its subgroups,
but still develop a cohesive ethnic group. Similarly, local Mexican-
American leadership may contend with differing views within its group as
efforts to expand its resources and strengthen grouv identification are
attemnted. The respondents sezm to realize that a general low socio-
economic status still remains a general characteristic of the Mexican-
American and can possibly serve as a unifying factor.

Culturally, one of the distinguishing characteristics of the Mexican-
Anerican is the rctention of his ethnie tongue. The educational process
and acculturation of the Mexican-American has diminished the predominance
of his language, but it is still evident among most Mexican~Americans due
to social contacts, familial ties, etc. Subsequently lexican-fnecricun
leadership seeke to utilize this pride of ti-lingualism as an identifying
factor, ™Je all love to be addressed, even if brokenly, en la lengua que
mamamos (in the language we suckled, in our mother's tongue)."s

"La Raza"™ has become a rallying point though not highly significantl,
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Perceived by the respondents as a realistic force in uniting the
Mexican-Americans. As one respondent described:
You can always get some gritos (outbursts) when
some one shouts "Viva, la raza," but it's a ral-
lying point and not something to center a movement.

The problem of creating and maintaining unity among the Mexican-
American remains an imminent concern of the leadership. Perhaps a
better understanding of Mexican-American unity could be achieved if we
examine the possible obstacles confronting the Mexican-American in his
attempts to organize and unify, Certain cultural traits and group
values have been attributed as factors affecting the Mexican-American's
inability to organize and unite, A series of statements relating to
various alleged factors regarding the lack of Mexican-American mobiliza-
tion was evaluated by the respondents,

TABLE 6,2 RESPONSES REGARDING STATEMENTS CONCERNING THE
MEXICAF-AMERICAN'S INABILITY TO ORGANIZE AND UNITE

Acres Stronsly Agree Slichtly Digapree
The Mexican-American displays
a highly individualistic
spirit (7) 36.9% (8) 42.1% (4) 21.0%

Mexican-American not concerned
with political activity (5) 26.3 (6) 31.6 (8) 42.1

Cultural values hinder formal -
group participation (7) 36.9 (3) 15.7 (9) 47.4

Mexican-American does not
identify significantly with
his ethnic group (4) 21.0 (7) 36.7 (8) 42.1
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Mexican~American leadership has been examined in terms of close
leadar-follower relations, The Mexlcan-American leader's responsibil-
ities are to fulfill himself, and at the same time, to reflect his
group's aspirations.6 "For the Mexican—Amcricah, this is difficult
because of the individualistic nature of Hispanic people which vitiates
against group actions.“7 Though commonly stated as a hindrance for
group action, Mexican-American individualism, does not prevail as a
major obstacle among éhe respondents. Come deéree of agreements is
assigned to the cultural traits of individualism and close family ties,
but such factors are not overwhelmingly perceived as dominant variables
which distract from group urity and action. In many respects, the mo-
bilization of the Mexican-American is not totally related to cultural
or group values, but to the problems of activating any group of people.
For example, one respondent repudiated such factors as hindering
Mexican-American unity. |
The Anglo has triéd to convince the Mexican-
American that he can not be organized. Now
he has gensrated the nyth so that he has
some of our leaders believing i%.
Obstacles toward umity may be partly due to the dominant group's effort
to divide the Mexican-American populace, ethﬁic cultural values, group
apathy and the alleged general ambivalence toward politics by the
Mexican-American,
In an effort to examine unity among the Mexican-Americans, the res-
vondents were asked to cite the major obstacles confronting their group

in their efforts to organize and unite all Mexican-fmericans. Even



though certain cultural traiis have been cited as possible unifying
factors, further exanmination of Mexican-American unity was necessary
to £ind any other factors relating to unity and also verify the atiributed
factors. It is assumed that the responses regarding obstacles of
unity indicate that alleviation of recorded obstacles will aid Mexican-
American unity. A wide range of responses was recorded from the very
lack of unity itself to the dominant power structure trying to divide
the Mexd.can-Anerican.

TABLE 6,3 RECPONSES COCERNING THE MAJOR OBSTACLES

CONFRONTIRG THE MEXICAN-AMERICAY'S ATTEMPIS TO
ORGAINTZE AND UHNITE

Group leadership (intra-group jealousy,

mistrust) (7) 22%
Lack of unity (4) 12
Lack of effective communication (4) 12
Lack of cormion concern or interest (%) 12
No sense of co-operation (2) 6
Dominant power group tries to divide

the Mexdcan-American (2) 6
Lack of education (2) 6
Others (4) 12

Though a variety of responses was mentioned, certain facets of group
mobiljzation, cohesion, and leadership prevailed. The average lexicen-
American person has been uninvolved, lied to, and exploited so that he is

not responsive to appcals, His suegpiciousness has been attributed to the
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Mexican-fnerican leadership, past and present. The respondents cited
the lack of any regional or national leader with whon the lle:dcan-American
can identify his plight and interests, Generally, the lack of effective
leadership within the group has reflected the group's uninvolvement in
political activity. lMuch of the concern for leadership failure was the
presence of intru-leadership jealousy and mistrust. Personalities
beconie a deterrert to group advancenment, as Mexican-American lesders
spend the'r time disclaiming other leaders within the group. Jealousy
and mizbrust are cite? as the major failure of the leadership class in
Houston. Gonconmitant with the failure of leadership is the mention of
group Jjealousy of success, If a leader advances socially and economi-
cally, his group members may no longer consider him as part oi the group,
The leader is perceived to think of himself as better than his people,
Whether le:d.can-American leadership becomos highly fluid, in the sense,
that a leader or group of leaders of the "common" people may cmerge,
rather than successful, middle-class individuals, could not be determined,

The other area perceived as an obstacle to Mexican-fmerican unity
was the lack of group identification., Those resrondents who mentioned a
lack of unity cited as reasons the lack of interest or common concern,
no strong sense of cooperation, group cultural values, and the lack of
attractive goals. This activist and leadership class perceive that a
lack of group past experience with political mobilization and participa-
tion and the failure to develop meaningiul ties of ethnic identification
serve as one of the najor causes of Mexican-Arerican non-cohesiveness.

As unity has been examined, lexican~American leadership has
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attributed certain cultural values, Anglo exclusiveness, general dif-
ficulties of mobilizing any group and the disunity among its leadership
as major factors affecting the urity of the group. Though cultural
values have been accorded as major influences distracting Mexican-
American group action, such varizbles are not pcrceived as sigrificantly
hindering mobilization, This may be a result of the effects of urbani-
zation on the Mexican-American, though significant research in this area
has not been done, Present intra-leadership disharmony based on
personalities and the relative lack of comunication with the grass
roots by the present leadership has also led to the gradual mobilization
of the Mexican-Mmerican. An increzsed sensitivity occurs among the
Mexdcan-American, beyond the cries of "Viva la raza," leadership seeks

to develop more cohesive and durable ties of group action,
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CHAPTER VII

MAJORITY-MINORITY RELLTICIS: INTFR-GROUP

RELATIONS ALID COMIUNITY RATING

By various standards the vast majority of the Mexican-Americans are
deprived. Experiencing a low socio-cconomic status and having a low
level of educational attainment, the Mexd.can-merican is unprepared for
existence in a techmological age. If one assumes that all men need to
be treated with fairness and dignity and that all men desire to be judged
on the basis of individual merit,l then ths Mexican—ﬁmerican is again
deprived in our society. Yet this sense of deprivation does not coincide
with the objective facts. Though people may subsist at lou levels of
deprivation, by other persons' standards, the "deprived® gréup nay nof
be avare ol this state of deprivation or it may use other standards as a
reference. Thercfore, this scense of deprivation depends on one's stand-
ards and with whom onc cocmpares bneself.2 In most cases, it is a relative
matter and bears little relation to the facts.

Some have said that the Mexican~American has been aroused because of
the Negro's activity in the area of civil r‘ghts and programs to combat
socio-economic conditions. Some Mexican-Americans have felt that if the
Mexi can-American would not be so ruch of a "Mexican" he would be able to
share the revards of American prosperity. On the other hand, others have
felt that the Anglo power struéture has erdeavored to maintain the
Mexican~-American in his subordinate status so that the Anglo will not

have to share the meterial ard the equilable bencfits of American society.
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As these positions are readily concciveable, no one really knows whether
such conditions are valid. The lMexican-American is an unknown quantity
in American society and only limited research has focused on the Mexican-
American, his modes of behavior, family structure, group organizational
life, geographical immigration, patterns, etc.

The perceptions of Mexican-American leaderchip concerning majority-
minority relations may reflect its group's sence of deprivation and
attitude toward future inter-group relations., Each of the respondents
were asked to rate the majority-ninority relations in this community.
Based on a rating scale of one to ten (ten as the best possible relations),
present majority-minority relations were also compared with ratings of
past and future inter-group relations.

TABLE 7.1 HCOUSTON LATIN-ANGLO CO:DUITITY RELATIOINS

RATING BY MEXICAN-AMERICAN LEADCRSHIF AID
ACTIVISTS (PRISENT)

Poor (1-3) (1) 6%
Average (4-6) (6) 31.7
Good (7-2) (10) 52.7
Excellent (9-10) (2) 0.6
Mean of community relation rating = 6.6 Ctandard deviation = 2.1

Table 7.1 indicates a relative degree of satisfaction with community

relations among the actlvists and leaders, In evaluating these findings,

we must keep in mind that we are dealing with the way individuals rank
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their comﬁunity's najority-minority relations in terms of their own
personal vicw of the worst and best relations that any community might
have.3 The evaluation of community relations may reflect the objective
characteristics of that community as much as subjective evaluations and
feelings of individuals. As one respondent commented on Latin-fnglo
relations:

As far as I'm concerned, I have not experienced

any discrimination or abuse with Anglos, though

scme of my friends have told me of their ex-

periences. But, I have found relations to be

very good in Houston.

Activists and leaders of the various Mexican-American organized
groups have greater contact and interaction with the Anglo community
than their followers. This could broaden their experiences of Anglo at-
titudes toward the Mexican-Anerican, but the effect of successful and
equitable relations may cause them to weigh inter-group relstions solely
on personral experience,

ThOUgh community relations have been perceived as satisfactory,
conparison with past and expected majority-minority relations maey serve
as an indicator of change or progress toward better or worse community

relations.
TABLE 7.2 MEAN COIDUNITY MAJORITY=MIKORITY RELATIONS
RATING BY MEXICAN-ANIRICAN LEADERS AND ACTIVISTS

Five years ago 5.1
Today 6.6
Pive years hence 7.9

*Long run improvemont 2.8
(Includes the total change of past and futuro from the community's
present rating)
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Though thcse evaluations are highly subjective and tell more gbout the
leaders of the community than they do about the actual state of majority-
minority relations, it is these patterns of perceptions that Mexican-
American leaders use to view power group relations on which they base
their group's denands and social actions., Perception of a gradual
improvement of community relations is evident among the leadership class.
The Mexican-American leadership class and activists seem to feel that
relations have reached a plateau and further advancement of inter-group
relations will be more gradual. As evidence of this feeling, the
standard deviation of the respondents' ratings was the smallest (1.9) on
future community relations than the other periods of community relations.
In citing the m=an of future comaunity relations, the reliability of this
mean will depend on the degree of variation among the individual variates
that make up the sample., A small standard deviation reprosents a low
degreec of variation among the respondents and the mean value becomes more
descriptive of the whole group. As cne respondent commented:

I have lived in Houston all my life and I

have seen a lot of iaprovement, but further

advances in Latin-Anglo relations will tak

greater efforts and the rate of change will

be less dractic,

Though local Mexd.can-American leadership relates to its community
relations patterns, cognizance of Latin-Anglo rclations elsewhere can
serve as a reference of its community relations as conpared to its group's
circimstances in other regions of the country. A relatively similar cir-

cunstance throughout the Southwest may influence a nation-wide attempt to

confront the problems of the Mexican-American. Although a wide disparity
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of comnunity relations may obstruct such a large scale activity due to
lack of common interests in community relations as related to ethnic
politics.

TABLE 7.3 MEAN COMWULITY RELATIONS RATING OrF VARIOUS
COMMUITTIES BY MEXICAN-AMCRICAN LEADERS AND ACTIVISTS

Los Angeles 6.2
Albuquerque 6.1
Laredo 6.7
Fdinburg 49
Chicago 5.4

medium size toun in Michigan 5.6
Denver 6.7

Houston 6.6

Community relations in other communities in the Southwest are per-
ccived on having similar ratings of community relations, other than the
Rio Grande Valley area in South Texas. New areas of Mexican-American
inoigration, the Midwest, are perceived as having poor relations, perhaps
reflecting attitudes of expected Anglo resistence to Mexican-Anmerican
influx into new areas.

Evaluation of community relations has been examined via the tool of
rating relations in a numerical scale. Respondents designate a certain
numerical rating in respect to their conceptions of ideal majority-
ninority relations., In an attempt to determine the standards by which

' leadcrship evaluates community relations, the respondents were asked to
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describe the best and worst possible Latin-Anglo relations in their

community.

TABLE 7. RESrONICSES OI' THE BEST POSTIBLE INTER-GROUP
RELATIONS BY MEXTCAN-AMCRICAN LEADSRS AFD ACTIVISTS

HMutual understanding, recpect (8) 30.8%
Equal opportunities (5) 19.2
Full participation and mutual self-help (5) 19.2

Fqual educational and economdic standing  (5) 19.2

Open comnun’cation between groups (2) 7.8
Mutual cultural exchange (1) _3.8
100.0

TABLE 7.5 RSSIOHSES ON THE WORST FOSSIELE INTER~GROUP
RELATIONS BY MEXICAN-AMSRICAN LEADERS AKD ACTIVISTS

Discrimination in all areas of human

relations (7) 28.%
Misunderstanding, lack of respect (5) =0.
No communication (4) 16
Separation of the ethnic group (4) 216
Isclation by either/or both groups - (3) 12
Unequal opportunities and rights Q) 4
Vide diffenentials of economic and

educational standing (1) 4

The nmutual concern of a sipgnificant number of the respondents is
Po

equal human rights. Rights, in this sense, refers to the understanding
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and resoect for an individual based on his indiv'dual morits and
qualities. The prevalent standards for good co:munity relations are
focused on equitable opportunities and open comwnication, so that Anglo
and/or Mexican-Amcrican stereotypes do not define the type of perceptions
each group adheres to whether they are valid or invalid. When the group
goals are examined, the major emphasis is related to welfare goals,
wherceas, the respondents decal in broader, more status-oriented goals or
terms when they describe ideal majority-minority relations., Matter of
individual worth and nutual respect prevail as dominant standards in
evaluating wajority-minority relations.

The evaluation of community relations by lMexican-fmerican leaders
and activists may not coeincide with the objective facts, but the leader-
ship operates on the basis of the perceptions of comaunity relations.
The majority of this activist and leadership class evaluates inter-group
relations in Houston as satisfactory, with a gradual progression toward

better inter-group relations.
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CHAPTER VIII

MEXTICAN-AM RICAN LEADERZHIP-- ORZANIZATIONAL

ORTENTATION, AND ATTITUDES

For the most part the systematic study of Mexdcan-American leader-
ship has been concerned with the collective patterns of a specific groud
of Mexican-American leaders and activists, The Mexican-/imerican leader-
ship class is not solely determined by its socio-econouic characteristics
and the nature of the community in which it resides. A researcher
should also consider the perceptions and attitudes of Mexican leadership
toward organizational activity and political orientation, idealogical
positions, and attitude toward social change. The function of ethnic
organization not only serves as a social mechanism in which ethnic in-
terests and demands are projected into the political system, but also as
a source for potential leadership.

FPolitical activity reguires, at the very least, time. The extent
to vhich a Mexican-Arcrican leader involves himself in lesdcan-American
political activity usually takes the form of activity in ethnic organiza-
tions and/or some political party. Those who occupy a lecadership
position, forumal or ad hoc, usually exhibit a higher level of political
participation than their followers. This group of aclLivists displays a

high frequency of ethnic organizational membership.
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TABLE 8,1° MEMB!RCSHIP IN VARIOUS
MEXTICAK-AMERICAN ORGANIZATIONS

LULAC (League of United Latin-American Citizen) ) 23%

.PASO (Political Association of Spanish-
Speaking Organizations) (13) 22

American G I Forum (5) 8

Mexican-American organizations concerned with
voter registration (16) 26

Any other group concerned with minority relations (11) 17

Others (such as Chicano Press Association, (3) 5
Heighborhood Mexican~American civic groups,etc. '

TAHLE 8.2 TOTAL NUMBER OF MEMNBERSHIPS IN THE
VARIOUS MEXICAN~AMERICAN ORGANIZATIONS

Number_of organizations
Hone (1)  5.2%
One (2) 0.5
Two (2) 10.5
Three (4) 221
Four (6) 31.6
Five (4) 211
Membership total mean= 3.3

Political participations, at the highest.level, according to Matheus
and Prothro, entails holding office or membership in a political group.

The sample group studied occupies the highest level as demonstrated by



the high frequency of ethnic group membership (3.3). This not only
correlates with their high degree of organizatiornal activity in othrer
areas, but also with the extent of their activity amd identification
with their groups.

Neither the Democratic or Reputlican Party has subsidized lMexdcan-
Americen political gctivity due to the uncertainty of Mexican~American
1eadership.l Ever though the Democratic Party would enlarge its
nenbership by encouraging the Mexican-Ameriean in politics, it has boen
slovu in this activity for the fear of having to share positions and the
policy-making process.2 Though not totally allying with any one party,
there are nany instances in which Mexdcan-American leadership has worked
closely with the Dcnocratic Party. Informally, the Democratic Party is
the major political organ by which the Mexican-fmerican projects his
political influence and partlcipation. For example, all of the respond-
ents identified themselves uith the Democratic Farty except for one
Independent.

Non-partisanship has becn prevalent anong Mexican-fmerican orgeniza-~
tions, as such non-partisan organizations cast too much of a net for
pelitical activity.3 Their work is hanpered by the fact their objectives
are too conprehensive, Most of these orgarizations propose a need for
improvenznt of th2 social, econonic and educational welfare of all
Mexican-fmericans. By adhering to non or bi-partisan standards, the
ethnic orgunizations take merlbers of all parties with the idea of advanciné
the Moxican-Auerican regardless of party affiliation.4 Yot vhen specific

issues arise, they often call for partisan response and the result is
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internal strugile.

Exemplary of this non-partisan orientation is the response of the
selected activists to the following question: As these Mexican-fmerican
organizations try to influence the political power centers . . should
these organizations be non-partisan, bi-partisan, or partisan? A
significant percentace of the respondents favored a non- or bi-partisan
organization, This attitude is also reflected by a couparison of
respondents ! memberships in the various ethnic organizations and their
organizational orientation for political influence.

TAELE 8.3 RESFONSES REGARDING THE ORGAITIZATIOIAL
STRUCTURE FOR rOLITICAL ILFLUEIICE

Oreanizational tyve

Non-partisan (10) 52.€%
Bi-partisan (3) 15.8
Partisan (6) 3.6

TABLE 8.4 COMPARISON OF MXBERCHIP IN VARIOUS MEXICAN-
AMERICAN ORGAITIZATICHS AMD THE DICIRID ORGANIZATIONAL STRUCTURD

Rupber of orranizations Non-partisan Bi-narbisan ZPartisan

0-1 (1) 33.3% (1) 33.35 (1) 33.2%
2-3 (3) 33.3 (1) 16.7 (3) 50.0
A (6) 100.0 - -

> (1) 25 (1) 25 (2) 50
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Those who advocate partisan nmeasures are confronted by arguments
that Mexican-American organizations were not created to solve the problens
of the Democratic Party. Also the loss of a leverage position is feared
if partisan measures arc adopted., The Mexican-fmerican leaders and
activiels follow this same pattern structure to advance their group's
intercsts,

This dilerma persists when partisan issues and cadidates are con-
sidercd.5 Generally the respondents contend that a non-partisan rosition
gains their organizat’on some flexibility to endorse candidates in the
primaries, Whether Mexdcan-American leaders will alter their organiza-
tional structure to a partisan approach may depend on the Democratic or
Republican Farty's attention to the group. In Houston, one party
doninance (the Democratic Party) may azlso ternd to retard partisan alién—
ment for the Mexican-American. Active recruitment by either party may
stinulate the Mexican-American to concentrate his energies within one
specific party.

Another aspect related to political partisanship and activity is
one's political ideology. Uhen asked to identify themselves ideologically,
the respondents predominantly (60%) classified themselves as strong
liberals. In an effort to gauge the degree of literalism, a measure of
donestic socio-economic liberalism and conservetism was obtained by
applying Guttman scaling procedurss to agree-disagree responses.,  The
questions dealt with the issues of a guarantecd rinimum incomz, business

regulation, civil liberty, and federal intervention in school programs.7



The selected activists gave agree-disagree responses to the
following set of statements:
1. Business enterprise can continue to give us a
high stancdard of living only if government

regulation is kept at a mininum,

2. The government in ilashington ought to see that

everyone is guarantecd a set income,

3. A person vhose loyalty has been questioned,
but swears under oath that he has never been
a Communist, should be allewed to teach in

public schools.,

4o If cities and towns around the country.need to
build more schools, the government in Vashington

ought to give them the money they need.
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TAHLE 8,5 GUTTIIAN SCALOGRM OF
LIBERAL-~CONSCRVLTIVE COXTIHUH‘
Y

Case number

Al

nn

Sx

(08)
(23)
(03)
(06)
(12)
(15)
(16)
(01)
(02)
(05)
(18)
(17)
(21)
(22)
(10)
(19)
(20)
(13)
(04)

Staterment, nimbers

2 4 3
x x x
X x x
X X x
x X x
- x x
- x x
- X x
- X x
- x x
- x x
- X x
x - x
- - x
- - x
- - x
- - x

- - -

2.3 (mean of sample)
.8/ (standard deviation

[hV]

¥x denotes liberal
responses
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The uce of Gutiman scalogram indicates that some disparity exists
between the self-perccived ideological positions and the activists!
responscs on domestic socio-economic issues., Close identification with
the Democratic party may be attributed partly to the respondents!
identification with liberalism. That is, the respondents! close iden-
tification with the Democratic Party may be synonymous with their
perceptions of liberalism. MNevertheless the composition of the activist
and leadership class appears to be moderately liberal.

TABLE 8,6 COMPARISON OF THE GROUYS DETIRMINLD
01 A GUTTMAN SJALOGRAM UITH RES,OIDIET'S

SELF-IDZNTIFICATION
Literal ccntinun % in oroun % Self-rating
Group I (most liberal) (2) 10.5% 603
Group II (2) 10.5 6
Group III (7) 37 28
Group IV (5) 26 6
Group V (3) _16 0
160,0 100.0

The Mesx:’ can-Ancrican's relatively siow acculturation into Anglo-
Sexon socicty has been attributed to numcrous factors conflicting culturzl
values, retention of their ethnic tongue, nuclear family ties, ete., but
resistence to change may also prevail which may help explain the low rate

Y
of participation in Arerican politics. A measure of the tendency toward

resistence of change among this lMexican-American leadership and esctivist

class may reflect ary fear of change. A high resistence may limit the
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degrec of participation a leader can pursve in advancing his group's
interests.

The responients were asked to indicate agreement or disagrecement
with the following statemoents:
1. If you start trying to chan-e things very ruch

you usually make them worse.

2, If some thing grows up over a long time there
will always be much wisdom in it.
3. It's better to stick by what you have than to

be trying new things you don't really know about.

4L+ Ve must respect the vork of our forefathers and

not think that we know better than they did.

5. A man doesn't really get to heve much wisdom

until he's well along in years.



TABLE 8,7 GUTTHAL SC.LOGR.1I ON RZC:OIDLIT'S
AESWER CONCERNING SOZIAL CHANGE
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Case nunber

(04)
(05)
(15}
(16)
(21)
(23)
(03)
(12)
(17)
(22)
(1)
(0g)
(02)
(10)
(20)
(18)
(1)
(06)
(13)

*x denotes positive attitude toward change

Stetement numbers

X

X

&

X

X

1

X

X

X = 3.7

o

o =

1.2




The results of the Guttmzn scalogran indicates a high degrze of
receptiveness for change. Sixty-two percent of the responients were
grouped in the upper two levels of lcast recistznce to social change.
Such a high rating for social change demonstrates 'an eagerness and recep-
tiveness for change among the Me:dcan-American leadership.

TABLS €.8 LINEAR CORRELATION COEFFICIENT OF

LIBERAL-CONSERVATIVE SCALE AND ATTITUDE
TOJARD CHANGE AND PERCENTAGES IN EACH GROUP

Liboral continun Attitnde touward chanre
Group I  Group II Group 111  Group IV
Group I (1) 505 (1) 503 -- --
Groups II-III (3) 33.3 (3) 33.3 (2) 22.2 (1) 11,27
Croup IV (1) 20 (2) 40 (2) 40 --
Group V (1) 33.3 - - () 33.3 (1) 33.3
Rank correlation coefficient r = .88

The correlation between these two variables demonstrates a high degree
of association, Those respondents who ranked as more liveral appearcd
with greater frequency at the upper levels of least resistence toward
change. Though one's attitude toward change dqes not completely corre-
spond with liberalisn, significant correlation exists within this
leadership class. If Hexican-Arerican leadership alizns with a more
liberal outlook, it is possible that increasing eagerness for change
will affect its leadership's political activity.

The study of lexican-Anerican leadership has discovered certain
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organizational patterns that its leadership adopts and utilizes to intlu-
ence the determination of issues and scelection of cardidates. Caught in
the dilemma of the flexibility of non- ovr bi-nartisan organization or
the leverage of partisan ties, this leadership clacs tends to favor the
retention of non-politically affiljative organizations so that group
resources can be applicd to the advancement of their group's interosts
regardless of the party. Though these activists identify themselves
with strong liberal orientations, some disparity exists betucen their
self-perccptions of perscnal ideology and scaled responscs on donestic
socio-econonic issues, Despite the disparity, a positive correlation
oceurs botuween liberalism and attitude toward chanze. A relatively
posilive attitudoe toward change among the respondents ind?cates an

eagerness for change which may effect political participation.
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CHAFTER IX

MEXICAN-AMERICAN LEADERSHIP: AN

OVERVIEJ AFD CONCLUSION

Political participation of the Mexican-Ansrican ranges from complete
control of the power structure in certain counties and cities in northern
New Mexico and Southern Colorado, to complete disinterest in registration
and voting in other regions.l A numbor of related factors affect Mexdican-
American political activity such as the history of the Mexican-American
in that particular area, recency of immigration, the political party
systenm in that area, effectiveness of voluntary organizations, and the
general status of the Mexican-American. The realization that politics is
an important means of achieving the goals of the Mexican~American has led
to rapid and dramatic emergence of politicel organizations and political
leadership.2 Within this context, the activity and direction of Mexican-
American politics was examined. Ethnic politics doos not exist unless
the ethnic group is conscious of itself competing for certain scarce
values in the political system with other ethnic groups. The major role
of leadership becomes the advancenment of group interests.

By focusing on leaderchip among'Mexican-Americans in Houston, research
vas oriented to the questions of direction and demands of this group and
its leadership in politiecs, Within the general framework of majority-
minority power relations, three variables are relevant to these inter-
group power relations--social actions, group beliefs, or value systems,

and the power relations between the doxinant and subtordinate group. A4s



the Mexican-American occupies a relatively low socio-econonic,
educational, and political status, he has attempted to alter his circum-
stances via the political systen. The Mexican-American leasdership claszs
and activists in Houston were assumed to be exemplary of their group's
grovwing awareness of the utility of political activity. The primary
focus of investigation was on this group in order to discover the fomu-
lation of ethnic interests and goals, the strategy selected to achicve
ethnic goals, and the major fuactions that Mexican-American leadership
must pe-form to increase their group'!s effectiveness and their political
resources,

Thoush no significant pattern of goal agreement exists among these
activists, primary concern is directed toward the alleviation of socio-
econonic disparities prevalent among the Mexican-Americans. Since the
Mexican-American occupies low status in employnent, has limited access to
a wider range of jobs, and has a low educational atbalnment, its leader-
ship has focused its demands in these stated areas. Thus the considera-
tion of status-oriented goals assumes & secordary consideration. Generally
a varied range of goals exists within this lMexican-American leadership
group, denonstrating a lack of leadership congruence on group goals.

As the Mexican-American seeks to influence the political system, his
leadership class has initially decided to enter the political arena by
playing the rules of the game, and matching wits with those of the dominant
group.3 Though a low level of azreement also exists among its leadership
concerning stratepy, the fragnmented pattern suggests orientations toward

increased voting power and an urdecided commitment to direct protest
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activities, Cognizant of the Negro's activities in the political arena,
Mexican-American leadership views Negro gains in terms of the methods
employed. Though the present leadership demonstrates a reluctance to
engage in increased direct action methods, the list of Negro successes
has caused them to re-evaluate the area of direct protest action in terms
as a possible strategy tool for future political activity.

Leadership has been described as the intervening mechanism, the
means by which pelitical influcnze is mobilized ard transmitted. The
examination of the peimacy roles of Msxican~American leaderchip shows
that the demands on it are closely aligned to those associated with any
political leader. ,Two najor functions of leadership vital to Mexican-
Amorican locaders are the mobilization and transmission of group interests
in the political system. As Moxican-American awarcness increases,
present leadership concerns itself with the degree of group identifica-

- tion and cohesiveness existing within the group.. Aware that a united
group will strengihen thelr political influence, Mexican-~American leaders
not only.atterpt to activate the Mexican-American populace, bul also to
develop durable ties of group identification. This allows the leaders to
base Mexican-American interests on an identifiable, cohesive group ac-
tively participating in the influence of the authoritative allocation of
values, Though rallying cries such as "Viva La Razal" and the high-
lightinz of certain cultural traits have served to activate the people,
no singular idea or set of issues has become the focal point of Mexdcan-
Anerican politics.

Secondly, the transmission of group interests and articulation of
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its goals serve as the other major role of Mexican-American lcadership.
Close leader-follover relations must exist so that the leader is able to
interact with his followers and finmd out their desires. Similarly, as
group interests sorve as the major concern of leadership, apprcval by
followers becomes increasingly important. The functions of Mexican-
American leadership involve the development of collective group action
in ethnically relevant terms and the transmission of those concerns in
the political systen.

As nobilization and unity play an integral part of rising Mexican-
American political activity, its leadership does not cite any significant
cultural traits as serving as obstacles for unity. The acknowledged
positive cultural traits include the maintenance of a common ethnic
tongue and the social and economic predicament of Mexdcan-Americans. The
obstacles indicated as obstructing Mexican-fmerican unity deal with the
intra-group problem of leddership and the actual lack of unity within the
group. The clashes among Mexican-American leaders, based primarily on
personality differences, Jealousy and mistrust, result in factionalism
among the Mexican-American as these leaders recruit followers by psrsonal
loya}ty rather than group interests. The dissolution of personality
differences nay aid the developrent of group-oriented leadership. Sin-
ilarly, the increesed involvement of the Mexican~fmerican in pursuit of
goals and intercsts mey stimulate greater group cohesiveness,

The orientation of Moxdican-American to the dominant group is elso
affected by the inter-group relations in a given cornunity. The Mexican-

American leadership perceives that good majority-minority relations exist
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with a steady progrcssion touard improved relations. lhen evaluating
the conditions for proper inter-group relations, this leadership group's
responses vere largely in status-oriented terms of mutual respect and
equality of rights end opportunities. Rather than emphasizing socio-
econonic status, the respondents referred to status symbols of open
corrunication and understanding between groups which would also open
access for a better socio-economic position in American society.

Present Mexican-American leadership sccus content to structure its
organization along non or bi-partisan lines in an effort to place empha-
sis on group demands rather than party affiliation. Though the Mexican-
Anericans have primarily associated this activity with the Democratic
party, they have maintained adherance to a non-partisan outloock. The
receptiveness of the leaders toward social change may demonstrate an
accelerated pattern of activity as the Mexdcan places greater demands on
the political system.

The discussion of the observed characteristics of present Mexican-
American political leadership in Houston is comparable with more general
characteristics of ethnic leadership. Though a series of hypotheses were
not formulated regarding Mexican-American politicial leadership, several
assunptions were made about ethnic leadership. (1) Ebhnic leadership is
largely a function of intra-group selection and the selected leaders
demonstrate a high degree of group identification. This stgdy of Me:xdcan-
American leadership indicates that the Mexican-American is becoming aware
of the need for intra-group selection of his leaders, The respondents

showed a relatively high degree of identification with their ethnic group.
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The Mexican-American activists in Houston place great emphasis on group
mobilization so that the Mexican-American group caen be utilized as a
viable base of support. (2) Ethnic leadership is slso a function of
acceptance by followers. Present leader-follower relations among
Mexican~Americans are not clearly defined. The close ties of intra-group
comnunication are not fully developed. It appears that Mexican~fmerican
leaders are concerned with activating their group. As a result of their
group's awareness, leader-follower relations will be defined, As move
issues becore ethnically defined, acceptance by the follouvers regardirg
the selection of leaders and group approval of the leadcrs! activity
will become a reslistic force in Mexicon-American politics.

(3) Ethnic political leadership is related to the social tensions
and values its group projects into the political arena. Mexican-American
leadership is presently not so closely associated with community tensions
and group values., The tensions and issues have been defined in terms of
socio-ccononic issues. Group values have not been clearly defined. #&s
Mexican-American leaders becons dependent upon the populsr approval of
their handling of issues of Msxican-American interests, then Mexican-
Amerjican leadership will become issue leadership. This situation is
comparable to the development of Negro political leadership as it has be-
cone issue leadership., Presently, the tensions and values of the Mexican-
American are not significantly related to their leaders' responsibility
for actions on group interests. (4) An ethmic leader prouctes ethnic
interests, There is an effort of Mexican-American leadecrs to promote
their group's goals by defining various issues in terms of their relevance

to tho group circumstances and conditions., Mexican~-American leaders
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perceive themselves as the intervening mechanism in intra-group power
relations and mobilize and transmit political influence in the system.

(5) The ethnic leader's acheivcments are the group's achievements.,
Little agreement exists among the Mexican-American activists as to
their group's goals and strategy. The existence of multi-centercd
independent leadership groups allows individual personalities and desires
to prevail in lexican-American politics more than the advancement of
group interest(s). As the consensual framework of norms is formulated
and goals are designated, then the structure of Mexican-Amcrican politi-
cal leadership may be more closely associated with advancement of grcup
interests.

In addition to the general characteristics of ethnic political
leadership, as discussed in Chapter I, the role of the comnunity
setting for ethnic relations also affects the political leadership
structure. The concept of "leadership setting” is based on a number of
assunptions. Central among them is the assumption that situationsl var-
iebles shape a given leadership structure and thus the setting must be
understood if leadership is to be understood. The setting of Mexican-
American political leadership includes -Qumographic characteristics of the
Mexican-American population, status of the Mexican—A:srican in society,
patterns of discrimination, the level and structure of Mexican-American
participation in ethnic organizations, and the selection of ethnic issues.

Houston has experienced since 1950 a rising influx of Mexican-
Americans, During these years, the Mexican-American segment of the Hous-

5

population has grown faster than the general population.” Only recently
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has the Mexican-American leadership attempted to increase ité group's
political activity. Mexdcan-American leaders in Houston have beon re-
cruited for business and c¢ivig functions, rather than for direct
political activity. Though no extreme conditions of discrimination
exist in this community, the Mexdcan-American leaders must contend with
the subtleties of ethnic group subordination and discrimination, partic-
ularly in the asreas of employment ard education.

The change of climate, that is, increased avareness of the Mexican~
Americans of their need for political action, has stimulated Mexican-
Americans to strengthen and expand their voting capecity. Previously,
Anglo political leaders had not made any significant effort to mobilize
the Mexican~American for electoral support. Mexican-American leaders
operate in a setting of permissive majority-minority relations,6 and
ethnic group mobilization is in a highly malleable condition. Mo one
ethnic organization exists to advance ethnic interests, and though group
interest organizations are quite numerous, very few are politically
oriented, Though an ethnic organization seeks to promote ethnic in-
terests through political action, many splinter groups are zrising as &
result of factional differences, The MHexican-American political leacder-
ship in Houston is undergoing a transformation from civic-oriented
activity to political activity.

The systematic analysis of Mexican-American political leadership in
Houston has resulted in some preliminary conclusions regarding ethnic
leadership and its group's political activity. (1) Mexican-American

leadership in this community 1s undergoing a period of re-orientation ard
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transformation., (2) This leadership greup does not possess 5 high

degree of intra-group vulnrerability because of the lack of intense comnit-
ment for ethnic interest advanccment. Negre leadership, on the other
hand, is defined as issue leadership. With the absence of strong
institutional bases, and given the intensity with which the gosl of race
advancement is held, Negro leaders are particularly dependent upon the
popular handling of issues of race advancenent,

(3) Mexican-American leadorship has not clearly formulated and
defined ethnic group interests, In comparison with Negro leadership,
the most pressing needs and concerns of Hegroes are racially defined.

No issue or problem can match the importance of racial problems.

(4) Mobilization of the group and the formulation of ethnic intere;ts
appear to be the primary concern of Mexican-American leaders in Houston.
Thus the comparison of Negro leadership and Mexdcan-American leadership
illustrates the greater development of Negro politics due to the group's
stronger internal cohcsion and sensc of identity as compared to the
Mexican~-American's lack of substantial group identification. Mexican-
American political leaders have recently begun to follow the pattern of
general ethnic political leadership and ethnic political activity,

As Mexican—-Anmerican political leadership fsllows the stated charac-
teristics of ethnic leadership, certain future patterns cen be expected
to develop., The pool of leadership talent will increase as the Mexican-—
American advances socially and cconomically. The incentives for active
participation in politics will become greater, Mexican~Anerican leader-

ship will operate in a defined framework of ethnic norms of interest
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which will serve to unite its group and place greater demands on leadership
activities and accomplishments., Oporabing fron still weak irnstitutional
and status positions, possessing few sanctions with which to serve the
conmpliance of their followers, and dealing with issues which involve
intense and vital political interests of Mexican-Americans, ethnic leaders
will be exceedingly vulnerable.‘7 Hence the leader-follower relations will
be highly fluid.

This study of Mexican-American leadership has only initially examined
sone of the variables of Mexican-American politics, attempting to inves—
tigate certain aspects of leadership and Mexican-American interests.,
Primary concern was not oriented toward determining who are the Mexican-
Anerican leaders in Houston or their effectiveness in inter-group relations
or leader-followers relations, btut rather with a selected group of
recognized Msxican-American leaders! perceptions on various dimensions of
Mexican-Anerican politics and leadership. By such exploratory study,
sone indication of the direction and scope of Mexican-American leadership
could be identifiable, Further study is certainly necessary to gain
a better understanding of Mexican-American politics as this study only
deals with a limited area of that subject.

As a result of this study, several queries for future research can
be suggested. Further investigation of leader-follower relations needs
to be exanined to find the degree of communication within the group and
the leaders. That is, as Mextican-American politics becomes more defined,
the extent of intra-group communication should increase. Sccondly, the

elenent of “grass-roots" leadership, appearing in Mexican-American politics
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should be exanined to determine the affect on ths political leadership
structure. Thirdly, systematic research should be directed toward the
role of Msxican-American organization oriented to political activity,

particularly the nculy organized Mexican-Americen.student organizations.

REFERENCES

1Julian Samora, La Raza: Forgotten fmerizang (Fotre Dame:
University of Notre Dame Press, 1966), p. 210.

%bid., p. 48.
3Ihid., p. 48.

4Evere’ct.e Ladd, Negro Political Leadership in the South (Ithaca:
Cornell University Press, 1966), p. 110.

5Mary Ellen Goodman and Don de Jordais, The Spanish Surnape
Populstior of Houston. (A preliminary report of Mexizan-iAmericans in
Houston). (Houston: Rice University-~Department of Sociology and
Anthropology, 1968), p. 2.

6Ladd, on. cit., p. 110,
7Ladd, op. cit., pp. 321-322,



BIBLIOGRAFHY
A, BOOKS

- Backstrom, Charles and Gerald Hursh. Survey Research. Evanston:
Northwestern University Press, 1963.

Bailey, Harry (ed.). QNegro Politics in Amerieca. Columbus: Charles E.
Merill Books, Inc., 1567,

Bernstein, Allen. A Handbook of Statistic Solutions for Bshavorial
Sciences., Chicago: Holt, Rinehard and Winston, 1964.

Burgess, M, Hlaine. Norro Leadership in a Southern City. Chapel Hill:
University of North Carolina Fress, 1950,

Carmichacl, Stokely and Charles Hamilton., Black Pouer. New York:
Vintage Books, 1967.

Dahl, Robert. Modern Political Analysis. Englewood Cliffs: Prentice-

Bulan, Heinz, Sanuel Eldersueld, et. al. Political Bshavior. Glencoe:
Free Press, 1956.

Fogel, alter. ZEdycation and Ingong in the Southwest. (Mexican-
Anmcrican Study Project i1). Los Angcles: UTLA Graduate School of
Business Mninistration, 1967.

. Mexican-Amaricans in Scuthuest Labor Markets. (Mexican-
American Study Project #10)., Los Angeles: UCLA Graduate School of
Business Adninistration, 1967,

Glazer, Nathan and Daniel Mcynihan. Beyond ths Melting Pot. Cambridge:
MIT Press and Harvard University Press, 1964.

Gouldner, A, W, (ed.). Studias in Leadership. New York: Harper
Brothers, 1950,

Grebler, Leo, Mexizan-Aucrican Imiigration: The Record and Its Implications.

(Mexican-American Study rroject #2). Los Angeles: UCLA Graduate
School of Business Administration, 1967,

Janda, Kenneth, Data Processing. Evanston: Northwestern University
Press, 1965.



116

Kendall, Maurice. Rank Correlation iethods. New York: Hafner Fublishing
Coupany, 1955.

Ladd, Everctte. Hegro Political Leadership in the South. Ithaca:
Cornell Univers:ity Fress, 150606.

Lane, Robert., [Political Life. MNew York: Free Press, 1959.

Madsen, Willian., Mexdcgan-Americans of South Texas. Chicago: Holt, Rinehard
and Winston, 1954.

Matthews, Donald and James Prothro. MNegroes and the New South Polities.
New York: Harcourt, Brace and World Inc., 1960,

Mittlebach, Frank end Grace Marshall, The Burden of Poverty. (Mexican-
American Study Project #5). Los fngeles: UCLA Graduate School of
Business Adnministration, 1967,

Moore, Joan and Frank Mittlebach. Residential Segresation in the Urban
Southvwest. (Mexican-American Study Project #4). Los Angeles: UCLA
Graduate School of Businress ‘dninistration, 1967.

Nimnmo, Dan and Thomas Ungs. Amerigcan Politizal Patterns. Boston: Little,
Brown and Company, 1967.

Presthus, Robert. Yon At The Top. New York: Oxford University Press, 196/,
Rubel, Arthur. Across the Trecks. Austin: University of Texas Press, 1966.

Samora, Julian (ed.). La Ragza: Forvotten Americzans. Notre Dame:
Univers'ity of lotre Dame Press, 19606.

, and Richard Lamanna. Ma:dcnn~Americens in a Midusst Metropolis:
A Study of Fast Chizazo, (Mexican~Americen Study Project £8), Los
Angcles: UCLA Graduate School of Business Admin'stration, 19607,

Shibutani, Tamotsu and Kian lwan., Ethnic Stratificstion. New York:
Macmillan Company, 1965,

Stouffer, Samuel, Louis Guttman, et. al. DMeasurement and Prediztion.
Volune IV, lew York: Wiley and Sons, 1950.

Tannenbaury, Robert, Irving Wes:hler, and Fred ifssarik. Leadegrship and
Orranization. New York: McGraw-Hill Book Company, 1961,

Wilson, Jam2s Q, Megro Polities: Search for Leadership. New York: Free
Press, 1960,




117
B, ARTICLES
DeGrazia, A. "The Linits of External Leadership over a Minority

Flectorate," Public Opinion Guarterly, Volume XX (Spring, 1956),
pp. 113-128.

Moore, Joan and Ralph Guzman, "Hew Wind from the Southwest," Mation
Volume CCII (ilay30, 1966), pp. 645-648.

Moos, M. and B, Koslin. "Political Leadership Re-examined: An
Experimental Approach," Piblic Opfnien Quarterly, Volume XV (Fall,
1951), pp. 563-574.

"Prectige Suggestion and Political Leadership," Publie
Opinion Quarterly, Volume XVI (Spring, 1952), pp. 77-93.

Morris, Richard and M, Seeman, "The lrotlem of Leadership: An Inter-
disciplinary Approach," Amzrican Journal of Sociology, Volume LVI
(September, 1950), pp. 145-155.

Pinkney, Alphonso. "Prejudice Toward Mexican and Negro Americans: A
Comparison,™ Phylon, Volume XXIII (Winter, 1963), pp. 353-359.

Rand, Chr stopher. "Profile: The Ultimate City (Part III)," Mow Yorker,
(October 15, 1966), pp. 64-117,

Roucek, Joseph. "Hinority-lfajority Relations in the Power Aspects,"
vlon, Volume YVII (First Quarter, 1956), pp. 25-30.

Schermerhorn, R, A, "General Theory of Minority Groups," Fhylon,
Volume XAV (Fall, 1964), pp. 228=24/.

Seligman, Lester. "The Study of Political Leadership," Ameriean
Political Science Review, Volume XLIV (December, 1950), p. 904~914.

Watson, James and Julian S-mora., "Subordinate Leadership in a Bi-
Cultural Commmrity: Ar Analysis," Arerican Sociolorical Review,
Volune XIX (August, 1954), po. 413-421.

White, James. "Theory and Method of Research in Comraunity Leadership,"
American Sociolorizal Revicu, Volume XV (Febraary, 1950), pp. 50-60.




11e
C. OTHER SOURCES

Goodman, Mzry Ellen and Don des Jarlais. The Sponish Surname Population
of Houston. (A prelininary report of Mexican-Americans in Houston).
Houston: Rice University-~Department of Anthropology and Sociology,
19cE.

The Moxican-American: A Few Focus on Opnortunity. (Testimony presented
at the Cabinet Committee Hearings on ilexican-American Affairs, El Paso,
Texas, October 26-78, 1967). Washington D. C.: United States
Government Printing Office, 19068,

Wilson, Foster Woodrow, Dzmosravhic Characteristics of Texzs Nhite
Persons of Spanish Surnames. (Master's Thesis). College Station:
Texis A & M Un'versity--Department of Sociolozy, 1966.




AYFRENDIX A

N L Ay e T .
e £ SLIONI S

.
~
—_

Sy nat.e

.
NN ERY § o PR S Al

Porun rolditloal Lea el

Moa grattate swudels gl e Jri~

~r S (R AP ~ LT o~ -at " ey Yo b~ - . ]' T ol
Vertiey oL LUl why Gl &C POl O- Uy JACe LD e TR Tl el V2500
[} X L I P IR T 1 s 1 ’ 4 2. L I

a oty of ilz.dcan-bh ofzan leaderclhte. Ule are interoried iu debtor-
.
4 . . - ans, O P - . P2 Y e L JIN AP S0 INCEPVEY 'S T VOIS S hd -
ninlos generel olLirns of Yes o I IV in Sl llemfcaa-hn ol wn 2ol -

A
'a

mponily, Mo one of

T =
vV a..

aaou

the lcadors

- 0 . . . "
33 cnn—aerican polifticel acziivity

in ihle comunity, 1

shiis  The reculis of our dneervicw will be o.abined in a slatletical
analysis 2.l no rocponleat will b ifeniiffed, A1L "nborvi ue wilt beo
neld in ctrish conlidoence.

£l: (flon--ode ite ) Interviowcr's nume

Carc runboers _

GI Torm

Tro

-

L

*

's slart wilh sone

c&

C t

»
IS

1
L4

C5

what is your jub,

1, 12

2.
3.

b

-

lerical,

O

Cales

o)
———t 1

.

vy

5. 1_. Operavive

C6: ‘inatv is your apc?

Frofezsional, tezhnical

lianazer, fFroprictor

Graftsnan, rore.an

"
he T Trecinet Judge
5. 1 Public Cffi-:e Holder
6. 5 Comnunily Lotivies
"o ation soncevning your pirsouncl bazizrould.

is your ozcupation?

6. Cervice uorie

v
13

7. __1_. Houzeuives
&. _~ _ rublic scrvins
9. __=~__ unumployed

Findred vor'..

12 36-43



120

— ' gy S

be _1__ =50 5, 2 51-57  te__ 1 _ 5:-Gh  Te __=_ 65+
C7: How mony gracdes of school have you rinish;d?

1. 1 0= ycors 5. _3__ Coupleted :oliege

2. 3 . 9-11 ycurse 6. _3 __ irofescionul do.r.n

3. 3 . Hign school g.oodvate 7. _2 _ Graduuce work

Le 3 _ Somz colleze (1-3 ;¢ .) <&. _1 _ Graduase de_ieo

C&: Lationallyr

1, _1C Hatural torn 27 %izza 3. Yoreigr citizun
2o ___ 3. _Tlabtur=lized citizen
Sex:

Female

C9: Vlav is your relfgious prelurence?
i

le 15 Catnelice 3. = _devish 5. _1___llo reoponge

2. __3_ _Protestent bye = Cthe

Clt: ol mou wonl® rov tell me how much Ingome your fr-mily mafe &lbo-

gethe durine the last yeor? I nean tefore Laves, ‘n:lrdin~ the

|

incore of everyone in the femily? {Yend R a card) Just call out

the letter on thics eard in Lronl of the currc.al amouns,

1. 2 uncer - 3007 o L JS00N - 110,540

e 23001 - 25479 5.3 _%10,500 - 12,777
3. 2 3550C - 7992 b6 13,0704

IT, Mou w. woul” 1fle Lo o' wyou soaz crecliont concering 5L - Tzora
wnLrtoarn onls T o

C11-12: Ir your cL'n'or, vhal are tus rost Iry-rient jcouce fzo'ps the



123

-1

(ot 35, She Lop 3 to 5 ruce imyonbund

.

. .
““ COll=aa77 200 22 v' (‘C‘

k'

Jun =17 Unity =4 Mipimm Yage -3 Oth-re =2

ol oviont — - Loarorct jro2 Green eard vomior~ _ 2

nality ~ 6 Strate~v =1 Con =1 oenn 2 Ytgenas 12

o

[}
!
o
i
—
o~

. ru
.

Yhere cro severa) provlens that face Tewas, and bhe llorican-

Loerican, I will rezc oub a few, an® will you 1.C7 :ato vueo or

. 3

these fioues are imporiant to the l.o.J n-sacr’zun. (Luswor in

. ~ea vy~ -

2o A E- - > 3 . . S . - o r. - - - Y LS
LIL.3 o .(.1‘;' .J.n.‘.. PARVES Y ¢ UTR-SEN Sy P i O u=irl g ak( ac’ A S M

{r:

-1

3

r 3
|y

=

e v -

~ ddoptien ol a Juave tdniiwa Va_e Lo,

| el

-

1

rO |
!

.12 2 3 = eazbert -7 LESTfrouel fncgrirtion o Lhs o)l e

\521‘;' sa'ael 2ol

v -

2..12 .2 L = azns 27 errlorint o thiz Tlole.

doo S 5 A Urlew wom ol o7 e o351 e 20 e,

S5¢ & 7.2 _3Pxfgtom ol UVt SRobn oertidnal cofe.

Co 22 22 _=TreelliztIn, oo dr. Tollizis thiov ot e D%

7,11 2 5 _= & ro-crrhacis of Sho PRI of Dot (Terro) bo e
"ee 51 2 A Tmmelting Lhe coorz ol 852l and loa? uxlfeive oo

t

LCo WTon 0T 2 Ly—county sevirineny ecoosclils ot In

~D
-
D
N2
C2
v

(ol . ~ . 7 =3 R e s ™ o, -t PR " Yo e e, M *
CX7-T0: Tovoull TTe o e T 2 £ ombagioe Loovonlle hul muto g o
ae . . - e . - - . . ~
R ve -m . . PR PR I
W 720 - LT S LT LT, T . yotlt 18- o ortun Su
.
Vo PN ) \ - s eum o R
-~ . - -~ CLEE L et o cens s~y AmINY e e TR Y] o~ b Tr 2D ey PRR
[ ) + 0 4 U i
u.l'];.. ..\J.—.ls’ - - uf;__‘.., S .. - " . { ot~ -
T P I . . - ..
(B LA . .

v " - - e



122

hzy Al Ded Dot
1o A7 = = = The governient cheuld plaze sreater enforcunent

ainst grecen card worrers.

[+
(%]

2. 19 ~ = _= Texas historr textboois used in our public schools

should 3nclude more inloriasion shout the erican
cullural influenece in this state.

3. .13 2 2 _2 A mass march to dvustin eheuld be organized to deo-—
monsirate the political gwarenesz and strencin of
the Mex'can-Amer” can,

EA ) 1

he X7 2 _= _=_ The Mexican-Anerican shonld ceal vith the nrillea

of unenployu-mi and sec that the govermnment creaves
betber jobs and training prograns.

5. 35 _2 1 _1 The Med.can-fnericaon should partic'pale more in di-
rect provests to resolve naticre ol discrimination
ard econonic dicadvantajes,

n order for this group to ve influecnvial, mwre vro-

b=t

6. 15 3. . =~. .1

—r e

grans should be adoptcd bo vuite the Merican~

Anerican comwnity and pronote working together
7. 27 2 _— _=~_ Tne lMerdean-Anerican chould advance himselfl so that
he can be a purt of the Amcrican way of life,
8 26 1 . __ _ Since local politics are inportant to the ninority
groups, city councilman positions chould be placed

on a d*ctrics systen so Lhat the llesd can-dmerican

¢}

can be properly reprecensted.

C21-23: The llexiczan-fnerican seceln certain goals in thin seziely, thuc,

vould you rate the following statemeric in regard to the im-oriance
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s
!:\)

e

1

of ca:xl
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-

or a poul for the lrrd~ar-fnmerican, (rat ing the moc

irmoriant as 1 and co on doun to 5).

(1)(2)(3)(4)(5)
A3 3.2

I~

2.

{m

o
F~

lo~

&

1

5 A labtion inko Azerican 127¢ so thab wo 21l can

) Agsin

tde

cnjoy eaual opporiur ties and ucesss.
- Suer jobo end oGuzasional opporiunaitics for all
liexican-Anericans,

5

Establish a bi-cullurel sozizty so that the Me:deai-

i\?

American mainbaine his cultural identity (Ce. Jon-
cuaze, teedilio-e, comoncrazgo, ebe.) and still in-

cor;orat2 obther luerican valucr.

L 3 Bether housing and rocial conditions (ie. health fa-

]

cilities, reercatiornal areas, sanitation, etz.) for
21l Mexican-dmericans

2 _ Betier representat’on of miner’ty groups by allowing

city offices to te eleztz?® on a dis’rich basis.

In dealing with the varfous nethods to influcnce dezis’ on-makars

and power centers, would you rank the follouing nethods as vo

how well they wvork as a means of 'Lfluen~e and change. (Ra%c

from 5, least effective to 1 as most effeziive.)

(L) (2)(3)(L)(5)
6 _4
o b 3 5 2

2. L. Y = _1 Increasc ke

2
—

ion (ie. zourt cases, suits, etc.)

cr

2%
2 Dire:zt aculon nrouost

n-fonrican voter regisiration

1 =, .9 _4 3 Bergaining or mediation
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7_7_ __ Economic boycotlbs

III. Tiow I would like to ask you sone auetions zoncerning: the role ol

lea

Cc27-&:

C29-

Gerehip in the ledcaa~Am:ricun comanity,

Uhat vould you say is (or are) the fu stion(s) of ilk::lcan-

Lner? can leadcrship. (Limit to 3)

Mobhilire for pol-tizal z-tion - € Grouw idensinfantion - &

Cormaizat’on role = 7 Education of croup -4

Agt 22 3nto-wwoniu- coenh - A Seg" gomweyeld of Tullorc s = 4

hetion nroeese (bruas 4%, fnterazh, etz) -5 Un'liention - 2

Szolernon = 3 C.hzre =

33: It has Le.n said lhat mincrlty lealzichip sexves scoveral Trnc-
tions in relaiion to majority-nincrity relatiors, 'ould you

Vi
10

1=
e
|
o
Hhe
|
!N
—

give ne your reply to the follovw'ng sitatements in regard to

!.v
minority leadership. (3ank in terws of very laportant, scne-
whab inportant, iavortonh, relavively uriyoritent, or very

unin.osbant. )

SI In Run Vun
5 3 - 1 Thz leader should asintain close conbtazb uill

the influentials in the doalnant poucr suruc—
ture.

The leader scrves as Lo voice ol his grouv

o
1
!
{

and constantly inberacts with Lhon So Find out

'3

their desires.
The liader needs to na’nlaln coylete Indepen—

dernce frem the exlstiing pouver struciuze.

1 1 = _=_ Idcally the leader ghould iry to mob’lize as



C34=-3C: Feorlc hav

1.

2e

125

naiy voses as posuibly o that his ulnor iy

group can rcap ths pol’tical benclite.

el
)]
(0]
=
®
(&)

2 2 41 O Cin::e the et eon=-daer’ sox

nerbers as a leader, ha (the eo

L]

be allouzd o delerine t.c nerds o his

o

& Yo m e T+ o 4 r - fiv -~ Ed
eaid that uniiy gwong the Meif can-hner’cons io

kcy iscue in crder rex o besence aa fnfluon,fel srov,

volitice, Tould you jrdierte whelhor you asrec or {lisajye: 1o
the follouins ctabenonts resarding Memicou=imorienn unity,
(Lgree stondly, agree roderabcly, crres sliohil-, disegre: nod-
erately, and disaorce oirunsiie)

Ast Am Asl Da Dzt

& 2 5 .3 _1 The conzcpt ol "La Nara can rlar a siznill-

cant and realisiic fovzc in urising the
Mardcan-Areriecan,
J 2 3 _~_ _=_The colion langia, e scvves az a u.ilyin

clerent.

1 4 2 - 1 Comou ezcnosle and cozcl rrelizzacnlz can

urn’ e che le:Zcon~icaric.n,.

7.6 3 _—-._3 4 riging inmporionzce of Latin doorlea can ald

the Moewdean=dreriswn 3n doveloring 2 sironz
nane of didanbifizalion wilth hiz enlivrrgl

heritezc.



€37: Peoplo have cuid thal ir orer to te un o7 :tive lzader of o i/=

Iv.

norily sroup, ouc must 1€ onSIfy corilevely vith his follow ro and
3&. e | ) . v
utilize them ar a bacn of supcerh. (4z e ctronsly, azres clizhtly

277 .

1. _ 32 Acric shron_l: 2.3 Lzree s)lichily 3.2 Dien

"oy I would 1%ke te a.lz sor¢ nuec.icns consernlrg orgal.’ra

e ® )

tivity and,the role of lfexdcan-fumcrican political orgenizeticrs,

CL0-4%: Az an 22.dve “ndf idusl in the corowaldy, would you tell ne 1F

you bulons to diffcrent clute end orgroinalicns Lhat I srall
list.

Member  Attend Co73cer
1. L-tor Unious

2. Church

-

2. Fraternal Crgan’za‘on, Lodge

-

L. Busiress or c¢'vic group

5. eightorhool or Conmui ity Conler -

6. Frofccsicnal fssozfalion

7. Political Clubs -
8. Charitable and liclfare Oryarizations I

0, llerican-incrican Sociel Orzan®zations:

(Checlk in C40 if menber)
Hould you sey you atlend a majority of the mectin.s of each ol thes
groups of whizh you are a member or lesc thon that?

(ir majority, check in C41)
Taking each of these growns of whizh you ave a membir, arc you oa

a com:ivloe or co you rold ery offize jn the organizalfou?
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(Ir Yez, che:l "n C47)
C43: In viewing liexican-lim vincan or_ariza.iorec, world you tell me if
& ] B

n

you are a neniwr off any of the followitg ovpan’raltione?
1. 12 1ULAS (Lescue of United Tazin-émer etin Jitizens)
2. 13 PA"0 (Yolil'zal Ascozisiion For Tpanisi-~Spesk ng Crganizabiors)

3. _ 5 American G I Forum

ter

L. & Any.de.duon-kmericon crzanizalicn conecrned wilh vo
registrasior

5. 11 Any othicr group conzerned with mnurliy relations (speei
6. _3_ Ciher

Cli4: Ercalkirg of bthe organizations, do you agrec or disazres with the

goals and acbivity o’ LULuC (League of Latin~iuwrisan Zitirzenc)?

1. Agree _16 2. Disarsree _ 2 3. _1_ MNR/DK

Also, uwould you coy this organlizalion is very effective, quiie efles—

Live, or relatively ine lecbive?

ve 7. _4_ Relatively

ineff{ective

5. A Vary effective 6. _1J Nuite effect

C45: Fow let us consider FASO (Political. Associzi on of Spanish-Sgealling
Organjzat'ons)., Do you agrze or dis,rce with goals and activity
of FASC?

1., _15 Agrcoe 2. _2 Disagree 3. _2 IIR/Dk
Also wo.1lC you suy that this orgcaiizatlion is very effezlive, quite
ceffective or relatively inoffeztive?

5. _ 2 Very eflestive 7. _5_ Reletively ineffcctive

7

6., _10 Quite effestive O. _2 DI/IR

——

C46: Also let us corsider the Amerizun G I Forur., Do you agree or



12¢

disusree with the guels and activily of this org nizalion?
1. 13 Azres 2. = Disa rez  3._6C IM/DX

s veror el "erlive, gnilc

< ™ S 2., - L] P
fe 7. 2 Delatlivily In "Cective

—_— v ——

Co 10 Tuite effective C. _6_ IM/DK

C47: i= there izxdcan-faerie:n crganizations try to in"luczce the po-

1itic:al pouer zewvers in the coirwuriyy and the siave, cheuld

1. 10 lon-Szrticen 2. 3 Bi-iartisan 3. _G _ Feriican

Ol8-4"t lnat dv vou consider a. Lhe r.alest oleiuzle(s) confroaiing

the MesZean-dtiericin in his attennt to orgonfze all liesdecn-

Lok of unibr ~ 4 Legdreshin -7 o sbrons ~woun ties - 2
Lant of funis - 2  Lack of Tnueresh = 4 Legli of “dueciicn .- 2
Lach of effgabive gonntinfinsion = 4 DosilaeQes olat g 20 weles 4o
¢lvide- 2 Gihovg = 4 Toxdé_to mou lige - 2

C50-52: It has veowun soid thal Lhe tesienn-droer! 2au faes ~uiie @277 75

. culity in orgn.i~ing for elfesvive rolivicesl aziion. ‘ovld you

tell me if you azre: or disagree wlth the fnllouln: reacons

m

for bLboir irabilisy to orcanize? (Indi:sse uwictler you fglee
stro: 17, a-ree somayhab, or éisa_ral.)

2. 5 6 ¥ The e’ sin-laeriean 1. nob zoucor i uith
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political eclivity.

3. 7 3 2 Coltured value, cuch ags dloce © 03y wlce, ola-

willac, tashilioue, oty raes the

Anae? e nou ver,” 1ikely Lo jcin Jasal org. lso-

o -~

- -~

. -0 - - - _4 - K
be _ L 7 C The ierdecan-dririsan dces rot IConuily hi ool

fgantly uith hiz cibn’c Zreus,

V. Tou Z -rould 12l¢ ts acl you gomie auortlens abouh yovrr [ oll Licsl por-

tisonshi, cnd ol izel outlook,
£53: Cevgun?dr ool lingg hou vordd rou elespifis ponye 1T fCeolo lenll:-
g Tov oo wOlAUtec fooconeoinzd, Shmb de, vould you 20l rovrr L7
a Lo d, coreorvitTvs or what?
1. = _ Sovrorigive 3¢ 6 _ llodzrass
20 A2 Lib-ocd o = Ot
I2 i) Morldd ey e2l) rourcol? oa ghtror ) Mberel o ol vowy
strens T3l 10
6. _7_ Ttronz LilLoval 7. _ 2 Tol wvery sirong litweel
If Zon ~memliyze Giould you ecloyonsccll oa curon conServeiivi o o

nes ver,; sirong conservuuiva?

D5 VLLT BINLT O o20NLiT vl e

S——— s ~

-

" 9. Serong ronzervavive D,

JP Lntooafel

~ Lng -~ - N 2 o™ ~ .. N - e T aps
7 Jlos>s Lo Literal. C. 1 Clesoy L0 20NIAY VL LD
—_ —n

N
~
!
5
<
C
o
[
'3

'
©
g
o

you econriGer yourseli o Do tered or u Sgwidtcal,

- M ”; - .
QX Lake 23006 O AUy

- Lo 3 Y .y - el - . -
Te 23800 wur e s I zaanlunt
~ - L1 2 ’ N .
2 Lot alle Ziw Cther

— e ; S
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V‘I.

ve

¢onou Toonll T b roul e S 6wt e 20 1oove e chol e ol
pol” Ll cooieny, cat Twondkd 1l Mo rou o suels welher sou
arres or Clrc e,

Lz Dis :

G2 Tt oe encoptoe con cortinue Lo ive v M'oh shore
daxd of living orly iU coverstoad recvlatton Lo lenl gl oa
nirfroa,

.

L2 A2 The covorracnt in Mfee T Jben oie™s Lo sca VR oo, e
onrrcau.d o a rib Tozon,

A2 6 A porsio: vhess loselor boe beon cnsctionzd, Tul suiare une
deor oath Shean h ¢ naver ez 2 Su. g, ehouldd b
ailov v oo ez In public cohhaia,

5 _ 4 If citics 2ol b crotid uhe countyy nz2” to Lulfld rorc

Ls ue are uud

Lo

C57"‘3v .

the won

s,
ER1

-~

cJa. oul

Tay e bgae? -7,
NS UL\(JJ -,

that theze ne

Zor you

siuslean-n

those rozpole

crlucing

’

o
g
B ]

2

Jraes

abuzzion on ideal fying
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-~

covorunell Tn lnollugbon ou; Yo give then
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ck
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CUNC ' U.v A T I s L ]
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.0 ..11’ oo oo cro.

¥
-

the Mesfiovedorfeans in onrten, I ohuve Leen bold
noare lesdors wish®a bthisc sroup, and I would lile
to d~siznoos whebhor yuu ress/nize Lhece peerle as

orfsan leaders? arswor oo, no or un'wown. (Yoo
nbs wheee na e ar:car, stelz vho are the loalors
. - N
booEslves)
Tes 1o
Touzrlo Crnelor 3. 15 2 Tran loriica
Afred Uoranler be L _—= Lruro Criy



pa
-

1,
3.
4

L)

"7

=0

J ' s .
4 5 Ror Mizsondo ‘e
Dev, donee avarro 9.

o,

can ™
a8l

i rrou to

David OrlLiz

Father Gonzalceg

Alfonso Vacsves

CLl Do e booTnls

texd can-Anerienz,
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4 P . ’ P, B Tern * Ln TR NS o
2e _Da1 Al o ue Se _De o nIe T rlre Lova In Ilcnlgin

3. _€.7 Lur.d 7. _&.7 Deuwver

4,9 _&iubnr
VITI, dor T volde Like Y% ™n'~u onis intervicy wlth soz cnesl.ons oc-

carding your 1ile hichory.

¥,

C77: Hou lonz have you lived in Forston?
Te L 123 vunoe 3, 1 812 yenus 5. 11 Lifc ’

2, 1 47 veens 4e 513 A

—s

If not ent've 1ife: hore did you live most of your 1if2 beforc you

cai:e here? fLlzo vhere wvere you born?

Yovnion = 12 Saa Antonto - 3 I3duesh - 2 Forelzn torn

—a e

C73: lhanh waz your fall:r'o ocen v $ion wi'le jrou wers zroulng bl
Poelemont , Grshaid -~ 3 Zloxtad, rndoc = 1 fmaThoowy, Coiue
ntn- 3 (0 ors v, T2 .'.,-« ez - 5 s:‘:’"!‘;;'_ 1an e __é
_-__‘;_3:"}_;'_1' =

C72: hot was hic »oliLical wrmoferuaer, that ‘g, AZd he conzider hivw

sclf a Reoukdienn, o Jorwmat or vhadt?
le = Berahlizon 2, __9 . Deronrut 2. __ 2. Coher

Le _ 3 TR/JY 5, 3 lionn

C80: lUould you suy 3hau yeur Sauhe o was very sesive in politice, andin

ac3lvo or not antive?
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APIENDIX B 135

3 2

Cuestionario: Lidericiy rolitico del lexiecano-inericaro

Me 1lumo . Soy un csiudlanse posi-sruduado de la

tnfverciard de llou bon p poera naz.r nl tesis, esloy 1levaido sczlo va
esuuCio (¢ Iilericio tenlscno-inerisen,  Ls.a.00C Injoererados Cn GCICT~
R ne rolddes guatreles Ge liderioro denbro & la couuaicdad ilesdarag~

LnwerZcanu, Sicwlo usticd ww de loc lifdores en csua comunlicd, ectooos

'] . . > - - P - L __* - . . a2
int:rmafor en gu poroser asurenr & 1o aetlivicdad polllics llzniocrie
| R . 2 2 - ™ -t L] :;. v s
Locricr oy su Milcertod, L rorulbade de nussira enlrovisie sera jur-

tedo or un antli-~is esladicrbizo y nincura periona que 72 row

4. ToMas las eatvoviebse ceran 20

2: Ca-e minber
C4: Solecction de Lileriecro
Yo __LULALC b . Juez de "Irzcincy"

e GTIlorui S Oficial rublizo

3. PA30 G, Azzfonar o la Ccrnunidad

T, thova  riaeli forewe cen alzun Informazion perconal.

.
a

Cj: Cual cc cu ocuwzcion:

1, _ _TIroleciocual, tecnizo o. Trabgjador:cs de servicio

2a_ _Gerentz, Fropieterio 7. finmas de rcasa

3. Cfiofn®ria, Vand~“er U.____ Tiplzado Fuilico
be__ _Artenarno, Ioyociono Q. Cin trabajo

5. Corzro iniuciriel, ALsociado




1.____“__ _23"’2\) Z,.. .‘,PII-_‘)" ‘7
2 '..._._..__._,,,,3 O 30 5 . 51.'- ‘)':’
3 | JRu— 37""|'J 6 . — __5!:—'6/4‘

C7: Cuanta educacioa foraal ha teuide?
Lo . 0~ anos 5.
2. . S-11 anos :
34 Graduado de lign 3ciwol
'
b Univereidad (1-3 snos) C.
C3: D=z que nacionaiidad es?
1. _ _Ciudsdano nativo 3.
2. ____Ciudadaio naturulizado
Se
. _____ Masculino
C9: Cual es su vrefercncia religiosa?
1, Catolica 3.___ Judaizio

2.____ rrotescante 4. Ctros
Cl0: Ahora, ne puede

rcdiata tuvo €l ano pasalo,

consrivuzioncs al govierno.

O.

T

T

dlecir que fuc el ingreso tobal gue su fanl

Zsto sorz la convidad anses cde €

13

Termiaov la Universidad

Titulo rrofesional Univeorsi-
tario

_Estudlio Fost Graduado

Titudo rost Criduado
_ Cindadano extranjcro

Femeniza

5.
-

o hubo respucstia

lig in-

.
8

1. nanos &z o 3,700 Le 3 8,000 - ¢ 10,543
2. w 2,001 - 5,432 5. 210,570 - $ 12,709
3. 5 5,530 = 5 7,930 be___ 13,700 +
II. &hore, decco hosorle alzunas prezuntac que coneicsrmen a las nstos y
esiratesie llpuicara-Arerlicana,
T11-12: 3n su opirlon, quec con los a-urbos de 3~ Imvorlancia que con-
fronbanr 21 livxizsuo-tiierizuno hoy? (Da.2 3 a 5 de loc agunatos
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MUt 3.2portn.a.co. )

1.

wobl xas cue confroabtan a Teson y loc lizd cqnos—

hueriearos, Yo lozre aldffOS ruvated indicara ¢i usicd eraz

aue esvog asunbtos cwa de inportuasis a los e canog—-Lniricanos,
Conteste: Importaniicing, imporvanic, relatlvainnniz faperiante

y sin inportancia.)

Tl %aeer ura oy del estado 2o Jucldo 13in’io.

=) Liner wia ley de cduzazion ti-linouzl pora

todar las eceouelac primarias,

Ll ssegjurar em: 120 pars Lodos en crie eclado.

/
Lo

-

Lc ronovacion en la civdel Je Jos barrios taz

pebruc.

Lo eriving

=t

La revisioa dcl cod

.

G.

————— oty ot i e

Zstublecicndo mac prenaratoriaze ror tndo ¢l es-
Lad J o . leres
tado {Jcr. Co"dleges).

Re-enfoiizar loz Dorschos "™wanos para acczuras

los dercechios de la minoria,

c. A ~ni~s los teneitios fe los areantius 2 bion-
egier del cousdo ¥y la cfudad parca nue ayuden a
corbasir la porreza,.

2. Junbar ol gobizrno "o Ja clndad y del cordedo en

las ar=uc nctropolitanas,.



C17-20:

Le
el
ne

po

voy a lzer alzumwe comentarios que perconas han dizho sobre
sexicano-inmericanc y cus necesidedus ¥y yo cuislera ouc usted

dijora g1 usted csoa de averdo conlciamont?, de acuerio un

co, nu csva de acuerdo en Lwdo, o definidwienie no pucde criar

de acucrdo,
le . ~1 poricmo e eote psis dcheria ejseusur la loy
. conbra los trabajacoves de las tarjatas verdes.
2. Los libroe de historia Cel osbado de Tenus que se

3.

can ¢ 1as escuslas publicas deberian teucr mas
inforracion scbre la influenciz de la culturs
*.

mexlcana en 1la historia de Texas.

Una narciha a Austin con un zran runero de eabe

bo

deberia scr organizada para denonsSrar el inkcres

y fucrza politica del lexizeno-fmericano.

£l ilerdeanc~iawericuano ea relacion econ el problens

de lz escaccu de trabajo debe ver que ¢l ;obierno
crie nejores trabajos y programas de entrenar’zato,

1 exicano-drmerterno deberia psriicinar

:’
(£
=
1
o
n

3. A

provestas dircatasz para rosolver azuntos de dis-
criminacion y desventajar econonicas.

2 debterian

a4
3
)
s}
[l
B
=
—
[}
=1
L )

Para quc este grupo &

9]

nza nas

¥
i

decgarrollaree mas presrares vara tnir la comuaicdad
loideana-nericena y yrevover la gnidad.

x ) -~ ~2 e N Py
Tl Vesinaro-dnnricouwn debs Co nclorer pars gue o6

AR

parte del modo de vivir Azl Torice-fimericano,
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8. Puesto que la politina nunicipal es importiante

para las minorias, los oficiales dcberian ser
electos por distrites paraz que el lMeiizano-
Americano pueda ser representado mejor,

C21-23: Los Mexiecanos-Americanos desean obiener ciertas metas en la so-
ciedad, Como clasificaria las signientes dzclaraciones en re-
lacion a la importancia de cadz una como meta para el Mexicaro~
Americano. (Poniendo el numero 1 como el mas importanhe y cada
nurero haslta 5, el menos inportante.)

1. Entrando completamente en la viaa Norie-Amer’cana para
que todos gocen de opvortunidades iguales.

2. Mejores tratajos y oportusidades educacionales psra todos
los Hexicanog-Americanos,

3. Establecer una cultura dua para que ¢l lizxicano-Americaiio
mantega su ideniificacion cultural, por ejcaplo, su lengua,
tradiciones, etc,, y juntar otros valores Anglios.

be_____Nejores casas y condicionzs socialcs, arsas recrealivas,
ete., para todos.

5¢_ tojor represeontacion de grupos de minorias por nedio de
la cleccion de oficisles a bases de distritos.

C24~25: Hay varios modos para influenciasr a los que hacen las decision-
es y cenitros de poder. Cono clasificarie los siguientes nme-
todos en relac‘on a la influcncia y cambio que traerlan. (Czan-
do los numercs 1 al 5, sisndo ¢l numero l- ¢l de muyor efecto

y €l nunero 5, el de unenos efezto.)
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1. Actogs legales en las corles. 4. Negociar o Inberceder,

2. Protesta de acrion directia. 5e Poicot econonico.

3._____Aunentar el registro de los le:t tunos-Anericzanos para poier
votar.,
I1TI. Ahorz, quisicrs hcecrle unas preg.ntas acerca del papel del lider
en la comuricad ile:dcuna-icericuna,

C27-22: Que piensa usted que es (o son) el mayor tratzjo (o tratajos)

del liderismo lMe:dcuno-fner®cano, (Linitesc a trec.)

£22-33: Ce ha dj2ho que ¢l lidericmo en las minorias sirve varios
objetivos en relacion a las relaciones de los minorias 'y
nayorias. Hagame el favor de darme su respu:sta a las si-
guientes declarac’oncs a cerca del liderismo en las minorias,
(Clasifique su r:icpuesta como: importantisimo, alpo importa.-
te, dmportunte, relstivamente sin importancia, o sin ningrna
importancia.)

1, El lider dcberia estar en conbtacto in-

nediato con los de influencia en el po-
der actual dominanic.

2. El lider sirve como la voz de su grupo

y consvankenente actua con el grupo vara
conocer sus descos.

3. El lider necesita estar conpletarente




Ll
independiznte de los que c¢shan en el ro-
der actual,

Fl lider, actualmenbte Ceberia de tratar de
}]

obtener tantos votos poribles para que su
grupo de minoria pueda cosccher los bane-
ficios politicos

Cora el lMz:iaano-dnericarc sclecciona uno

Se ha dicho aus la unidad entre los Mexicanos-dmerisance e

1lave parz gue

de sus miembros coro lider, el lider desbe-
ria tener ¢l privilegio de deteriinar las
nccesidades de su gentc.

1a

o

sean un grupo de influencia cen 1la politica.
Indigue si esta de ecnerdo o no esta de acuerdo a las sipguien-
tes declaraciones ecn relacion a la unidad llexicans-lmericana,
(Contecte--de acucrdo completonente, de acuerdo un poco, no

esta de acuzrdo, o e~ta conrl-tamente en conSraridad. )

Z1 concento de "La Raza" puede ser una
fucrza resl y significante parz unir a los
Me:zicanos-Americanos,

El lencuaje corun sirve cowo un elemento

unificador,

Froblemas sociales y ezonomicos generales
(¥
pucd=n unir a los Mendcanos-fmericance.

La importuncia sreciente de la America La-

tina puede ayudar a los lMe:dcaroo-imericanos
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a desarrollar un scnbtido fuerte de identi
cacion con su herenc’a cultural.
€39: Porgonas han dicho que para cue un lider de una minoria cea ¢fi-
caz, dcbe de identificarse completauente con los que le siguen y
usarlos coimo base de apoyo. (Esta de acierdo complclenente, de
acucrdo un poco o contrario.)

1. De acuerdo completamente. 3. Contrario.

2. De acuerao un po=c.

IV. Ahora guisiera hacerle unas preguntas a cerca de su aclividad en las

Lt

.
cas Mexdcanas—-

organizaciones y el papel de las organizaciones polit
Americanas.
C40--42: Come un individuo activo en la comunidad, me puede usted cecir
si pertenece a los diferentes clubs y crgasizacionss polibticas
Mexicanas~finericanas?

Miembro Asiste Ticial
os de troabajo

(<

1, Sindica

2. Iglesia

3. Organizacion fraternal o logia

L+ Grupo civico o de negocios

. 5. Centro de conunidad

6. Asociacion profesional

7. Club politico

8. Organizacion de caridad

9, Orgarizaczion social Hex-~Arericara

(Indigue si es wmienbro, si asiste a la mayoria de reunion:a)

wm
[a N
@
¢
£
Dl
P

Diria usbied que aslete a la mayoria de las reunion:

3

grupo dcl cuel es miemwbro, o muche renos de la mitad
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Chl:

CL5:

143

En los gruros gque usted .criensce; e tu wn elgzun conite o es

e

oficial?

Si no rur onden a orzanisacion golitiea llenizana~imzricanz .. .

: Al mirvar a las orgmfzaclontc liz lcanan ~=iri.riconac, ne puede do-
cir si usted es micnbro de alguna de las siguientes orgorizacionce?

1. LULAS (Liga de Sivdadanos Latinoc-lm:ricanos Unidos).

2

. PACO (Asociacion Folitica de Orponntczacionec dz Halla Lspanola)

. Amer-can G, J. Torun,

3
Lo Tual uisr organisasion lmdcsnu-Lnericana quc se interecs con

——

el rezisiro del votante.

~

5e____Cualquier obtro zrupo que sc intereca en las relaciocner Ce
winorias. (especifique)
6. Otrus.

Havlando dc estas organizacicnis, esh

™m

de acucrdo o ¢n opozizion
con las mobtas y actividades de LULal (Ligz de Ziudadanos Latlnos-
Amcricsnus Unidos)t

1, ____de acuerio 3. _In/or

o

Re______€n omos’ecion
Tembien, diric ucted que esta orgunizacion es muy cficaz, eficaoz,

.

o relativariente ineficaz?

5e eficaz 7 relal’ vanente ineficaz
SENP. £ U ) N 4

6. efizez

Ahora, covrsiderenos g PASO (A soc*acion Jolitics Ae Creaniza
\ - ' s
¢3 dec Tebla Toraonelz), Zsia de acuerdo o en opresicion con las

rictas y activ’dades de TLEC?
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1. de acuerdo __ /DK

3.
[ aad D

2. cn opoecicion

e e

Tontfen diria ucted cue esha orparfzacion ec nyy cficzz, eli-

I~y
1<'e

nefiraa?

B

car, o rclubivanunte

muy cficaz 7 rclativenente ineficaz

5 .’-—-'—--—— L

G. eficos

ien, varos a considerar al Americen G. I, Forur, OIsta de a-
enerdo o en orosicion con las melaer y actividader de esta
orgunizacion,

__de asuerdo 2. ____im/DK

e

2. _______ _en oposizion

Diria usted que esta orgenizacion cs muy eficaz, eficaz o rele-

tivencnte ineficaz?

5. _ .ty eficaz 7. relativanente incficaz
7 one
O, _eficaz
A la vez cuc ectas organizacioncs wmesdcesnas-fmericoras traten de
s [~
influenciar los centroes de poder polftico en esta corwnidad y en
el estado, éeberian estas organizaclones ser:
1. no warviderias 3. __portidarias

2. de dos partidos politicos

CLE-49: Que considera el obstaculo mayor gue confronta al Mexicano-

Americano a8l tratar de orgarizar a todos los Meilcanos-Americanos?

C50-52: Se ha cdicro que el MHexdceano-hAuericano encucnira alguna dificul-
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pucde decir si usied esta de acuerdo o couLrario on la. razon-
es sisuientes cue hace difieil e) organ’zar e. (Tuiiiu. s° crba

de acuar’o conrlsbancnie, de acueréo un poco o el 0;OCLis’ Ol )

1. El Mexsicano-fnericaro mivoirn uLn 2120 nuy
individual.
2. El Mexizeno-Aneriecano nu cu inberesa por la

actividad politica,

3. Valores culturalis 2000 logos fuerben en

las familias, palonillec, aschicin, elce.,
evita gl lexicann~-A-.cricane veriene tr a
grupos gramnies,

e El Mewicano~hnericanc no ge identifica coun

mucke significado a su grupo de niroria.
V. Quisiera hacerle una preguntas a cerca ée su partido rolitico y su
filoscfia politica.
C53: Hablando en general, como se clasifica & si risuo cn relszcion a
la politica, quiero decir, es usted un liberal, ui co.scrva.ivo,
o que?

1._ cong ervavivo roderado

3o

2. . Liberal e otro

 n

Si es liberal: Sec considers un liberel fuc.ie o un liberal debil.

6. fuerte 7. Gebil
Si gs cowservativo: Ye concidera un conc.rvabivo fer'.e o un eon-

9. fuerte 0.




Y

S

Ta
C54: En

un

1._

2.

C55-56:

2.

3.

Lo

VI. Como

Rerublicano

ety et gt

1/6

-

odere

3

eo

n Aol

i

nas cer~a a liberal o. mas cerca a conservalivo

Ja politica, sc considcra ustc’ un Derocrala o un Reyublicaro,

irdeperdientc o un mlenbro de otro pariido?

Democrata 3. Indepcndiente

he______0O%rO
Quisi.ru leerle unas dezlaraciones que personas nan hecho de
nuestro sistema politico, y quisiera que usted mec dijers si es-

ta de acuerdo o no, Faver de responder: muy de acuerdo, roco

de acuerdo, o contrario,

Enpresas de negocios pueden continuar dandonos un

nivel alto de vida solamentz que el reglamenio del

gobierno sea mantenido a un miniro,

El gobicrno en Yeshington debte de vigilar por que
cada uno tenga una entrada garentizada.

Una persona, cuya lealtad se duda, pzro que jura bajo
juramento que nunca ha sido un conunista, debe de
tener el privilegio de ensenar en las escuela publicas.

_Si ciudades y puetlos alrededor del pais necesitan
ayuda para edificar mas éscuelas, el goblerno cn
Washington debe darles el dinero que necesitan,

2

estanos interesados vrincipalmente con el liderisro ilexicano-

Anericano, vecnos a youner nucstra atencion en identificar y clasifi-
car estos lideres.

057-58: Al estudiar al lMexicano~-Americano en Houstor, sc¢ me ha dicho guc
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estos hombres son lideres derirs del grupo, & auisiera que ustod in-
dicara sl usted los re~croze ccro lideres de los Mexicanos-lncricanos.
Sontccle si, no, o descenocido. (i su norbre aspercce, irdirne loc
lideres, excluyendose usted. )

1. _Roberto Ornelas 5. Roy Elizondo

2, _Juez Alfredo Fernandez 6. Rev. James Nzvarro
3. __Trank Partida 7. David Crtiz

L Lauro Cruz e. tros

ae

C59-62: Ob»z ves uzardo la nmisme 1lista de lideres Ye

Toe

canos-fimericanos,
quisiera que usted los clacgifizara segun su eficaz en la comu-
nidad. Conteste si log cree de nmuchisima influenciz, de mucha

influencia, de slgo de in"Juerzia, o sin ningura influencia.

1. Robertc Ornelas 5 Roy Elizondo '
2. Juez Alfrcdo Hernandesz 6.______Rev. Janes Havarro

3._ ____Frank Partida 7. David Ortiz
be____Lavro Truz 8. __Otros

C€2: Mgunos Mexicanos-Americanos piensan que tienen mucho cn ¢onun con
otros lexiceros-hnerizanos, pero otros con quien yo he hablado-no
sc sienten asZ tanto, Comn se sientz usted? Crec ustel que se

eienle mas ccrea a los ledcanos-Anerizanos en general o gue no se

sientz mas ccrea a ellos que cualquier obra gentbe.

1. nuy corca 2. no cc¢ sienken corea
Que tanto intercs diria usted cue tiene de como los‘Mcxicanos—
Americuros lo cciaon parando en este pais? Tiene usted mucho inte-

rec, algun intersrc, o pozc interss?

da_ mucho interes 5. algun interes 6. poco Interes



13
Aunque la idca de "La Raza" sca difi:il para definir, pucde cste con-
cepto scr aplicado reslisticarente el Mericuano-dimericuno? Cree ucted
gue "Lz Raza" es nuy iwportanle, puzo importarte, o relativaa.nle sin
importansia para el HMe:x’ cano-Anericano,
8. muy importante X. relativanentce sin imjoriznc’ia
g.

C64: Le voy a leer unas declaracioncs y quicro que me diga si usted

._poco iuportante

esta de acuerdo o no.

1. Si se comienza a canbiar mucho las cosas, s=e cmpeoran,

2, Si algo crece por un periodo largo, slenmpre hatra mucha
sabiduria en ello,

3. ___Es mejor quedarse con lo que tiene uno que tratar nuevas

cosus gue realmenie no conuce.

Le_____  Deberiamos respetar nuestros antecedentes y no psnsar que

sabencs mas que ellos,

5. Un hombre realnente r~ slecancza nucha sabicduria hasta que
ya tiene susg anos,
Vi, 4&hora venmos a exam’nar las relaciones Lstinas-Anglos en esta coru-
nidad.

C65: En Houston, cono por todo el Sur Oeste, perscnas de verias mirori-
as, como los Mexisanos-“mericzonos tienen gue vivir con otras per-
sonas en las nismas conunidadec. Yo quisiera que usted me dijera

que piensa usted que sea la mejor rclacion gue el Mericano-Lmerica-

no y el Anzlo ruedan btensr para podecr vivir en la misma comunidad,.
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C66:  Tomundo la situacion opuctla, cual geria lu mus peor relacion en-

tre el Mexicano-fnmericano y el Arglo gue ustcd ge pueda inaginar,

C67: Suponiendo quc uscmog un sistema de numeros para deseribir las ru-
laciones de log llexicanos-fitirlcanos y dAnglos en esta ciudad y po-
niendo ¢l nuricro 10 cono la mejor condicicn y el numcro 1 cormo el
peor, en quc numsre pondria usted a Houston? (For ejemplo en
baseball, un home-run (10) seria 1z mejor situacion y un strike-

out (1) seris el peor.)

CE8: Usando el ejomplo anterior, en gue numero piensa usted que Houston
deberia haber estado hazz cinte anos, para describir las rclaciores

entrs los Me.dcanos-fmericanos y los Anglos? '

o —

C69: Pencando cn &l futuro a cerea de las relacioncs enbre les lfexdcanoo—
Lmericanos y los Angloc, en cue nunero crse usted que Houston de-

beria estar dentro de einco anos?

——

C70-76: Ahora, considerciios les rzlaciones de las minorias y mayorias
en otros lugares. In que numero, usando el sistcna de 1 a 10,
(de peor al mejor) donde pondria las rclaciones de extos dos

grupos ens:

1. Los anzelos 4o Ddinburg 7. Denver
2. Albugucrque 5. Chicago
3. Larcdo G Una ciudad en lMichigan

VIII. CQuisicra terminar esta cntrevista con algunas prcguntas acerca de

dalos de su vida.
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-
‘

C77: Cuanbo ticapo hu vividu en Houston

1. l1-3 om0 3. ¢ =12 znos 5, Toda eu vica

2, L - T cnoe 4, 12 + anos
3 Srel Loda ey vica: Doude vivio la mavor varte de eu vids
S pro Jrdleo Loda su vica: Doude vivio la mayor wvurie de cu vida

anves que viae agui? Tanbien, donde naclo?

Pueblo o ciudad nshudio

b) Luger de nacimiento

C72: Que era la oczupacion de ru padre cuando veted estaba creciendo?

Q
(9]
(o]
=t
I
190
’)J
o)
H
[+
©
=
o}

C79: Que era la pref roueia politica ée el, esto eg, ¢
Democrate, un Republicano, o gue?
1. Republs cano bo____ Ctro
2. Denocrasa 5. NR/DK
3. _indep ncfente
C&0: Diria ushted que su padrc fue muy activo en la polilica, poco ac-
tivo, o no?
la_ _Muy actlivo 2. llo cra antivo

2. _Ahctivo bo NR/Dil

pomn.



APPEIDIX C
SCALTS AND INDEXES

A putber of statistical measure of social, psychological, and political
phenomena have been used in this study. In this appendix we shall
discuss the construction of these measures in the order they appear in

this questionnaire.

OPEN~EI'DED QUESTIONS

Essentially an exploratory study, the research included several
open-erded questions to augment the limited knowledge regarding the
Mexican-fnerican in the United States. Open~-ended questions can be use-
ful vhen a limited amount of knowledge exists as to the kind of answer
a particular question is likely to invoke. The questions were arranged
so that they would precede a series of specific questions related to the
open-anded question. In this way, the respondents, heopefully, will
voluntcer information on a subject before any specific prompting., Also
by placing the open-ended questions before the series of the related
spedific issues the respondents may not be biased by the interview.

The researcher encountered a wide range of responses, and it was
necessary to devise category schemes. The data was organized so as to
reduce the broad ran:e of responses by clusterins them on the basis of
a logical relationship, and yet be certain that each cluster included
enough respondents to carry some weight in the analysis. The unstructured

were: (C,11-12), (C.27-29),(C.48-43), and (0.65-66),
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KENDALL RAMNK CORRELATION METHOD
In an attcmpt to determine the degree of agreement among the re-
spondents on the issues of goals, strategies, and leader effectiveness,
the Kendall rank correlation method was used. The questions for which
the Kendall method was uses were (C.21-23), (C.24~26), and(Z.59-62).
Since multiple rankings were involved, and adjustment from the normal
method of rank correlation had to be implemented. The formule used
vas W - 12¢ The coefficient of concordance (i) measures the
communalit? o? ggdéments for the n observers. If they all agree W=l,
As VI increa®es fron 0 to 1, there is a greater measure agreenment in
the rankings.
Some alteration of this method had to te adopted in order to contend
with the problem of tied rankings. The respondents listcd several of
the community leaders ss having equal effectiveness, In this case, the

Kendall method was adjusted so that the formula became:

W= 123

P ————— - ———

w2(n-n) - nfTt).

COISERVATISM-LIBERALISM SCALE
This measure of domest’c socio-economic liberalism was obtained by
applying Gubtman scaling procedures to agree--disagrec responses. The

series of questions from the questionaire were (C.55-56).
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MIXICAN AMERICAN LEADER IDENTIFICATION WITH OTHER
EXICAI-ANERICAIS
The respondents were asked abou’ their identification witn other
Mexican-Americans (question C.63). Their responses were combined into

index scores in the following fashion ’

INDEX
SCORE
3 feel pretty close
very much interecst
very significant
2 feel fairly close
some interest
of sorne significance
1 not much closexr than t¢ others

not much interest at all
not significant
ATTITUDE TOJARD CHANGE SCALE
A Gutitnan-type scale was constructed from agree-—disagres responses
to a set of statements on classical conservatism, or resiztence to

change, originally prepared by Herbert McClosky (question £.64).

COILUNITY ETIZIC RELATIONS RATINGS

The respondents' ratings of ethnic relations in Houston and in
other cormunities are based on a “"self-anchoring” scale based on the
respondents' perceptions using a numerical rating scale of best and
worst community relations. Questions from which the scales were
constructed are: (C. 67-68); and (C.69-76). The ratings range from
10, the very best ethnic relations the respondents can imagine, to

1, the very worst possible relations between the groups.



