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Productive Space, In the workplace, history has had a peculiar B B B B Throughout the world, leading tech companies have been making
Human Experience, deologies of how offices should b6 organized. the case for “empowering” open work spaces to replace the
fhis research investigation explores the impact ' -- “oppressive” nature of office cubicles, however research shows

and fhe Ba’ance befween of workspaces on productivity and human D
partitioned and opened well-being through various methods of ©© o[Tlo o[flo o[]]o that partitionless work spaces may not be the end-all solution.

. partitioning space. Studies conducted by
enV”Onmenf. Gensler, one of the largest architecture firms in
the world, and Oxford Economics show

evidence that there is no such thing as a

one-size-fits-all solution to organizing a B

workspace and that workspace design has a oKX, S[T1® ©[]|® ©J[[|5

direct effect on an employee’s morale and

ability to work diligently. The research included
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investigation into historical precedents OO o/llo olllo olllo
including an US Copyright Office in Washington C
DC, an Intel Campus in Hong Kong, and a
new and controversial Apple Campus in

Silicon Valley, change over time, and varied
configurations for partitioning productive
spaces. After the investigation was pursued,
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Hong Kong - 2016 Workers want to Constant connectivity Bosses are out of Workplace design
e e L 0 XS o ollle ollle work - focus is leads to burnout and touch with their has a direct effect

balance between partitioned and coworking top priority compulsiveness employees on productivity
spaces.
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MOST IMPORTANT FACTORS IN WORK ENVIRONMENT
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“After nine years as a senior writer, | was forced to trade in my
private office for a seat at a long, shared table. It felt like my
boss had ripped off my clothes and left me standing in my
skivvies.”
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PARTITIONED V. OPEN
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