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O ng 06“ ¢ Serviias * Travel awards are the most common type of recognition. They are often—but not always—for attending professional conferences.
* Broad professional development and leadership terms outnumber more specific library functions or subject areas.
Potential * Asignificant number of recognitions target Underrepresented Groups and Early-Career Librarians.
Research Question: . * Leadership, Research, and Publication are frequently mentioned. Awards both recognize displays of leadership and offer leadership training as benefits. Similarly,
Using the information gathered by IROC, this study seeks to identify focal points of recognitions in the LIS field. Ta rget Audiences Information literacy Research may be the basis for a recognition, or may be supported by an award.
* The majority of awards target professional librarians. A number of recognitions are designed specifically for LIS students. While support staff are eligible for many
Methodology: Outreach recognitions, only five are explicitly for staff (librarians ineligible). Three of those are for staff in LIS programs.

* |ROC generated a corpus of 226 recognitions offered by 63 professional associations and other national organizations.

* A controlled vocabulary was developed to highlight significant aspects of recognitions and facilitate database searching.

* Recognitions were coded according to their target audience and keywords from the controlled vocabulary.

*  For this research project, keywords were further categorized as Values, Functions, Subjects, Contributions, People, and Benefits.

* The frequency of keywords was charted. This poster presents the 10 most frequent terms found in the dataset, and further
presents keywords broken down by category.

International

Recommendations for future study:

* Review the extent to which financial need is a factor in travel/conference awards

* Compare monetary award values across areas

* Compare competencies/qualifications in job postings with recognition opportunities. Do recognition opportunities keep track with changing position requirements?
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Scope:

* This poster focuses on national recognitions, although IROC also reviewed university, local, state, and regional awards.

* This poster is best understood as a snapshot of the field in early 2017.

* Grants, internships, and most fellowships are excluded.

* Recognitions for Library Science students are included when offered by organizations reviewed. This corpus does not seek to be
fully representative of the variety of awards available to students through their institutions, state associations, etc.

* Dean Lisa German and UH Library Administration for charging the Identifying Recognition Opportunities Committee, and for supporting travel to ALA.
* University of North Texas Department of Information Science for supporting travel to ALA.

* Marissa Aiello, Library Administration, and UH Printing Services for making the poster a tangible reality.

* The great team members on IROC for their work on the committee and support of this project.
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Limitations:
* Recognitions continually appear, disappear, or change. Keeping the recognition database current is a challenge the committee

ici ot *  Wordcloud generated at www.wordclouds.com.
continues to navigate. Data analyzed is drawn from the IROC database shortly after its launch in February 2017. Some corrections but.only 5 are explicitly Inspiration «  Text analysis generated at www.online-utility.org/text/analyzer
and updates—such as updates to tags—have been made as necessary. A small number of awards have been added or removed. designed for staff. Ethics «  “Trophy” icon made by Vectors Market from www.flaticon.com
* Recognitions themselves have varying degrees of detail posted online. /

* Given environment for which it was generated, the corpus may favor academic and research libraries. 0
* Not all controlled vocabulary terms operate at same level. “Underrepresented groups” is umbrella term for a variety of more

specific groups. However, “Technical services” is not used as umbrella, favoring instead narrower terms like “Acquisitions” or N I V E S I T Y f H o U s o N LI B RA R I E S
“Preservation” aligning with more specific recognitions. l J I 2 O I



